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Shree Siddhi Vinayak Ganapati Temple Trust (Prabhadevi)
Mumbai.

Service Regulations 2008

[Controlled by the Government of Maharashtra)







FORWARID

- Weare deeply honoured while submitting the revised draft regulations to regulate
the recruitment and the conditions of serviee of persons appointed to the posts under the
Shree Siddhi Vinayak Temple Trust, Prabhadevi.

@ The Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Act, 1980 (Mah. VI
of 1961} is enacted by the State Legislature to reconstitute the former “Shree Siddhi Vinayak
Ganpati ‘Temple Trust of Prabhadevi, Bombay” into a statutory trust and by virtue of the
said Act the same trust is reconstituted by the name “Shree Siddhi Vinayak Ganpati Temple
Trust (Prabhadevi)”. For effimmt Hinagement of the Temple Trust, the Shree Siddhi
Vinayak Ganpati Temple Trust Management Committes” is constituted vide - Government
Notification, Law and Judiciary Department, No. SVT.3780/#48-{1»V], dated the 11th
October 1980, that necessitated appointment of Chairman, members ete. The State
Government, from time to tme, oo mmplchun of stipulated tenure appointed newly
identified Chairman, Treasurer, and ﬂ'ﬂ'lt':!’ poverning body members on the said Committee,

The Management Committes s empowsred to appomt such officers {other than Executive
OMicers), and servants 5 1t deem necessary for the efficient management of wide ranging
activities of the Temple Trust and also ensure performance of its duties and functions
catering to the needs of temple. The officers and servants of the Committee shall exercise
the powers and ensure performance of the duties and functions assigned to them by the
Committee or the Executive Officer or under the regulations made by the Committee, with
the approval of the State Government In short, the Management Committes is empowered
to make repulations for their officers and servants. However, for some reasons or the other
till date, no such well defined repulations ‘were preparved. tabuluted or provisioned for
adoption.

g For the last decade it is miost visible that the work of the temple is increased by many
folds. This enormity, wore so, necessitated adoption and effective use of modern.
technological tools, mnovative ideas, and ‘above all, maintain broader aspect of cultural
values, moral credence, ethical and meritorioos density, time and finance saving creative
i{{ﬁrl;}g‘}'. This translates mto ntdising and'in&m:ﬁ'n.g well qualll'led and dedicated staff, wha
would in-depth, understand the social and religions needs of the masses who unreservedly
bestow their faith thus our stafls’ aivil mindedness punctilio and humility mateh the temple’s
sacrosant, serene and pinns status. [t 33 also cur explicit almyand morive to achieve one of the
disciplines that should gevern, most judiciously and authorieatively review, manage and
monitor the [inances more efficiently, effectively and discretely for socially defined
commitments towards the urgent social needs, besides keeping in mind and honouring right
to worship by all, maintain equality, democratic values and secolarity as guaranteed by the
Constitution of Tndia, and also timely render all possible faith based religious help broadly
covered by tradition, religious edicts and Constitutionally guaranteed rights even at the
same favourable level on the Internet with positive and guarantesd connectivity, unreserved
access whether on daily basis or on propitious occasions, all the individual devotees
whenever identify as their religious requiremnent for those who are unable to be physically
present in temple, in [ndia or abroad.



4. The Management Comrmttee of the Temple Trust appointsd one Shri. Sudhakar
Joshi (retired 1.A5. officer), Management Consultant, to draft service regulations for the
staff that evenly covers the requirements of the Trust and what is expected of servants and
their rights, and render proper services to the devetess. Thuos, a u:lraﬂ' regulation, were
prepared, namely: -

L. The Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Services {Conduct)
Regulations, 2005

The Shree Siddhi Vinayak Ganpati Temple Trust [Prabhadevi) Services

(Discipline and Appeal) Regulations, 2005

8, The Shree Siddhi Vinayal fr'ﬂn[rﬁ.l.’i Temple Trust {Prabhadevi) Services [General
Conditions of Services) Regulations, 2005

4. The Shree Siddh Vinayak Ganpati Temple Trust (Prabhadevi) Services (Toining
Time, Suspension, Dismissal and Hemoval) Regulations, 2005

5. The Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Services (Leave)
Regulations, 2005,

6. The Shree Siddhi Vinayak Ganpati Temple Trost [Prabhadevi) Services (Pay and
Allowances) Regulations, 2005,

7 The Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadesi) Services
(Recruitment) Regnlanons, 2005
‘I'he said Consultant handed over the draft 1o the Masagement Committee. The
Management Committee, in due course, submitted the said draft regulations for the
approval of the Government,
5 A Samut 18 constituted for l:ht:jﬂ.na]].rﬁual study, review, reference, sereening,
scrutinise and redefine legal assessmeénbof the draft, vide Government Resolution, Law and
Judiciary Department, No. SVT-2008/(50)/Desk-16, dated the 6th August 2004, under my
Chairmanship ie. A, 1. Vyas, Deputy Secretary [Administration) 1o the Government, Law
end Judiciary Department, end sssisted by Members Di. Mangala Thombare, to the
Government, Law and Judiciary Department, Shri. SR Shinde, Under Secretary (Legal) to
the Government, Law and Judicsary Department, Shri Sanjay Bhagawat, Executive Officer
of the Trust and Shri V.G Parulekar, Desk Officer of the Law and Judiciary Department as
& Member-Secretary. This Samiti has studied the above prepared draft regulations and
scrutinised the legal aspects, implications, corvectness, validity, fairness and aspects of high-
tech adoption to align with changing values and needs, and authenticate viability of the draft
regulations. It was also aligned to the correct level of harmony and homogeneity,
qualitatively maximising its prolonged functionality and correct enforceability from all
angles, as our revised draft displays our onus, involvement and transparency.

g. It is our sincers and prudent cffort that vur relevant suggestions are aimed to de-facto
cover the entire spectrum of pertinence of the Trust that are entrusted to execute in variety
of ‘activities so far persued to cater to present level, Our opined inclusions and vigorous
persuasive efforts may not sound all that altruistic, but certainly, We, Samiti members, have
collectively attempted our best. Thoroughly essential framing to inculcate, include well
defined, yet within the framework of law and presumptions professionally identified findings,
that would guarantee strong, clean, meritocracy-based administrative suppart to the Temple
Trust which we presume would bring suthenticate legitimacy in its clean functioning in the
envirenment of composite culture, and support financial :_aqlgmﬁes{ and yet cover legitimate
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lawfiul demands. This is =0 pertinent, urgent and so vital to the Temple environment and
also to overcome even the bureaucratic red-tapism and turpitude eaussd by inscrutable
power-play and arrest value erosion or any other lapses that come to our mind, and those
detrimental forces that would jeopardise religious, national, économic, and devotee based
interests, that the Trust is supposed to principally render and positively protect the Temple
property amd ﬂﬁﬁignamd aims, and nip i the bud the fracas that would taraish oot -l:l-tr.!}' the
Trust image but also bring disrepute to the holy place.

L A.J Vyas
Deputy Secretary
Chairman

D Mangala Thombare, 5. Shinde, Sanjay Bhagwat
Dre-puty Draftsiman-cuim- Under Se,g.;atar}f {Legal}, Chief Execusive Officer
Deputy Secretary, Member, of the “T'rust

Member., {4 Member,

V.G Parulekar, Desk Officer,
Member-Secretary

}Ill {"l'lhlﬁ“_
.-.-lf eI 15

e



—



ACENOWLEGEMENT

At the outset, it is my duty to acknowledge with gratitude the generous help
extended from time to time to the Samiti performing the process of redrafting of the
service regulations,

Firstly, | whole-heartedly thanks to our immediate former Principal Secretary
and Remembrancer of Legal Affairs Hon'ble Shri V. K. Deshpande and the present
Principal Secretary, and Remembrancer of Legal Affairs Hon'ble Shri J. H. Bhatia,
Principal Secretary and Senior Legal Advisor Hon'ble Shri SR Dongaonkar for the
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I also appreciate the effores, constant: unreserved feedback and timely
attendance, even at short notice, rendered by all Samit Members who extended this
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"I myself wish to place an record my heartfelt sincere appreciation for the
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A Vyas
Deputy Secretary
Chairman
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Services ( Eunduﬂt} Rﬁgulatlmm, 2004,

The Shree
Siddhi — Vinayak
Ganpati Temple
Trust
(Prabhkadevi)
Act, 1980.

In exercise of the powers conferred by sub-section (3} of section
15 read with sub-section (2) of section 14 of the Shree siddhi
Vinayak Ganpati Temple Trust (Prabhadevi) Act, 1980
(Mah.V1 of 1981}, the Shree Siddhi Vinayak Ganpati 'I.‘c-mplc
Trust Management Committe, hereby makes, with previous
approval of the Government of Maharashtra, the following
regulations, namely: -

1. Short title. application and saving - (1) These reguiations
may be called the Shree Siddhi Vinayak Ganpati Temple Trust
(Prabhadevi) Sertices { Conduct) Regulations, 20038

{2) They shall come into force on 40 August 2008

(9} Exceptas otherwise provided by ox under these regulations,
these regulations shall apply to all persons appointed to the
Trust services and posts in connection with the affairs of the
Trust

2, Definitions~ In these regulanons, unless the context
otherwise require, -

{a) "Act” means the Shree Siddhi Vinayak Ganpati Temple
Trust {Prabhadevi) Act, 1980 (Mah VT of 1981);

{(b] *Committee * means the Management Committee
constituted under section 5 of the Act;

[_n] "Ex&uuti_-.-'e Officer” means the Executive Officer
appointed by Government under section 12 of the Act;

(d} "Government” means the Government of
Maharashira:

(e] "Group A, Group B, Group C and Group D posts”™
means- the posts as classified under the Shree Siddhi Vinayak
Ganpati Temple Trust (Prabhadevi) Services (General
Conditions of 5&1‘vin&-&} HE‘:E'LL] atinns, 2008 ;

(t) “members of farmily” in relation to the I'rust servant
includes -



(1) the wife or husband, as the case may be, of the Trust
servant, whether :I'I:'s]dirlg with the Trust servant or not but does

not include a wife or husband, as the case may be, separated from

the Trust servant by a decree or order of'a competent court;

- {ii) son or daughter or step-son or step—c]aug':hiér of the
Trust servant who is wholly dependent on him but does not
mclude a son or daughter or step-son or step- daughter who is
no longer in any way dependent on the Trust servant or of whose
custody the Trust servant has been deprived by or under any

-law; - b - -
(1) any ather personm related, whether by blood or
marriage 1o the Trust servant or to the Trust servant's spouse
and wholly dependent on the Trust servant;

(g * Trast" means Shreee Suddh Vinayak Ganpati Temple
Trust Prabhadevi); -

th) "Trust servant” means any person who is appointed
te Trust service or post in connection with the affairs of the
Trust.

3. L to maintain integrity, devotion to"
duty, et~ ._

(1) Every Trust servant shall at all times, -

(i) maintain absolute integrity;

(i1) maintain devotion to duty; and

{iii} do nothing which is unbecoming of a Trust servant,

(2) Every Trust servant holding a supervisory post shall take all

possible steps to ensure the integrity and devotion to duty of all Trust ~

servants for the time being under s control and authority.

(8) Trust servant shall, in the performance of his official duties or in the
exercise of powers eonferred on him act otherwise than in his best
Judgement except when he is acting under the direction of his official
superior and shall, where he is acting under such direction, abtain the
divection in writing; wherever practicable, amd where it 15 not
practicable to obtain the direction in writing, he shall obtain the written
confirmation of the said direction as soon as possible.

(#) Nothing in sub-regulation (3) shall be construed as empowering a

Trust servant to evade his responsibilities by seeking instructions from,
or, approval of, a superior officer or authority when such instructions

(‘E\/m




are not necessary under the scheme of distributon of powers and
raﬂpq}naihi! ities.

4. Taking part in politics and elections- {1} No Trust servant shall
be a'member of or be otherwise associated with, any political party or
any organisation which takes part in politics, nor shall he take part in,
or subscribe in aid of, or assist in any other manner, any political
movement or activity,

(2} It shall bie the duty of every Trust servant to endeavour to prevent
any member of his Iilmﬂjr from t:alLinE part in, 51|b5::1'ihing in #@id of, or
assi.sliug 11 any other manner, any movement or au.‘f.i'«-'il:.- which is, or
which tends directly or indirectly to be, subversive of any Government
in India as by law established, and where a Trust servant is unable to
prevent a member of his family fram taking part in subscribing in aid
of, or assisting in any other manner, any such movement or activity, he
shall make & report to that effect to the Executive Officer.

{3) Whether any party is a political party, or whether any organisation
takes part in politics or whether any movement or activity falls within
the scope of this regulation, the decision of the Commuittee thereon shall
be final.

(43 No Trust servﬂ'ﬁi;a%hall canvass or otherwise interfere with or use
his influence in connection with, or take part in an election to any
legislature or local authority (hereinafter referred to as “the election™}:

Provided that, a Trust servant. qualified to vote at such election
may exercise his right to vote, and where he does so, he shall give no
indication of the mapner in which he proposes to vote or has voted.

Explanations.- {1) Where a Trust servant assist in the conduct of an
election in due performance of'a duty imposed on him by or under any
law for the time being in force or by an order of the Competent
Authority, be shall not be deemed 1o have contravened the provisions
of this regulation,

(2) The display by a Trust servant on his persom, vehicle or
residence of any electoral symbol shall amount to u.a't:ng his influence in
connection with the election and his proposing or seconding the
nomination of a candidate at the election shall amount to talang part in
the election within the meaning of this regulation, and accordingly, the
Trust servant shall, in any such eventualities, be deemed to have
contravened the provisions of this regulation.

/d}l/ 11



5. Demonstration and Strikes - No Trust servant shall, -

(i} engage himself or participate in any demonstration which is
prejudicial to the interest of the Trust, sovereignty and integrity of
* India, the security of the State | friendly relations with foreign States,
public order, decency or morality, or which involves contempt of court,
defamation or incitement to an offence; or

(i) resort to, or i any way abet, any form of strike in connection with
any matter pertaimng to his service :

Provided that, nothing in this sub-clause shall be deemed to
prohibit those Trust servant from resoring to any sirike who are
expressly permitted to resort 1o such a strike under any law for the time
being 1n force,

6. Prohibition against unauthorised supply of information, ete.- No -

Trust servant shall, except in accordance with any general or special
order of the Commmittee or in the performance in good faith of the duties
assigned to him, commumeate, directly or indirectly, any official
document or any part t  hereof or information to any Trust servant
or any other person to whom he is not authorised to communicate such
document or information.

7. Subscriptions.- No "Trust servant shall, except with the previous
sanction of the Committee or, of the Executive Officer, ask for or accept
contributions to, or otherwise associate himself with the raising of, any
funds or other collactions in" cash or in kind in pursuance of any cbject
wliatsoever.

8. Gifts.- ( 1)Save as otherwise provided in these regulations, no Trust
servant shall accept, or permut any member of his family or any person
acting on his behalf to accept any gift.

Explanation.- The expression “gift" include free transport,
boarding, lodging or other service or any other pecuniary advantage
when provided to any person other than a near relative or personal

friemd ha\'ing no official dEﬂlings with the Trust servant.

Note [- A casual meal, lift or other social hospitality shall not be deemed
to be a gift,

Note |- A Trust servant shall avoid accepting lavish hospitality or
I:n’:qu:‘:ut hﬂﬂpltn]il:,r from any individual hrn.r'mg official {Ieaﬁngs, with
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him or from industrial or commercial firms, or ganisations or any similar
bodies,

(2} On occasions, such as weddings, anniversaries, funerals or religious -
functions, when the making of a gift is in conformity with the prevailing
religious or social practice, a Trust servant may accept gifits from his
near velatives, but he shall make report to the Executive Officer if the
value of any such gift exceeds-

(i) Ra7 500 in the case ofa Trust servantholding any Group A or
Group B posiy

(i) Rs. 250 in the case of a Trust servant holding any Group C
post; and

(it} Rs. 1001 the case of 2 Trust servant holding any Group D
post,

(&) On such gecasions as are specified in sub-regulation (2], a
Trust servant may accept gitts trom his personal Iriends having no
official dealing with him, but he shall make a report to the Executive
Officer if the value of any such gift cxceeds-

(i) Rs.200 in the case of a Trust servant holding any Group A or Group
B post; -

{ii) Rs.100 in the case ofa Trust servant holding any Group C post; and
{iil) Rs. s0vin the case of a Trust servant holding any Group D post.

o, Public demonstrations _in honour of Trust servants.- No Truost

servant shall, exgept with the previous sanction of the Committee,
receive any complimentary or valedictory address or accept any
testimonial or attend any meeting or entertainment held 1 his honour,
or in the honour of any other Trust servant:

Provided that. nothing in this regulation shall apply wo, —

(i) a farewell entertainment of a substantially private and informal
character held in honour of a Trust servant or any other Trust servant
on the occasion of his retivement or transfer or any person who has
recently quit the service of the Trust; or

{ii) the acceptance of simple and inexpensive entertainment arranged by
public bedies or institutions.

Note~ Exercise of pressure or influence or any sort on any Trust
servant to induce him to subscribe towards any farewell entertainment
even if it is of a substantially private or informal character, and the
collection of subscriptions from Group C or Group D) emplovees under
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any circumstances for the entertainment of any Trust servant not
belonging to Group C or Group D, is forbidden.

10, Sitting for portrait.- Nothing in regulation 8 or regulation 9, shall

prevent any Trust servant from sitting at the request of any public body
for a portrait, bust or other statue not intended for presentation to him,

11. Purchase of resignation.- A Trust servant shall not enter into any
pecuniary areangement for the resignation by one of the Trust servants
of any office held by him under the Trust for the benefit of any other -
person; and any pomination or appointment made consequent upon
such resignation shall be cancelled and the parties to the arrangement
as are still n service shall be suspended, pending the orders of the
Committee.

12. Privare trade or employment - (1) No Trust servant shall, except
with the previous sanction of the Committee, engage directly or
indirectly in any trade or business or undertale any other employment

Prowvided that, a Trust servant may, without such sanction,
undertalie honorary work of a social or charitable nature or occasional
work of a hterary, arostic or smennfic character, subjeet to the condition
that his official duties do not therehy suffer; but he shall not undertake,
or hall discontinue such work if so directed by the Executive Officer.

Explanations.-

(i) Canvassing by a Trust servant in. support of the business of
MSUPANCE Agencyyeommission agency, etc. owned or managed by his
wift: or any other member of his family shall be deemed to be a breach

of this sub-regulation. =

(i1} Every Trust servant shall report to the Executive Officer, if any
memmnber of his family is engaged in a trade or business or owns Or
IMANdZes an inSurance agency or COMMmMIsSion agency.

() No Trust servant shall, without previcus sanction of the Executive
Officer, except in the discharge of his official duties, take part in the
registration, promotion or management of any bank or other company
which is required to be registered under the Companies Act, 1956 (1 of
1956, or any other law for the time being in force or any co-operative
society for commercial purposes

Provided that, a Trust servant may talke part m the regisn'ai:inn_
promotion or management of a co-operative society substantially for
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the benefit of Trust servants, registered under the Maharashtra Co-
operative Societies Act, 1660 (Mah XXIV of 1961), or any other law
for the time being in force, or ofa literary, scientific or charitable society
registered under the Societies Registration Act, 1860 (21 of 1860, or
any corresponding law in force. -

(4] Na Trust servant may accept any fee for any work dome by im for
any public body or any private person without the —sanction of the
Executive Officer.

(5) No Trust servant it whose casepérmission to take up commercial
‘employment imn&ﬂlﬁfd}f after retirement is necessary should, while
still in service negotiate for any commercial employment after
retirement without ohtaining -prior permission of the Executive
Officer.

13, Investment, lending and borrowing - (1) No Trust servant shall

speculate in any stock, share or other imvestment.
Explanations.-

(1) Frequent purchase or sale or both, of shares, securinies or other
investment shall be déemed to be speculation within the meaning of this
sub-regulation.

(2) No Trust servant shall make, or permit any member of his family or
any person acting on his behalf to make, any investment which 1s likely
to embarrass or influence him in the discharge of s ofticial duties.

(8) If any question arises whether any transaction is of the nature
referved to in subspgiulation (1) or sub- regulation (2], the decision of
the Committee thereon shall be final.

(4) (i} No Trust servant shall, save in the ordinary course of business
with a bank or a firm of standing duly authorizsed to conduct banking
business, either himself or through any member of his family or any
other person acting on his behalf, -

{4} lend or barrow money, as principal or agent, to or from any
person within the local limits or with whem hbe is likely to have official
dealings, or otherwise place himsell’ under any pecuniary obligation to
such person; or

(b) lend money to any person at interest or in a manner whereby
return in money or in kind is charged or paid -

15




Provided that, a Trust servant may give to or accept from a
relative or a personal friend, a purely temporary loan of a small amount
free of interest, or operate a credit account with a bonafide nadﬁnﬂn
or make an advanes of pay to his private employee:

Provided further that, nothing in this sub-regulation shall apply
m respect of any transaction entered into by a Trust servant with the
previous sanction of the Executive Officer.

- (i1} When a Trust servant is appointed or transferred to a post of
such nature as would involve him in the breach of any of the provisions
of sub-regulation (2) o auh-regulahun{ J» Be shall forthwith report the
circumstances to the Executive Officer, and shall ‘thereafter act in
accordance with such order as may be made by the Executive Officer.

|5} Nowwithstanding anything contained in sub- regulation (4),-

(a) the Committee may, regard being had to the circumstances of
each case, relax any of the provisions of sub- regulation (4) in the case
of Trust servants belonging to Group C or Group D service;

(b} the Committes may direet that in relation to loans to, or
borrowing, by Trust servants from, any Co-operative society registered
or deemed to be registered under the Maharashtra Co-operative
Societies Act, 1950 [Meh. XXIV of 1961), the provisions of sub-
regulation (4) shall apply with such restrictions or relaxation as the
Commuittee may specify.

14. INSOLVENCY AND HABITUAL INDEBTEDNESS - (1} When a

Trust servant 15 adjudged.or declared an insolvent or when a moiety of his
salary s constantly heing attached, ar has been continuously under attachment
for a period exceeding two years, OF is attached for a sum, which in ordinary
circumstances, cannot be repaid within a pertod of two vears, he shall be liable
to be dismissed; and in such cases, the Executive Officer shall report the matter
to the Committee.

2] Where a meiety of the salary of a Trust servant is attached, the report
shall show the proportion of his debts to the salary, how far the debts detract
from the debtor’s efliciency as a Trust servant, whether the debtor's position
15 irretrievable, and whether in the circumstances of the case, it 1s desirable to
retain him in the post held by him at the time when the matter is brought to
the notice of the Committee.

(3) In every case under this regulation, the burden of proving that the
il‘lﬁl‘ll‘-’!‘:hﬂ}? or indebtedness is the result of circumstances which, with the
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exercise of ordinary diligence, the Trust servant could not have foreseen or
over which he had ne control, and has not pm-l.':'E.'L'{lEd from extravagant or
dissipated habirs shall be upon the Trust servant.

15. Movable, immovable and valuable property.- (1) Every Trust servant
shall on his first appointment to any service or post, and thereafter, at such
intervals as may be specified by the Committee, submit a return of his assets
and liabilities in such form as may be prescribed by the Committee giving the
filll particulars rr:gmﬁing‘ -

{a) the immovable property inherited by him or owned or acquired by
him or held by him on lease or mortgage, either in his own name or in the
name of any member of his family or in the name of any other person;

{b) shares, debentures and cash mcluding bank deposits | inherited by
him or similarly owned. acquired or held by himng

{c) other movable property mherited by him or similarly owned or
acguired or held by him;

{d) dehts and other liabilities incurred by him directly or indirectly.

Note I -Sub-regulation (1} shall not ordinarily apply to Group D servants but
the Committee may direct that it shall apply to any such Trust servant or class
of such Trust servants, .

Note II - In all veturns, the values of item of movable property worth less
than Rs. 2000/- may be added and shown as a lamp sum. The values of articles
of daily use such as clothes, utensils, erockery, books, ete, need not be mcluded
n such requrm.

- Note IIl - Every Trust servant who is in service on the date of the
commencement of these regulations shall submit a return under this sub-
regulation on or before such date as may be specified by the Committee after
such commencement,

(@) No Trust servant shall, except with the previous knowledge of the
Executive Officer, acquire or dispose of any immovable property by lease,
mortgage, purchase, sale, gilt, or otherwise either in his own name or in the
name of any
member of his family :

Provided that, the previous sanction of the Executive Officer shall be abtained
by the Trust servant if any such transaction 18-

{1 with a person having official dealing with the Trust servant, or
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(i) otherwise than through a regular or reputed dealer.

(3] Every Trust servant shall report to the Executive Officer every
transaction entered into by him either in his own name or in the name of 3
member of his family in respect of mevable property if the value of such
property exceeds Rs. 10,000/~ in the case of a Trust servant holding any
Group A or Group B post, or Rs, 5000/~ in the case of 2 Trust servant holdmg
any Group C or Group I) post:

Provided that, the previous sanction of the prescribed 'd.llt]'b{:lri:txlﬁhﬂ" be
pbtained il any such transaetion is, -

(i)  with a person having official dealing with the Trust servant; or
{if]  otherwise than through a regular or reputed dealer,

{4) Notwithstanding anything contained in sub-regulation (2) and (3}
any transaction entered mto'hy the spouse or any other member of family of
Trust servant out of his or her own funds (including stridhan, gifts,
inheritance, etc.) as distin ct from the funds of the Trust servant himself] in his
o her name, and m his or her own right, shall not be reated as a transaction
entered into by the member of the family of Trust servant within the meaning
of sub-regulations (2) and (5).

{#) The Committee or the Executive Officer may at any time, by general
or special order, require a Trust servant to furnish, within a period SPEE]ﬂtd in
the order, a full and complete statement of such movable or immaovable
property held or acquired by him or on his behalf or by any member of his
family as may be specified in the order. Such statement shall, if so required by
the Committee or by the Executive Officer, include the details of the means by
which, or the seurce from which, such property was acquired, along with the
evidence insupport of such statement,

(6} The Committee may exempt any category of Trust Servant
belonging to Group € or Group D from any of the provisions of this regulation
except sub-regulation (3),

Explanation- For the purpose of this regulation, the expression
“movable property” includes-

{a} jewellery, msurance policies the annual premium of which exceeds
Rs, €,000/- or one sixth of the total annual emoluments received from the
Trust whichever is less, shares, securities and debentures;

(b} loans, advances by such Trust servant whether secured or not;

(C) motor cars, motor cycles or any other means ul‘umv:l}rancnﬂ, anc
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(d) refrigerators, radios, T.V. sets, any other electronic appliances and
gradgets,

16, Vindication of acts and character of Trust servant - (1) No Trust
servant shall, except with the previous sanction of the Committee have
recourse to any court or to the press for the vindication of any official act which
has been the subject matter of adverse criticism or an attack of defamatory
character.

(2) Nothing in sub- regulation (1) shall be deemed to prehibit a "Trust
servant from vindicating s private charagter v any act done hy him in his
private cupacity and, whérl!"ﬂn:.r action for vindieating his private character or
any act done by him in private capacity 1s talen, the Trust servant shall submit
a report to the Executive Officer regarding such action,

(3} In according sanction undersub-regulation (1).-

(&) the Committee shall iy each case decide-

(1) whether it will itself bear the costs of the proceedings: or

(i) whether the Trust servant will institute the proceedings at his
own cost, and if so, whether in the event of Trust servant succeeding therein,
the Committee will reimburse him to the extent of the whole or any part of the
cost incurred by bim as is in excess of the cost or damages, if any, awarded 10
him by the court; and - '

(b} where the Committee decides to bear the costs of proceedings
instituted by a Trust servant, it shall be expressly stated that the amount of
compensation, damages or costs awarded by the Court, if any, to the Trust
servant shall be tirst set off against the cost borne by the Committes and the
balance, if any, shall onlybe retained by the Trust servant

17. Prevention of sexual harassment of working womanly -

(1) Na Trust sevvant shall indolge in any act of sexual harassment of any
women at her work place,

(2) Every Trust servant who is in charge of a work place shall take necessary
steps to prevent sexual harassment to any women at such work place.

Explanation.- For the purpose of this regulation “sexual harassment” includes
such unweleome sexually determined behaviour, whether directly or otherwise
such as, -

{a] physical contact and advances;

{b) a demand or request for sexual favours;

{¢) sexually coloured remarls;

{d) showing pornography; or
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{e) any other unwelcome physical. verbal or nonverbal conduct of a sexual

natiire,

18. Canvassing of non-official or other outside influences- No Trust
servant shall bring or attempt to bring any political or other outside influence
to bear upon any superior authority in relation to any matter pertaining to his
service under the Trost.

15. Membership of or association with communal institutions.- No Trust
servant shall by writing, speech or deed, or otherwise indulge in any actvity
which s likely to incite and create feelings of hatred or ill-will between
different communities in India on religious, racial, regional, communal or other
grounds,

20 Association of names with l:_nuhlic. institutions or works- No Trost

servant hall, except with the previous sanction of the Committee,-

() associate his own name or allow it to be associated with any public
institution, such as, libraries, hospitals, schools or roads and the like; or with
such objects, as shields, trophies, prizes, medals and cups and the like; or

(L) allow any member of his family living with or wholly dependent on
him to associate his name with any such institution or object.

21. Contracting of marriages- (1) Ne Trust servant shall enter mnto, or
contract, a marriage with'a person having a . spouse living; and

{E'} Mo Trust servant, having 4 spouse ]E‘L"'lrtg, shall enter into, or contract, a
marriage with any person:

Provided that, the Committee may permit a Trust servant to enter into,
or contract, any such marriage as 18 referred to in clause (1) or clause (2), if it
15 satisfied that-

(a} such marriage 15 permissible under the personal law applicable to
such Trust servant and the other party to the marriage; and
{b) there are other grounds for so deing.

(3) A Trust servant who has married or marries a person other than of Indian
Nationality shall forthwith intimate the fact to the Executive Cfficer.

22, Prohibition against Dowry.- No Trust servant shall, -
(1) give or take or abet the giving or taling of dowry, or
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(1) demand, directly or indirectly, from the parents or guardians of a
bride or bridegroom, as the case may be, any dowry.

) Explanation- For the purpose of this regulation, dowry has the same
meaning ‘as assigned to it in the Dowry Prolubition Act, 1961 (28 of 1561).

25. Prohibition of employment of children. - No Trust servant shall employ,
or permit any member of his tamily or any person acting on his behalf, to
employ any child below. the age of 14 years for domestic or any other worl.

24. Consumption of i.nmilm_lﬁg drinks and drugs - A Trust servant shall,-

() strictly abide by any law relating to intoxicating drinks or drugs in
foree in any area in which he may happen to be for the time being;

(b} not consume any intoxicating drmk or drugs while on duty or not
be under the influence of any inmxicating drinks or drugs during the course
of his duty and shall also take due care that the performance of his duties at

any time is not affected in any way by the influence of any such drink or drug;

() refrain from consuming any intoxXicating drink or drug in a public
place,

25. Interpretation- [f any questlnn arises relating to the mterpretation of
these regulations, it shall be referred to the Committes, whose decision thereon
shall be final.

26. Delegation of Powers - The Commttee may, by general .or special order

direct that any power exercisable by it or Executive officer under these
regulations snall, subject 4 such conditions, if any, as may be specified in the
order, be exercisable also by such officer or authority as may be specified in the
order.

Exceutive Officcr
Shree Siddhivinayak Ganapati Temple Trust
Management Committes
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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Discipline and Appeal) Regulations, 2008,

The Shree Siddhi

Vinayak Ganpabi
Temple Trust
{Prabhuﬂ_cvi}
Act, 1980

In exercise of the powers conferred by sub-section (3]
of 15 read with the Sub Section (2) of section 14 of the Shree
Siddhi Vinayak Ganpati Temple Trust (Prabhadevi),

Act, 1980 (Mah VT of 1981), the Shree Siddhivinayvak Ganpati
Temple Trust Management Committee, hereby makes, with
previousappreval of the Government of Maharashtra the
following regulations, namely <~

PART —1i
GENERAL

1. Short title and Commencement.- (1) These regulations
may be called the Shree Siddhi Vinayak Ganpati Temple
Trust (Prabhadevi) Services (Discipline and  Appeal)
Regulations, 2008

(2] Theyshall come into force on 2008

2 Definitions .- [n these regulations, unless the context
atherwise requires.-

(a) “Act” means the Shree Siddhi Vinayak Ganpati Temple
Trust (Prabhadevi] Act, 1980 (Mah. VI of 1981});

(b} "appointing authority”, in relation to & Trust servant
means,-

(i) the authority competant to make appomtment 1o the
service of which the Trust servant is for the time being
amember or to the grade of the service in which the
Trust servant is for the time being mcluded; or

(11) the authority competent to make appointments to the
past which the Trust servant for the time being holds;
or

(111} the authority which appointed the Trust servant to
such service, grade or post, as the case may be;

{n} "Committes” meansg the Mana gement Committes
24



Constituted under section 5 of the Act:

{d] Disciplinay authority” means the authonty
competent under these regulations to” impose on a Trust
servant any of the penalties speafied in regulation 5;

(el "Executive Officer” means the Executive Officer
appointed by Government under section 1% of the Act;
i) “Government” means the Government of Maharashtra;

(gl Tegal Practitioner” means an advocate, Vakil or
attoIney -l:l-ra'!‘.l_'r’ H'.-lgll Court, mulkhtar ur revenue agent,

(h} “major penalty” means any of the penalties specified in
items {vil) to (ix} (both inclusive) of sub-regulation (1) of
regulation 5;

(i} “minor penalty” means any of the penalties
specified in (i} to (vi) (both inclusive) of sub-regulation (1)
of regulation 5

(1) “State” means the State of Maharashtra;

[k]"'l*l.'il.i.'_::j_" means the Shree Siddhi Vinayak Ganpat
Temple Trist {Prabhadevi)

(1} "Trust servant” means any person who is appointed to

Trust service or post in connection with the affairs of the
Trust

3. Application.— (1) Except as otherwise provided by or
under these regulations, these regulations shall apply to

every Trust servant not being -

(a) any member of iy Government Service on deputation
to the Trusy

{b) person in casual emplovment of the Trust.

(2) Notwithstanding anything-contained in clause (1), the
Committee may, by order, exclude any class of Trust
servants from the operation of all or any of these

regulations.

{3) If any doubt arises,-
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{a) whether these regulations or any of them apply to
ANy person, or

(b} whether any person to whom these vegulations apply.
belong to a particular service, the Committee shall decide
the same and the decision of the Committee shall be final,

PART -1

SUSPENSION ,

4. Suspension - (1) The appointing authority or the
disciplinary authority or any other authority empowered
in that behalf by the appointing authority, by general or
special order, may. place a Trust servant under
SUSPENSION,-

{a) where a disciplinary proceeding against him is
m]ltﬁmp]ﬂtﬂd L6 iy II.H PE’H-EH'I'[E, or

(b} where in the opinion of the authority aforesaid,
he has engaged himself in activities prejudicial to the
interest of the Trust, or

{e) where a case against him in respect of any
eriminal offence is under imvestigation, inquiry or trial :

Frovided that, where an authority makes the order
of suspension other than the appointing authority, such
authority shall forthwith report to the appointing
authogity, the civcumstances i which the order was made.

(2) A Trust servant shall be deemed te have been placed
under suspemsion by an order of the appointing

authority,-

{a) with effect from the date of his detention, if he
15 detained in police or judicial custody, whether on
critminal charges or otherwise, for a period exceeding
torty-eight hours;

{b) with effect from the date of his conviction, if, 1n
the event of & conviction for an offence, he 13 sentenced to
a term of imprisonment exceeding forty-eight hours and
is not forthwith dismissed or removed or compulsorily
retired consequent o such conviction.

ib



Explanation- The period of fortv-eight hours
referred to in clause (b} of sub-regulation {2), shall be
computed from the commencement of the imprisonment
after the conviction and for this purpose, intermittent
periods of imprisonment, if any, shall be taken into
account,

(8] Where a penalty of dismissal, removal or
compulsory retivement from- service imposed upon a
Trust servant under suspension is set aside in appeal or
on review under these regulations, and the case is
remitted for further inquiry or action or with any other
directions, the order of his suspension shall be deemed to
have continued in force on and from the date of the
original order of dismmssal, removal or compulsory
retirement and shall remain in force untl further orders.

4] Where a penalty of dismissal, removal or
compulscry retivement from service nnposed upon a
Trust servant is set aside or declared or rendered void in
WTIHEQUEHEE‘ \'.'I'E Oar ]':I‘_}". d di‘:ll:"i ﬂil',,]'!'l EFH L:I.'!ll.ﬂ't (}P I...'E."H' E'Hd
the diseiplinary authority, on a consideration of the
circumstances of the case, decides to hold a further inguiry
againat im on the allegations on which the penalty of
dismissal, vemoval or compulsory retirement was
originally imposed, the Trust servant shall be deemed 1o
have been placed under suspension by the appointing
.r':lzl:hm'it_'p' from the date of the uriginal order of dismmssal,
remaval or compulsory retivement and shall continue to
remainunder suspension until forther orders:

Provided that, ne such further inguiry shall be
ordered unless it 15 intended to meet a situation where the
Court has passed an order purely on technical grounds
without going inte the mevits of the case.

(3] {a) An order of suspension maie or deemed to have
been made under this regulation shall contimue to remain
i foree until it is modified or revohed by the authorty
tompetent to do so.

(b] Where a Trust servant is suspended or is
deemed to have been suspended {whether in connection
with any disciplinary proceeding or otherwise), and any
other disciplinary proceeding is commenced against him
during the continuance of that suspension, the authority
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competent to place him under suspension may, for reasons
to be recorded by it in writing, direct that the Trust
servant shall continue to be under suspension until the
termination of all or any of such ‘proceedings.

(¢} An order of suspension made or decmed to have
been made under this regulation may at any time be
maodified or revoked by the authority which made or is
deemed to have made the order or by any ﬂuthﬂn‘h +or
which that authority is subordinate.

PART —III
PENALTIES AND DISCIPLINARY AUTHORITIES

5. Penalties.- (1) Without prejudice to the provisions of
any law for the time being i foree, the tollowing penalties may,
for good and sufficient reasons and as herematter provided, be
imposed on a Trost servant, namely:-

Minor Penalties:-

{i)  censure;
(i) “withholding of his promotion;

(iii} recovery from his pay of the whole ar part of any
pecuniary loss caused by him to the Trust, by negligence
or breach of orders;

(iii}.. withhelding ol increments of pay;

{v) reduction to a lower stage in the time scale of pay for
a speeified period. With further directions as to whether
or not the Trust servant will earn increments of pay
during the period of such reduction and whether on the
expiry of such period, the reduction will or will not have
the effect of postponing the future increments of his pay;

(vi} reduction to a lower time-scale of pay, grade, post.

or service which shall ordinarily be a bar to the promotion
of a Trust servant to the time-scale of pay, grade, post or
service from which he was reduced, with or without
further directions regarding conditions or restoration to
the -time-seale of pay, grade, post or service from which
the Trust servant was reduced and his seniority and pay

8




on such restoration to that time- scale of pay, grade, post
O Services;

Major Penalties:-
(vil) compulsory retirement;

(vili) removal from service which shall not be a
disqualification for further employment under any public
Authority ie. the State as defined in: Article 12 of the
Constitution of India ;

(ix} dismissal from service which shall ordinarily be a
disqualification for future employment under any Public
Authority Le. the Swate as defined in Article 12 of the
Constitution of India:

Provided that, in every case in which the charge of
acceptance from any person any gratification other than legal
remuneration, as a motive or reward for deing or forbearing to
do any official act is established, the penalty mentioned in clause
{wiii) or (1x) shall be imposed:

Provided further that, in any exceptional case and for
special reasons recorded in writing any other penalty may be
iiposed.

Explanation- The following shall not amount to a
penalty within the meaning of this regulation, namely: -

(1) Withholding of increments of pay of a Trust servant
fior his failure to pass any departmental examination or the Hindi
and Marathi language examination i accordance with” the
regulations or orders poverning the service to which he belongs
or post which he holds or the termis of his appointment:

(i) Stoppage of a Trust servant at the efficiency bar in the
time-scale of pay on the ground of his unfitness to cross the bar;

(iii) Non-promotion of a Trust servant, whether in a
substantive or officiating capacity, after consideration of his case,
to a service, grade or post for promotion to which he is eligible,
on administrative ground unconnected with his conduct:

{iv) Reversion of a Trust servant officiating on a higher
service, grade or post to a lower service, grade or post in the
ground that he is considered to be unsuitable for such higher
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service, grade or post or on any admnistrative ground
unconnected with his conduct;

{v) Reversion of a Trust servant appointed on probation
to any other service, grade or post, to his permanent service,
grade or post during or at the end of the period of probation in
accordance with the terms of his appointment or the regulationa
and orders governing such probation;

(vi) Replacement of the serviges of a Trust servant, whose
service had beenborrowed fromaeny Government in India or any
authority uﬁiﬂ.ﬂ"itﬂ' control, at the disposal of such Government,
or authority;

(vu) Compulsory retirtement of a Trust servant in
accordance with the provisions relating to lis superannuation or
retirement;

(viii) Ternunation of the services.-

(&) of'a Trust servant appointed on probation, during or
at the end of the period of his probation, in accordance with the
terms of his appointment or the regulations and orders
governing such probation; or

{h;l ui;g, temporary Trust servant employed under an
agresment, in Manm with the term of such agreement.

{2} Where a. penalty mentioned in item {v) or {vi) in sub-
vegnlation (I) is imposed on a Tist servant, the authority
imposing the penalty shall expressiy state in the order imposing
such penalty that the perigd for which the reduction is to be
effective penalty that the period for effective will be exclusive of
any interval spent on leave before the period 18 completed.

£. Lﬁ.ﬂ‘ﬂjﬁm&ﬂmﬁﬂgﬂ- {1) The Committee may impose
any of the penalties specificd in regulation 3 on any Trust
servant.

(2} Withour prejudice to the provisions of sub-regulation (1), the
appointing authorities may impose any of the penalties specified
inregulation 5 upon members of group “C" and group ‘D' Services
serving under them, whom they have power Lo appoint:

Provided that, the Executive Officer shall exercize the

powers of imposing minor penalties on Group 'C' and Group "Iy
Trust servants under their respective administrative control,

in



7. Authority to institute proceedings.- (1) The Committee or
any other authority empowered by it by general or special order
R

(a) institute disciplinary proceedings against any Trust
servant;

(b} direct a disciplinary authority to institute disciplinary
proceedings against any Trust servant on whom that
disciplinary authority is competent ‘to impose under these
regulations any of the penalties specified in regulation 5.

|::;J chrect the transfer nl‘amj- ].'.H‘.‘I:H’J.JII]E :n:]uir:,.' from any
enquiring authority. appointed by the disciplinary authority
under sub-regulation (2) of regulation 8, to any other enquiring
authority if he 15 satisfied that it is necessary for timely
completion of eng LTy,

(2} A disciplinary aosthority competent under these
regulations to impose any of the penalties specified in regulation
5 may institute disciplinary proceedings against any Trust
servant on whom the disciplinary authority is competent to
impose any of the penalties specified 1n regulation 3,

PART - 1V
PROCEDURE FOR IMPOSING PENALTIES

8 Procedure for imposing major penalties- (1) No order
mmpoaing any of the major penalties shall be made except after
an inquiry held, as far as may be, in the manner provided in this
regulation or regulation 2.

(2) Whenever the disciplinary authority is-of the opmion that
there are grounds for inquiring into the truth of any imputation
of misconduct or mishehaviour against a Trust servant, it may
itself inquire into, or a appomt an authority under this
regulation to inquire into the truth there of .

Explanation- Where a disaiplinary authority itself holds
an inguiry under this regulation, any reference to an inquiring
authority in this regulation shall unless the context otherwise
requires, be construed as reference to the disciplinary authority.

{3) Where 1t 1s propeosed to hold an inquiry aganst a Trust

servant under this regulation, the disciplinary authority shall
draw up or cause to be drawn ap,~
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{a) the substance of the imputations of misconduct or
misbehaviour into definite and distinct articles or charge; or

(b} a statement of the imputations of miscondact or mishehaviour
in support of each article of charge, which shall contain -

(i) a staltement of all relevant facts including any admission or
confesgion made by the Trust servant; and

(ii)a list of documents by which, and a list of witnesses by whom,
the articles of charge are proposed to be sustained,

(4]  The disciplinary authority shall deliver or cause to he
delivered to the Trust servant, a copy of articles of charge, the
statement of the imputations of misconduct or misbehaviour, and
a list of documents and of the watnesses by which each article of
charge is propesed to be sustamed and shall by a written notice
require the Trust servant to submit to 1t within such time as may
be specified in the notice, a written statement of his defence and
to state whether he desires to be heard m person.

{5)  (a) On receipt of the written statemment of defence, the
disciplinary autherity may itself inquire into such of the articles
or charge &5 art notadmitted, or, if it considers it necessary so to
do, appoint under sub-regulation (2}, an mquiring authority for
the purpuse, and where all the articles of charge have been
admitted by the Trust servant i his written Statement of
defence the disciplinary authority shall record its findings on
each charge after takung such evidence as it may think fit and
shall act in the manner laid down in regulation 9 of this
regulation.

(b} If no written statement of defence is submitted by the Trust
servant, the disciplinary authority may itself’ inquire into the
articles of charge or may, if it considers it necessary to do so,
appoint under sub-regulation (2) of these regulations as a
inguiring authority for the purpose;

) Where the disciphnary authority appoints an inquiring
authority it may, by an order, appoint a Trust servant or a legal
practitioner, to be known as the "Presenting Officer” to present
the case in support of the articles of charge before the inquiring

authority.

(6  The disciplinary authority shall, where 1t 13 not the
inquiring authority, forward to the inquiring authority,-
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(1) @ copy of each of the articles of charge and the statement of
the imputations of misconduct or pishehaviour;

(1) & copy of the written statement of defence, if any, submitted
by the Trust servant;

(111} copies of statements of witnesses, if any, referved to in sub-
regulation [3) of this regulation;

{iv) uvidence.pmvidi ng the delivery of the docurments referred to
in sub-regulation {3) of this regulation;

{v) a copy of the order appointing the Presenting Officer.

(7)  The Trust servant shall appear in person before the
inquirtng authority on such day and at such ome within ten
working days from the date of receipt by lom of the articles of
charge and the statement of the imputations of misconduct or
misbehaviour, as the ingquiring authority may, by a notice in
writing, specily in this behalf, or within such further time not
exceeding ten days. as the inguiring authority may allow.

(8)  The Trust servant may take the assistance of any other
Trust servant or retired Trust servant o retived Government
servant to present the case on his behalf, but may not engage a
legal practitioner for the purpose unless the Presenting Officer
appointed by the disciplinary authority is a legal practitioner, or,
the disciplinary authority, baving regard to the circumstances of’
the case, 30 permits,

(9)  If the Trust servant who has not admitted any of the
articles of charge in his written statement of defence, or has not
submitted any written statement of defence, appears before the
mquiring authority, such authority shall ask him whether he is
guilty or has any defence 1o make and if he pleads guilty to any
of the articles of charge, the inquiring authority shall record the
plea, sign the record and obtaan signature of the Trust servant
thereon.

(10} The inquiring anthority shall return a finding of guilt in
respect of those articles of charge to which the Trust servant
pleads guilty.

(11} The inquiring authority shall, if the Trust servant fails to
appear within the specified time or refuses or omits to plead,
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require the Presenting Officer to produce the evidence by which
ke proposes to prove articles of charge and shall adjourn the case
to a later date not exceeding thirty days, after recording an order
that the Trust servant may, for the purpose of preparing his

defence -

(if  inspeet within five days of the order or within such
further time not exceeding five days as the
inguiring  authority may allow, the decuments

z specified in the list referred to in sub-regulation (5]

of this regulation,

(i) submit a list of witnesses to be examined on his

behalf.

(iii)  giveanotice within ten days of the order or within
such further time not exceeding ten days as the
inguiring authority may allow, for the discovery or
production of any documents which are in the
possession of the Trust but not mentioned in the
list referred to in sub-regulation (3) of this
regulation, indicating the relevance of such
documents,

(18) Wherethe Trust servant applies orally or in writing
for the supply of copies of the statements of witnesses
mentioned in the list referved to in sub-regulation (3) of
this vegulation, the inquiring authority shall furnish him
with such copies as early as possible, and in any case not
lﬂttf:jllﬂﬂ three days before the commencement of the
examination of the witnesses on behalf of the disciplinary
authonty.

15) Where the inquiring authority receives a notice from
the Trust servant for the discovery or producton of
documents, the inguinng authority shall forward the
same or copies thereof to the anthority in whose custody
ur possession the documents are kept with a requisition
for the production of the documents by such date as may
be specified in such requisition to the case:

Provided that, the mguiring authority may, for
reasons to be recorded by it in owriting, refuse two
requisition such of the documents as are, in its opinion,
not relevant to the case.




(14} On receipt of the requisition referred to in sub-
regulation {13}, every authority having the custody or
possession of the requisitioned documents shall produce
the same before the inquiring authority:

Provided that, if’ the authority having the custody
or passession of the requisitioned documents is satisfied
for reasons to be recorded by it in writing that the
production of all or any of such documents would be
against the interest of the Trust, it shall inform the
inquiring authority and the inquiring authority shall, on
being so informed, communicate the information to the
Trust servant and withdraw the requisition made by it for
the pradiiction of discovery of such documents,

(153) The inquiry shall be commenced on the date fixed in
that behall by ‘'the inquiring authority and shall be
continued - thereafter on such date or dates as may be
fixed, from time to tme, by that authority,

{16) On the date fixed for the inquiry, the oral and
decumentary evidence by which the articles of charge are
proposed to be proved shall be produced by or on behalf
of the Presenting Officer and may be cross-examined by
or on behalfof the Trust servant, The Presenting Officer
shall be entitled to re-examine the witnesses on any points
on which they have been cross-examined, but not on any
new matter, without the leave of the inquiring authority.
The inquiring authority may alse put such questions to
the witnesses as it thinks fit.

(17) Ifit shall appear necessary before the close of the case
on behall’ of the disciplinary authority, the inquiring
authority may, in its diseretion, allow the Presenting
Officer to produce evidence not included in the list given
to the Trust servant or may itself call for new evidence or
recall and re-examine any witness and in such case the
Trust servant shall be entitled to have, ifhe demands it, a
copy of the list of further evidence proposed to be
produced and an adjournment of the inquiry for three
clear days before the production of such new evidence,
exclusive of the day of adjournment and the day to which
the inquiry is adjourned. The inguiring authority may
also allow the Trust servant to produce new evidence, if
it is of the opinion that the production of such evidence is
necessary in the interests of justice :
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Provided that, no new evidence shall be permitted “or
called for or any witness shall be recalled to fill up any gap in the
evidence unless there 15 an inherent lacuna or defect m the
evidence which has been produced originally. -

{18} When the case for the disciplinary authority is closed,
the Trust servant shall be required to state his defence, orally or
in writing, as he may prefer in writing, I the defence is made
orally, it shall be recorded in writing and the Trust servant shall
be required‘tn Sign the record. In either case, a copy of the
statement of defence shall be given to the Presenting Officer
appointed, ifany.

(19} The evidence on behalf of the Trust servant shall
then be prodnred. The Trust sepvant may examine himself on
his own behalf if he so prefers. The witnesses produced by the
Trust according to the provisions applicable to servant shall
then be examined by the inquiring authority the witnesses for
the disciplinary anthority.

{20} The inguinng authority may, after the Trust servant
closes his case and shall, if the Trust servant has not examined
himsell, gencrally question him on the circumstances appearing
against him in theevidence for the purpose of enabling the Trust
servant to expldin any circumstances appearing in the evidence
against ham.

{21) The inquiring authority may, after the completion of
the produgtion of evidence, hear the Presenting Officer,
appointed, if any, and the Trust servant, or permit them to file
written briefs of their respective case, if they so desire:

(22) If the Trust servant to whom a copy of the articles of
charge has been delivered, does not submit a written statement
of defenice on or before the date specified for the purpose or does
not appear in person before the inquiring authority or otherwise
fails or refises to comply with the provisions of this regulation,
the inquiring authority may hold the inquiry ex parte.

(28)(a) Where a disciplinary authority competent to
impose any of the minor penalties but not eompetent to impose
any of the major penaltics has itself inguired into or caused to be
inguired inte any of the articles of charge and that authority,
having regard to its own findings or having regard to its decision
on any of the findings of any inquiring authority appointed by it.
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Ifit is of the opinion that any of the major penalties should he
imposed on the Trust servant, that authority shall forward the
records of the inquiry to such disciplinary authority as is
competent to impose such major penalty. -

(b} The disciplinary authority to which the records are so
forwarded may act on the evidence on the record or may, if it is
of the opinion that further examination of any of the witnesses is
necessary in the interest of justice, recall the witnesses angd
examine, cross-examine and re-examine the witnesses, and may
impase on the Trust servant such penalty as it may be deem fit
in aceordance with these regulations :

Provided that, if any witnesses are vecalled, they may be
cross- examined by or on behalf of the Trust servant,

(24) Whenever any inquiring authority, after having
heard and recorded the whole or any part of the evidence in an
Inquiry cases to exercise jurisdiction therein, and is succeeded by
another inquiring authority which has, and which exercise. such
Jurisdiction, the inquiring authority so succeeding may act on the
evidence so recorded by its predecessors, or partly recorded by
its predecessor and partly recorded by itself:

Provided that, if the succeeding inquiring authority is of
the opinion that further examination of any of the witnesses
whose evidence has already been recorded is necessary in the
interest of justice, it may recall, examine, cross—examine and re -
examine any such witnesses as hereinbefore provided:

Provided further that, if any witnesses are recalled, they
may be cross-examined by or on behalf of the Trust servant.

(23] After the conclusion of the inquiry, the inquiring authority
chall prepare a veport. Such report shall contain,-

ta) the articles of the charge and the statement of the
mputatiens of misconduct or misbehaviour;

(b} the defence of the Trust servant in respect of each
article of charge;

{c) an assessment of the evidence in respect of each article
of charge;
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(d) the findings on each article of charge and the reasons
therefor.

{#6] Where, in the opimion of the inguiring authority, the
proceedings of the inguiry establish any article of charge
different from the original articles of the charge, it may record
its finding on such article of charge

Provided that, the findings on such article of charge shall
not be recorded unless the Frust servant has either admitted the
facts on. which such article uf.uhﬂ.‘r‘ge is based or has had a
reasenable eppertunity of defending himself against such aruele
of charge.

27) The inquiring authority, where it is not itself the disciplinary
authority, shall forward to the disciplinary anthority the records
of inquiry which shall include, -

{a) the report prepared hy it under sub-regulation (2a);

(b} the written statement of defence, if any, submitted by the
Trustservant,

(e} the oral and dooumentary evidence produced in the course of
the inquiry:

{d} written briefs, if any, filed by the Presenting Officer or the
Trust servant or both during the course of the mquiry; and

() the orclers, if any, made by the disciplinary authority and the
mduiring atifherity in regard to the mguiry.

9. Action on the inquiry report.~ (1) The disciplinary authority,
if it is not itself the inquiring authority may. for reasons to be
vecorded by it in writing, remit the case to the inquiring
authority for frther inguiry and report, and the inquiring
authority shall thereupon proceed to hold the further inquiry
arcording to the provisions of regulation & of these regulations
as far as may be.

(2} The disciplinary authority shall it it is not the inquiring
authority, consider the record of the inguiry and record its
findings on each charge. If it disagrees with the findings of the
inquiring authority on any article of charge, it shall record its
reasons for such disagreement.
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() If the disciplinary authority having regard o its findings on
all or any of the articles of charge is of the opinion that any of
the minor penalties should be imposed on the Trust servant, it
shall, notwithstanding anything contained in regulation 10 of
these regulations on the basis of the evidence adduced during the
nquiry held under regulation 8 determine what penalty, if any,
should be imposed on the Trust servant and make an order
imposing such penalty.

(4 1f the disciplinary authority, having regard to its findings on
all or any of the articles of L'h;lr.rgl.' and on the basis of the evidence
adduced durmg the inguiry, is of the opinion that any of the
penalties specified in clauses (v) to (ix) of sub-regulation (1) of
regulation 5, should be impased on the Trust servant, it shall
make an ordér imposing such penalty and it shall not be
necessary to give the Trust servant any opportunity of making
representation on the penalty proposed to be imposed.

10. Procedure for imposing minor penalties- (1) Save as

otherwise provided in sub-regulation (3) of regulation 9, no
order imposing on a Trust servant any of the minor penalties
shall be made excepr after,-

(a)imforming the Trust servant in writing of the proposal to take
action against lim and of the imputations. Of misconduct or
misbehaviour on which it is proposed to be taken, and giving him
a reasonable opportunity of making such representation as he
TI'.I.H]" \E"inﬁh e mﬁkE E.EE.III'.I 5t "'J'.I.IE‘ PTQPU‘S&L

(b} holding-an inguiry in the manner lawd down m regulation 8,
i every case in which the disciplinary authority 15 of the opinion
that such ingquiry is necessary;

(¢) taking into consideration the representation, if any, submitted
by the Trust servant under clause (a) of this regulation and the
record of inguiry, ifany, held under clause (b) of this regulation;
and

(d} recording a finding on each imputation of musconduct or
muisbebaviour.

(2) Motwithstanding anything contained in clause (b) of sub-
regulation (1}, if in a case it is proposed, after considering the

representation, if any, made by the Trust servant under clause
(a) of that sub-regulation, to withhold ncrements of pay and
such withholding of increments is likely to affect adversely the
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amount of pension payable to the Trust servant or to withhold
increments of pay with comulative effect for any period, an
inquiry shall be held in the manner laid down in sub- regulations
(2) and (27) of regulation & before making any order ufnnpusmg
on the Trust servant any such penalty:

(8) The record of the proceedings in such cases shall include,-

(i). acopy of the intimation to the T'rust servant of the
_proposal to take action against himy;
(i) & copy of the Statement or imputations of
misconduct or mishehaviour delivered to him:

{ui) his representation, if any;
(iv)  the evidense produced during the inguiry;

(v  the findings on each imputation of ‘miscenduct or
misbehavicur; and

(vi)  the orders in the case together with the reasons
therefor.

11. Communication of orders- Orders made by the

disciplinaryauthority shall be communicated to the Trust
servant who shall also be supplied with a copy of the
report of the inquiry, if any, beld by the disciplinary
authority and a copy of its findings on each arucle of
charge, or where the disciplinary authority is not the
inquiring authority, 4 copy to the report of the inquiry
authority and a statement of the findings of the
disciplinary authority together with brief reasons for its
disagreement, if any, wath the findings of the inquiring
authority unless they have already been supplied to him).

12, Common Proceedings- (1) Where two or more
Truat - servants are converned inany case, the Committec
oranyother authority competent to impose the penalty of
dismissal from service on all such Trust servants may
make an order directing that disciplinary action against
all of them may be taken in a common proceedings.

(2) Where the authorties competent to impose the
penalty of dismissal on such Trust servants are different,
an order for taking disciplinary action in a common
proceeding may be made by the highest of such
authorities with the consent of the others.
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[H:l Every arder for tahing d'iﬁfip]i.nﬂ'l’_}l' action in 4 common
procecding shall specify,-

(i) the anthority which may function as the disciplinary
aurt hurit_],r for the purpose of such common i:ru-t,ﬁ:d'mg,

(i} the penalties specified in regulation 5 which such
disciplinary authority shall be competent to impose.and

(1)) whether the procedure laid down in regulation & and
regulation & or regulation 10 shall be followed in the
proceeding.

13  Special procedure in  certain  cases.-
Notwithstanding anything contained in regulation 8 to
regulanion 12 of these regulanons.-

i) where any pi:l'.lﬂlt}f 15 iIIlP{.HEHIJIE on a Trust servant on
the gmund of conduct which has led to lus conviction on
a criminal charge, or

(i) where the disciplinary authority is satisfied for reasons
to be vecorded by it in writing that it 15 not reasonably
]:-rm-idg&' in these regulations ;or

{iti} where the Committee is satisfied that in the interest
of the Trust, it is not expedient to hold any mquiry in the
manner provided in these regulations, the disciplinary
authority may consider the circumstances of the case and
make such orders there; is a5 it deems fit:

Provided that the Trust servant may be given an
opportunity of making reépresentation on the penalty
proposed to be imposed before any order 1s made in a case
uneler elanse {i).

PART-V
APPEALS

14. Orders against which no appeal lies-
Notwithstanding anything contained in this part, no appeal shall
lie against,-

(i) any order made by the Committee;
{

o
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(1) any order of an interlocutory nature or of the nature
of & step-in-aad or the final disposal of a disciplinary
proceeding, other than order of suspension;

(iii) any order passed by an inquiring authority in the
course of an gy under :'ﬂgulnﬁﬂn 5 of these
regulations.

15. Orders algainst which appeal lies,- Subject to the
provisions of regulation 6, a Trust servant may prefer an
appaal against all or any of the following erders, namely:-

(i) an order of suspension made or deemed to have been
"made under regulation 4-of these regulations;

{u) an ﬂrr_h:r imposing any of the penalues specified in
regulation 5 of these regulations, whether made by the
disciplimary authority or by any appellate or reviewing
authority;

{iv) an order enhancing any penalty, imposed under
regulation 5 of theses repulations;

(iv) aﬂ:'ﬁﬁfh%iqe{"whith,-
_ {a.'j .{limir:s or varies o his disadvantage his pay
allowance, pension or other conditions of service as

regulated by regulations or by agreement; or

~{b) denies promotion 1o which he is otherwise
cligihle according to the recruitment regulation and
which is due to him according to his seniority; or

{c) Interprets to his disadvantage the provisions of
any such regulation or agreement;

(v]  anorder,-

'{a} stopping him at the efficiency bar in the time
scale of pay on the ground of s unfitness to
cross the bar;

(b} reverting him while officiating in a higher
service, grade orpost to a lower service, grade
or post, otherwise than as a penalty;

(¢ } determination the subsistence and the other
allowances 1o be padd to him for the period of
suspension or for the perod during which he 15
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deemed to be under suspension or for any portion
thereot:

(d) determining his pay and allowances,-
(i} for the period of suspension, or

(it} for the period from the date of his dismissal,
removal, or compulsory retirement from servige,
or from the date of his reduction te a lower service,
grade, post, time=seale or stage in a time-scale of
pav to the date of his reinstatement or restoration
to his service, grade or post shall be treated as a
penod spent on duty for any purpose.

Explanation- In -this regulation the expression
“Trust servant” includes a person who has ceased to be in
Trust serviee.

15, Appellate authorities.- (1) Subject to the provisions
of any law for the time being m force,-

(1} & member of Group ‘A’ or Group 'B service including
a persan who belonged to any of these classes immediately
before he eeased to be in service, may appeal to the
Committee against the orders imposing penalties on him
passed by the authorities subordinate to the Committes;

(i) & member of Group “C" or Group ‘T¥ service including

a person who belonged to any of those classes
immediately before he ceased to be in service, may appeal

to the immediate superior of the officer imposing a penalty -
upon lum under reguiation 5 of these regulations and no
further appeal shall be admissible 1o him.

(¢) Notwithstanding anything contained m sub-
regulation (1) of this regulation.-

(i} an appeal against an order 1n conunon proceeding held
under regulation 12 of these regulations shall lie to the
authority to which the authority functioning as the
disciplinary authority for the purpose of that proceeding
is immediately subordinate.

(ij) where the person who made the order appealed against
becomes, by virtue of his subsequent appointment or

f
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otherwise the appellate authority in respect of such order,
an appeal against such order shall lie to the authority 1o
which such person is immediately subordinate.

17. Period of Limitation for appeals.- No appeal
preferved under this part shall be entertained unless such
appeal is preferred within a period of forty-tive days from
the date on which a copy of the order appealed against is
delivered to the appellant: .

Provided thaty the appellate authonity may
entertain the appeal after the expiry of the said period, if
it is satistied that the appellant had sufficient cause for not
preferein g__the appedl in time.

15, Mode, form and contents of appeal- (1) Every
person preferring an appeal shall do so separately and in
his own name and shall address it to the autherity to
which the appeal lies.

(2} The appeal shall be complete in 1t and shall eontain all
material statements and arguments on which the
appellant relies, but shall not contain any disrespectful or

improper language.

19. Subimission of appeals- (1) Every appeal shall he
submitted to the authority which made the order appealed
H._gﬂll‘l‘lﬂt

(2} Mpeopy of the appeal shall also be submitted direct to
the appellate authority,

20. Transmission of appeals.- The authority which made
the arder appealed against shall, on receipt of a copy of
the appeal, without any aveidable delay, and without
walting for any direction from the appellate authority,
transmit to the appellate authority, every order together
with its eomments thereon and the relevant records.

21. Consideration of appeal.- (1) In the case of an appeal
against an order of suspension, the appellate authority
shall consider whether in the hight of the provision of
regulation 4 of these regulations and having regard to the
circumstances of the case, the order of suspension is
justified or not and cenfirm or revolke the order,
accordingly,
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(2) In the case of an appeal aganst an order imposing any
of the penalties specified in regulation 5 of these
regulations or enhancing any penalty imposed under that
regulation, the appellate authority shall consider, -

{a) whether the procedure laid down in these
regulations has been followed, and if not, whether such
non-compliance has resulted in the violation of any
provisions of the Constitution of India or in the failure of
Justice; -
(bl Whether the findings of the disciplinary
authority are warranted by the evidence on the record;
anid

(c) Whether the penalty or the enhanced penalty
imposed 18 adeguate; inadequate or severe; and pass
orders, -

(1) Confirming, enhancing, reducing or setting
aside the penalty; or

(i) Remutting the case to the authonty which had
passed the veder appealed against, with such directions as
it may deem fit in the circumstances of the case :

Provided that,-

(1} the appellate authority shall not impose any enhanced
penalty which neither such authority nor the authority
which made the order appealed against is competent in the
caseto impose;

(it} if the enhanced penalty which the appellate authority
proposes to impose 15 one of the major penalties and an
inquiry under regulation 8 has not already been held in
the case, the appellate authority shall, subject to the
provisions of regulation 13, itself hold such inquiry or
direct that such inquiry be held in accordance with the
provigions of rvegulation 8, and thereafter, on a
consideration of the proceedings of sach inguiry, make
such orders as 1t may deem fit; and

(i11) if the enhanced penalty which the appellate authority
proposes o impose is one of the majar penalties and an
inquiry under regulation & of these regulations has
already been held in the case the appellate authority shall
make such orders as it may de deem fit.
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(4) In an appeal against any other order specified in
regulation 15 of these regulations, the appellate autharity
shall consider all the circumstances of the case and make

such orders as it may deem just and equitable.

22, Implementation of orders in appeal - The authority
which made the order appealed against, shall give effect
to the orders passed by the appellate authority

PART — VI
REVISION AND REVIEW

23. Revision= (1) Notwithstanding anything contained in
these rggn];nri-:}m. the Commitier or any authority
subordinate to it 1o which an appeal against an order
impaosing any of the penalties specified in regulation 5 of
these regulations lies may., at any time, either on his or its
own motien or otherwise call for the records of any
enquiry and revise any order made under these
regulations from which an appeal lies but against which
no appeal has been preferved or orders against which no
appeal has been preferred or orders against which no
appeal lies, and may-

(&) confirm, modify or set aside the order; or

(b) confirm, reduce, enhance or set aside the penalty
imposad by the order, or impose -any penalty where no

pemalty has been imposed ; or

{c) remis the case to the authority which made the order
o1 to any other authority directing such authority to mahe
such further inguiry as it may consider proper in the
circumstances of the case; or

(e} pass such other orders as it may deem fig

Provided that, ne order imposing or enhancing any
penalty shall be made by any revising authority, unless
the Trust servant concerned has been given a reasonable
opportunity of making a representation against the
penalty proposed, and where it is proposed to impose any
of the major penalties or to enhance the penalty imposed
by the order sought to he revised to any of the major
penalties, no such penalty shall be imposed except after an
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inguiry in the manner laid down in regulation & of these
regulations:

Provided further that, no power of revision shall be
exercised by the authority to which an appesl against an
order imposing any of the penalties specified in regulation
5 of these regulations, lies unless,-

(i) the authority which made the order in appeal, or

(ii) the autherity to which an appeal would lie,
where no appeal has been preferred is subordinate to it.
(2} No proceeding for revision shall be commenced until
after,-

(i) the expiry of the period of limitation for an
appeal;

[ii} the disposal of the appeal. where any such
appeal has been preferred.

(3] An application for revision shall be dealt with in the
same manner as if it were an appeal under these regulations,
exeept that the period of limitation for its consideration shall be
six months commencing from the date on which a copy of the
order under revision is delivered to the applicant.

24 Review- The Comimittee may, at any time, either on
its own motion or otherwise, review any order passed under
these regulations, when any new material or evidence which
could not be produced or was not available at the time of passing
the order under review and which has the effect of changing the
nature of the case, has come or has been brought, to its notice:

Provided that, no order impesing or enhancing any
penalty shall be made by the Committee unless the Trust servant
concerned has been given d reasonable opportunity of making a
representation against the penalty proposed, or where it is
proposed to impose any of the major penaltics specified in
regulauon § or to enhance the minor penalty imposed by the
order sought to be reviewed to any of the major penalties and if
an inquiry under regulation & has not already been held in the
case, no such penalty shall be imposed except after an inguiry in
the manner laid down in regulation 8, subject to the provision of
regulation14.
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PART — VII
MISCELLANEOUS

25. Service of orders, notices, ete-Every orvder, notice and
other process made or issued under these regulations shall be
served in person on the Trust servant concermed or
communicated to him by registered post failing to which 1t may
be served at his last known address.

26, Power to relax time limit and to condone delay - Save as
otherwise expressly provided in these regulations, the authority
competent under these regulations to make any order may, for
good and sufficient reasons or if sufficient cause is shown, extend
the time specified in these regulations for anything required to
be done under these regulations vr condone any delay.

27, Savings.- { 1) Nothing in these regulations shall be construed
as depriving any person to whom these regulations _ apply of
any right of appeal, which had accrued to him under the
regulations, notifications or orders in force before the
commencement of these regulations.

(2} Anappeal pending at the commencement of these regulations
agamst an oviler made before such commencement shall be
considered and orders thereon shall be made, in accordance with
these regulations, as if such orders were made under these
regrulations.

{8) As from the commencement of these regulations any appeal
or application: for review aganst any orders made before such
commencement shall be preferred or made under these
regulations, as if such orders were made under these regulations:

Provided that, nothing in these rvegulations shall be
congtrued as reducing any period of imitation for any appeal or
review provided by any vegulation in force before the
commencement of these regulations.

25, Removal of doubt.- Where a doubt arises as to whether any
authority is subordinate to, or higher than, any other authority
ar as to the interpretation of any of the provisions of these
regulations, the matter shall be referred to the Committee whose
decision thereen shall be final.

{E'::{ecutive Dfﬁn:ver]
Shree Siddhivinayak Ganpati Temple Trust
Manngc:mcut Clommities
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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (General Conditions of Services) Regulations, 2008

The Shree
SiddhiVinayak
Ganpati
Temple Trust
{Prabhadevi)
Act, 1980

[n exervise of the powers conferred by sub-section (8) of
section 13 read with sub-section (2) of section 14 of the Shree
Siddhi Vinayak Ganpati Temple I'rust (Prabhadevi) Act, 1950
(Mah.V1 of 1981), the Shree Siddhi Vinayak Ganpati Temple
Trust Management Committee, hereby makes, with previous -

~ approval of 'the Government of Maharashtra, the following

regulations, namely : -
CHAPTER 1

GENERAL

 Short title and commencement- [ 1) These regulations may be

called the Shree Siddhi Vinayak Ganpati Temple Trust
(Prabhadevi) Services (General Conditions of Services)
Regulations, 2008

(2] They shall come into forie on 4% August 2008

2. Extent of application.- Except as otherwise provided by or
under these i‘v'ag_ulatmns, these rcgu]ntmns shall apply to all
persons appointed to the Trust services and posts in connection
with the affirs of the Trust.

5. Power of interpretation- If any question arises relating to
the interpretation of these regulations, it shall be referred to the
Committes, whose decision thereon shall be final, -

4, Power of relaxation- Where the Committee is satisfied that
the operation of any of these regulations causes or is likely to
cause undue hardship in the case of any Trust servant or class of
"Trust servants, it may, with the prior sanction of the
Government, by an order in writing, exempt any such Trust
servant or class of Trust servants from any provisiong of these
regulations or may direct that such provisions shall apply to such
Trust servants or class of Trust servants with such modifications
not affecting the substance thereof, as may be specified in such
order.

5. Validity of terms of contract- The terms of a specific

contract enforceable at law necessarily overnide the provisions of
these regulations.
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6. Regulation of claims to pay and allowances- A Trust
servant's claim to pay and allowances is regulated by the
regulations in force at the time in respect of which me pay ani
: d.I.l:.‘rWEIICH are earned.

7. Exercise and delegation of powers under these
regulations.-it shall be open to the Committee to prescribe, by
genersl or special order, which powers under these regulations
may be exercised or delegated to the. Execuuw Officer or any -
other Cficer of the Trust.

CHAPTER - 11
DEFINITIONS

8 Definitions. - In these regulations, unless the context
otherwise requires, -

(1] "Act” means the Shree Siddhi Vinayak Ganpati Temiple Trust
(Prabhadevi} Act, 1980 (Mah.V1 of 18281),

(2) "cadre” means the strength of a service or a part of a service
sanctioned as a separate unit.

(8] "Committee” means the Management Committee constituted
under section 5 of the Act.

(2} “Compensatory allowance™ means an allowance granted to
meet  personal  expenditure necessitated by  the  special
circumstanices in which duty 1s performed. It includes different
types of travelling allowances,

(5) "Competent anthority” in relation to the exercise of any
power, means the Committee, or any authority to which the
power 15 delegated by or under these regulations.

(61 "Date of first appointment’ means the date the Trust servant
assumes the duties of his first post in the Trust service

{7) "day” means the period beginning from one midnight and
ending with the next midnight,

(8) "Executive Officer” means the Executive Officer appointed by
the Government under section 12 of the Act.

-
%,
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(a) Service as a probationer;
(b} joining time;
(&) a course of instructions or training authorised by or under the

orders of the Committes;

Note 1 - The time reasonably requived for the journeys
between the place of traming and the station from which the

. ‘Trust servant proceeds in order to undergo training, is part of
the period of trainimg.

Note 2.- When one or more holidays follow the period of
training, the training period may be deemed to have been
extended to cover such holidays.

(d} the period occupmed.-

(i} in appearing for a language exanination prescribed by the
Trust at which a Trust servant has been granted permission o
appear;

(it} in attending an examination which a Trust servant must
pass to become eligible for a higher post in any branch of the
Trust service, including the time reasonably necessary for going
o and from the place of examination.

This concession should not be allowed more than twice for each
examination.

Note- If an examination is taken immediately before leave, the
leave shall be held to have commenced from the date following
that of the completion of the examination. In cases where an
examination is taken in interruption of leave or immaediately after
leave, the time occupied in appearing for the examination,
mcluding the time necessary for going to and from the place of
exammation, shall be treated not as duty but as leave.

(¢} the period for which & Trust servant is required to wait
compulsorily until receipt of his posting orders in the cases
mentioned below .-

(i} whose orders of transfer are held in abeyance, eancelled
or modified while in transit; or

(i)  who, on return from leave or on abalition of the post held
b:,r him, has to await receipt of posting’ orders; or
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[iit) who, on arrival at the headquarters of the post to which he
is posted is not in a position to take charge of the post from the
" Trust servant to be relieved.

The period availed of to resume duties after the receipt of
posting orders shall not exceed the joining time admissible nnder
the regulations and shall be treated as a continuation of the
period of compulsory waiting, |

(d] the period intervening between the date on which a Trust
servant is engaged temporarily for special or other duty and the
date on which he takes over charge, provided the period does not
exceed the joining time that would be permissible to a Trust
servant.

(10) "first appointment’ means the appointment of a person who
18 not holding any appointment under the Trust, even though he
may have previously held such an appointment.

{11) "Government” means the Government of Maharashtra.

(12] "Joining time " means the time allowed to a Trust servant
to Join 4 new post or to travel to or from a station to which he is
posted.

(13} “leave” means permission to reman absent from duty
granted by Competent Authority under: the Shree Siddhi
Vinayak Ganpati Tewple Trust (Prabhadevi) Services [Leave)
Regulation, 2008,

{14) “Lien™ means the tide of a Trust servant to hold
substantively, either immediately or on the termination of a
period or periods of absence, a4 permanent post, including a
tenure post, to which he has been appointed substantively.

(13} "Month” means a calendar month, In caleulating a period
expressed in terms of months and days complete calendar
months, urespective of the number of days in each, should first
be calculated and the odd number of days calculated
subsequently.

Instructivn- Calculations of period expressed interms of months
and days should be made as under:-
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(a} To calcalate 3 months and 20 days on and from the 255
January, the following method should be adopted;-

. M. B
25t January to 317 January, 0 0 7
February to April 0 3 0
1st May to 15th May 0 0 15
b= 0 20

(b) The peried commenging on 30th January, and ending with
2= March should be deemed as 1 month and 4 days, as indicated

below -
Y M D
3oth January to 315t January o 0 2
February o 1 o
18t March to 2nd March 0 ¥ o
i 1 ]

(16} "Odliciate * a. Trust servant officiates in a post when he
performs the dutics of o post on which another person holds a
lien. A mmpetenf:’ﬁuthﬂritg.' may, ifit thinks fit, appomnt a Trust
servant to officiate tn a vacant post on which no other Trust
servant holds a lien.

(17) “Pay” means the amount drawn menthly by a Trust servant
as,-

(i) the pay (including special dearness pay) which has been
sanctioned for a post held by kim substantively or in an
nﬁicia_ri_i’ag capacity, or to which he is enutled by reason of
his position in a cadre;

(i) personal pay, and special pay; and

(1) any other emoluments which may be specially
classitied as pay by the Committee,

(18} "Permanent post * means & post carrying a definite rate of
pay sanctioned without limit of time.

{19} “Personal P.':E]."' means additional pay ;;ranted o a Trust
servant,-
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(ajto save him from a loss of substantive pay in respect of a
permanent post other than a tenure post due to a revision of
pay or due to any reduction of such substantive pay otherwise
then as disciplinary measure; or :

(b} m exceptional ecircumstances, on other personal -
considerations.

(20} "Presumptive pay® of a post, when used with reference to
any particular Trust servant; means the pay to which he would
be entitled, i he held the smd post and were performing its
duties, but it does not include special pay unless the Trust
servant performs or discharges the work or responsibility, in
consideration of which special pay was sanctioned.

{21) "Probationer” means a Trust servant employed on probation

inor agamst & substantive or temporary vacancy in the cadre of
the Trust.

Note 1.No person appointed substantively to a permanent
post in a cadre 13 a probationer, unless definite conditions
of probation have been attached to his appointment, such
as the condition that he must remain on probation
pending the passing of certain examination,

Note 2- A Trust servant (other than one who holds
substantively a4 permanent post) appointed on probation to a
temporary post will be treated for all purposes as a temporary
Trust servant

Mote §.- The status of a probationer 1s to be considered as having -
the attributes of a substantive status except where the
regulations prescribe otherwise.

(22) “"selection grade” means a scale of pay. which has been
sanctioned specifically as a selection grade by an order of the
Committee with the prior approval of the Government,

(235) "Special Pay "means an addition, of the nature of pay, to the
emoluments of a post or of a Trust servant granted in
consideration of ,—

(a) the specially arduous nature of the duties.
(b} a specific addition to the work or responsibility
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(24) “substantive pay’ means the pay other than special pay,
personal pay or emoluments classified as pay by Trust under
clause (i) of sub-regulation (16) to which a Trust servant is
entitled on account of a ‘post to which he has been appointed
substantively or by reasons of his substantive position in a cadre,

(25) “Temporary post” means a post carrying a definite rate of
pay sanctioned for a imited time.

Note<- Substantive appointment t¢ temporary- posts’
should he made in a limited number of cases only, as for example,
when posts-are, to all intents and purposes, quasi-permanent or
when they have — sanctioned for a period of not less than, or
there is reason to believe that they will not terminate within a
peviod of three gears. In all other cases, appointments in
temporary posts should be made in an officiating capacity only.

Instruction- The benefit of substantive appointment fo
temporary posts sontemplated in the above note sheuld not be
allowed to be enjoyed by mare than one person simultaneously,
Therefore, where a Trust servant has already been ‘appointed
substantively to temporary post and there 15 a temporary
interruption in his tenure of the post. it would not be proper to
appoint another Trust servant substantively to the post during
such temporary interruption. For this purpose, interruptions
which are likely to last for less than three years may be treated
as temporary. [t follows, therefare, that where a- Trust servant
15 already apponitéd substantively to it unless the previous
holder of the post has heen transterred from it permanently or
unless he hasbeen transferred Temporarily and there is reason
to helieve that he will remain absent from the post for a period
of'not less thao three years;

{26) “Tenure post” means a permanent post which an mdividual
Trust servant may not hald, for more than a himited period
without reappointment.

(27} “Time-Scale Pay" means a pay which .-

(a) subject to any conditions prescribed i these

regulations, rises by periodical increments from a minimum to a

AT Imum;

(b} time=scales are said to be identical if the minimum, the
maximum, the period of increment and the rate of increment of
the time-scales are identical;
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\c] a post is said to be on the same time-scale as another
post on time-scale, if the two time-scales are identical and the
posts fall within a cadre, or a Group in a cadre, such cadre or
Group having been created i order to fill all posts involving
duties of appreximately the same character or degree of
responsibility in a service or establishment or group of
establishments, so that the pay of the holder of any particular
post 1s determvned by his position in the cadre or Group and not -
by thetact that he holds that post.

(28) “I'ransfer” means the movement of a Trust servant
from one headguarter station in which he is employed to another
such station either-

{a) to take up the duties of & new post; or

(b} in consequences of a change of his headquarters.

(29) “I'ransit Time" means the actual time required to
reach the destination of tour from the headquarters or
from one outstation to another autstation by the ordinary
mode of travel.

{80} “Trust” means the Trust constituted under the Shree

Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Act,
1950 | Mah, VI of 1881).
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CHAPTER - 111

CLASSIFICATION, CATEGORIES AND STRENGTH
OF STAFF

9, Classification of Posts .- (1) The Trust servant shall
be classified as under -
* (i) Group A Officers, the minimum of whose scile
of pay is Rs. 10,000/~ or more. '

{.ij] Group B.Officers, the minimum of whose scale
of pay is Ra 5,000/~ or more but below Rs. 10,000/-
except the Stenvgraphers in any grade,

(1ii) Group  Trust servants, the minimum of
whose scale of pay is Rs. 2,800/~ or more but below Rs.
5,000/ - and the Stenographers in any grade,

{iv) Group D and other Trust servant, the
minimum of whose scale pay is less than Rs, 2,550/~

(8] In case of revision of pay scales of the Trust
servants, the eorresponding minimum of the revised scale
of pay shall be treated as the minivmm of the scale of pay
for the purpose of classification of posts as mentioned in
sub-regulation: (1).

10. Categories of Trust servants. - For the
purpose of these regulations there shall be two categories
of Trust servants as under; —

(i) Permanent servants:- Permanent servants arc
those scrvants who have been appointed, either by direct
recriitment or by prometion, to a permanent post and
have completed the prescribed period of probation or
subsequent extensions in probation period satisfactory, if
any, and whose appointments ave confirmed in writing by
the appointing authority;

ii) Temporary servants:- Temporary servants are
those servants, who are not permanent servants.

11. Strength of Staff.- The Committee, with the
prier sanction of the State Government, wherever
required, shall fix, from time to time, the number
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of permanent and temporary posts in all Groups
and may, from time o time, create new posts for
carrying-out functions of the Trust,

CHAPTER - IV

APPOINTMENTS, PROBATION,
TERMINATION OF SERVICE AND
SUFERANNUATION

SECTTON 1 — APPOINTMENTS

12, Appuinting Authority- All appointments to the
posts except the Executive Officer shall be made by the
Committee,

13. Recruitment.- (1) The Committee shall by an order
lay down the policy and procedure for recruitment to the
posts m various Groups and categories and may also
preseribe the form or forms of application to be filled in
by the eandidate and certificates and testimonials to he
enclosed with such application.

(2} The appointing authorities in the Trust shall while
making recruitment to the services of the Trust, follow
the directives issued by Government of Maharashtra,
from time to time, in connection with recrustment of
candidates belonging to Scheduled Caste, Scheduled
Tribe, De-notified Tribes, Vimult Jat, Nomadic Tribe,
Other Backward Class, handicapped persons, ex-
servicemen, ete. for recruitment in Government services
without any prejudice to the customs and usages of the
Temple.

14, Age. - (1) The age of & person at the time of his first
appointment to the service of the Trust shall not exceed
the lirmit prescribed by the Commuittee, from time to time:

Provided that, the Committee may in deserving
cases, appoint the persons above the age limit to obtain
services of expert and/or experienced persons:

Provided further that, the relaxations in age limit
preseribed by the Government. of Maharashira for
recruitment of the candidates belonging to Scheduled
Caste, Scheduled Tribe, De-notified Tribes Vimult Jati,
Nomadic Tribe, Other Backward Class, handicapped
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persons, ex-servicemen, etc. shall be followed mutatis
mutandis,

(2] Evidence of age shall be produced by the Trust
servants to the satisfaction of the appointing authority at
the time of employment;

Provided that, if any Trust servant is unable to
produce satisfactory cvidence of his age, the appointing
-authority may direct such Trust servant to obtain at his
owngst, eertificate of his age from a Civil Surgeon or any
Governtent Medical Officerand in that case, his age chall
be taken as mentioned in such certificate on the date of
issue of that certificate.

15, Medical Certificate - (1) Every person appointed for
the fivst time to any post in the Trust service shall, belore
joining duty in that post, or within two months [rom the
date of joining, furnish a medical certificate of fitness in
the form prescribed in Appendix L. Such certificate shail
be obtained from a Civil Surgeon or any Government
Medical Officer.

(#) Nomedical certificate of fitness need be furnished by a
person who'is to be or has been appomted on deputation
from State Government,

(5} The fee, if any, for ebtaming such medical certificate
shall be paid by such person in the first instance and 1t
shallbe reimbursed to him on production of a receipt if he
has been found medically fit.

16. Furnishing of Security - Every Trust servant shall,

if so required by the Executive Officer, furnish for faithful
discharge of his duties, such security in cash or in such
form™ as the Committer in its discretion may determine
and execute a security bond in the form prescribed in
Appendix [T The security so furnished shall be invested
by the Trust in such manper as the Committee may
determine from time to time.

i7. Reappointment- (1) Mo person who has been
terminated or has otherwise ceased to be in the service of
the ‘Trust may be re-employed by the Committee except
in special circumstances to be recorded in writing.
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(2) Except as otherwise provided by the Committee at the
time of his re-employment, these regulations shall apply
to & person who is re-employed in the service of the Trust
as if he has entered the service, for the first time on the
date of his re- empleyment.

SECTION I — PROBATION

18, Period of Probation - Every Trust servant, ex cept
-those -appointed on deputation, shall be, on his first
appamtment in the Trust service, on probation for a
pericd of not less than one year commencing from the
date of appointment,

1% Pay during Probation period - (1) Trust servants
on probation after first appointment may be paid a stipend
to the extent of instial Basic Pay of the time-scale of that
post.

(2] Drawal of increment of Trust servant on probation
after his first appointment on time-scale of pay shall be
regulated under the relevant regulations,-

{a} The first merement shall be released after one
year on completion of ‘his probation satisfactory,

(b} A Trust servant whose probationary period is
extended on account of leave (except casual leave) taken
by such Trust servant during the probationary period,
shall be allowed to draw on his appointment to the post
on long term basis after completion of the probationary
period satistactorily, such pay as he would have drawn had
he not been on probation and also be eligible for arrears
of pay and allowances due to him, if any

{e] A Trust servant whose probationary period is
extended on account of failure to pass any prescribed
examination within the prescribed time limit or due to
unsatisfactory performance, as the case may be, shall be
illowed to draw second increment enly with effect from
the date of satisfactory completion of the probationary
period and he shall not be eligible to any arrears of pay
and allowances,



(d) The orders regarding extension of
probationary period issued in individual cases should
specifically indicate the reasens for such extension.

SECTION 111 - TERMINATION OF SERVICE

20. Termination of Service by the Trust.- (1) The Trust
may at any time and without assigning any reasons
_discharge a Trust servant from the service of the Trust
during his probation period by giving notice mn writing in
that behalf for a period not less than;-
{a) Seven days during the first month, and

(b} One month during the rest of the probation
period o by making payment of seven days or one
man th's initial basic pay afthe time-scale, as the case may
be, in liewt thereot,

(2) The -Trust may at any time terminate the services of
any temporary Trust servant (except the probationer
Trust servant) afier giving one months notice in writing
or one months pay in beu thereof.

(8) Power to discharge Trust servants on probation or
terminate the services of the Trust servants under sub-
regulations (1) and {2) shall be exercised by the respective
-appointing authorities.

(4 Nothing contained in this regulation shall affect the right of
the Lrust -

(a) to retire, remove or dismiss & Trust servant
without giving netice or pay in lieu thereol in accordance
with provisions of Chapter VI; and

() to terminate the services of a Trust servant
without notice or pay in heu thereof on his being certified
by the Civil Sargeon or any equivalent Government
Medical Authority to be permanently. In-capacitated for
further continuous service in the Trust.

() Every temporary or permanent Trust servant on
termination of his services by the Trust shall be entitled
to receive pay and allowances for the unaveiled earned
leave at his credit on the date of termination subject to the
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maximum limit of the earned leave normally allowed to
be accumulated at lus eredit,

21. Notice of termination of service by a Trust
servant.- (1) No Trust servant of the Trust shall leave or
discontinue lis service in the Trust by tendering
resignation or otherwise without giving prior notice in
writing to the Executive Officer of his intention to leave
or discontinue the service, The period of such notice shall
not be less than the notice period prescribed for the Trust
under regulation 20 for probationers, and three months’
notice n case of permanent Trust servant,

(2] ITa Trust servant leaves or discontinues service in the
Trust in eontravention of the provision of sub-regulation
(1) the: Trust servant shall be liable to pay as
compensation to the Trust as a sum equal pay for the
period of notice applicable to and required of him.

Explanation 1 — The expression “Month™ used in
this section shall be rechoned according to the English
calendar and shall commence from the day following that
on which notice s given by the Trust servant or the
Trust, as the case may be.

Explanation II- Notice given by a Trust servant
under sub-regulation (1) shall be deemed to be proper
only. ifhe remains on duty during the period of the notice
and a Trust servant shall not be entitled to set off any
leave earned and not availed of by him against the period
of such notice.

Explanation Ill— If a Trust servant to whom
notice is given by the Trust in pursuance of the provisions
of this regulation, remains absent from duty without
permussion or sanction of leave during the period of
notice, he shall not be entitled to receive any pay or
allowance during the period of absence and shall be
further liable to such penalties as the Executive Officer
may deem fit to impose,
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SECTION IV — HOLIDAYS

¢¢, Holidays - (1) Holidays which are admissible from
time to time shall be specified by the Committee.

(2) Trust servants of the Trust may avail the
holidays, subject to the declaration of such holidays by the
Executive Officer by a written order.

“{4) Holidays can be prefixed or suffixed orboth to
any kind et regular leave.

23, Weekly holidays .- One holiday on any day in
a week as specified by an order of the Executive Officer or
any other officer so authorised by the Executive Officer,
shall be allowed as Weekly holiday to every Trust
servant.

24, Compensatory holidays .- (1) A Trust servant
in Group C and Group 1) who has been directed to attend
to duty on his weekly holiday and / or any other holiday
by his immediate superior authority shall be allowed
compensatory holiday equal in number of weekly holidays
and / or hohdays so lost, subject to such conditicns as may
be prescribed by the Trust friom time to time,

(2) Compensatory holidays should not be accumulated for
mare than three days at a time.

(8) ®Epmpensatory halidays shall be allowed at the
discretion of immediate superior authority keeping in
view the exigencies of situation as well as convenience of
the Trust servants concerned.

(%) Compensatory holiday should be granted as soon as
possitile but within seven days fiom the date of weeldy
holiday and / or holidays for which such compensatory
holiday 1s te be granted.

(5) Compensatory holiday can be prefixed or suffixed or
both the regular leave and / or holidays,




SECTION ¥V — SERVICE RECORDS

25. Record of Service- (I} A record of sérvice shall he
maintained in respect of each Trust servant in such form as may
be prescribed from time to time by the Committee.

(2) The service records in respect of Group A, Group E,
Group C and Group D Trust servant shall be maintained and
signed by 1the Executive Officer Provided that, the Executive
Officer may from time to time, fix any other authority for
maintenance of records of the Trust servants.

26. Seniority - (1) Every Trust servant of the Trust,
permanent or temporary om his recruitment shall rank for
SENTOTILY.

(2) dave as otherwise provided, seniority of a Trust
servant shall be fixed according to his date of appointment in the
particular post.

(#) lnn case the Trust servants belonging to two or more
different posts in the same scale of pay are eligible for promotion
in one or more different higher posts in the same scale of pay, a
joint seniority list of the Trust servants belonging to different
pusts i accordance with their dates of appointments, shall be
prepared and such joint seniority list may be taken into
eonsicleration for fixing seniority for the purpose of promotion
te the higher post or posts, subject to other provisions regarding
seniority andpromaotion mentioned in these regulations,

SECTION VI - PROMOTION AND REVERSION

27. Promotion - (1} The Trust reserves the right to fill
In the posts in the Trust either by prometions or by namination
or both either wholly or in part in terms of number of posts
available for filling in as per directions given, from time to time,
by the Committee,

(2} Promotions shall be generally governed by the
principle of “Semority-cum-Merit" and no Trust servant shall
claim promotion only on the basis of seniority.
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(5) Sets of criteria may be fixed by the Executive Officer
for deternmining merit for promotion to different posts
accordance with general directions of the Committee and the
regulations in this behalf i

(4¢) The authorities which are competent o make
appointments to different posts under these regulations shall be
competent to appoint Trust servants, on promotion, to the posts
for which they are competent to make appointments otherwise.

(5) The premotion to the Trust servants belongmg to
Scheduled ﬂé‘sle, Scheduled Tribe, De-notified Tribes, Vimulita
Jati , Nowmadic Tribe, Other Backward Classes, handicapped
persons, ex-servicemen, etc. shall be considered as per the
relevant rules, regulations and. orders of Government of
Maharashu-a.':_a_ppﬁﬁahlef from time to time 1o State Government
employees belonging to the casts and tribes, ete. as mentioned
above, subject to the fulfilment of other conditions for promotion
by such Trust servants.

28, Reversion - Except in the cirenmstances mentioned
in regulation § of the Shree Siddhi Vinayak Ganpati Temple
Trust {Prabhadevi) Services [Discipline and  Appeals)
Regulations, qﬂp& no Trust servants shall be reverted to a lower
post or grade t:l:"‘ﬂﬁﬂe of pay or lower stage in a time scale unless
the procedure prescribed in the relevant regulations for
inpasing major penalties is followed and completed.

+SECTION VII - TRANSFERS

20. Transfers - A Trust servant may be transferred at
any time from one place to another and also from cne section or
department to another at the discretion of the Executive Officer
or such other officer as may be empowered by the Executive
Officer in this behalf. Normally no transfer allowance or
Travelling Allowances claims should be allowed to a Trust

servant if he is transferred at his own request,

SECTION VIII - DEDUCTIONS FROM SALAHRY

50. Deductions - The Trust shall be entitled to make
deductions from the salary of a Trust servant on account of any
advance, fine or amount of loss or damage in accordance with the
provisions of these regulations, or any statutory provisions
applicable to such Trust servant.
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APPENDIX =1
FORM OF MEDI(;;&L CERTIFICATE

I hereby certify that L have examinesd
Shr./Smt. a candidate for employment
i the post of +an_ the cadre
of ' ~_ in the Shree Siddhi Vinayak Ganpati

Temple Trust {Prabhadevi) and cannot discover that he/she has any
disease (communicable or otherwise) constitutional weakness or bodily

informity except

I do not cansider this a disqualification for employment in the service
of the Shree Siddhi ﬁnayak Ganpati Temple Trust (Prabhadevi)
as Age according to

his/her own statement s

vears and by appearance he/she is about years of age. He/she
has been vaccinated.

Marks of ldenufication:

(1)

(@)

Impression of left hand thumb /

Sigmature of the candidate. - (Name and Designation
of the Medical Officer),

(Seal of the Medical Officer)
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; APPENDIX - 11
FORM OF SECURITY BOND

KNOW ALL MEN BY THESE PRESENTS THAT
I, son/danghter/wife/widow
of Shri. b g Ordinarily residing at -
: R am lield and firmly bond
to the Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
(hereinafter refirred to s “the Trust’} in the sum of Rs
{ Rupees ) to be paid in
eash for which payment, well and truly to be made. 1 bind myself, my
heirs, executor, admimstrators and legal representatives by these
presents. :

Si.gned and dated this da}-' of

WHEREAS, the  above bonden
(hereinafter veferred to as. “the Trust servant’) was on the

day offe- 2 )
appointed to and new holds the post of in the Trust.
AND WHEREAS the said by virtue of

holding such post is hond to collect or receive property and maoney
which may come into his hands of possession or under his/her control
and to keep and pender true and faithful account of his/her dealings
therswith, .

AND WHEREAS the Trust servantis bound to keep such property and
money in the form and manner that may, from time to time, be latd
down by the Trust, and also to prepare and submit such returns,
accounts and other documents as way from tme to time be required of
him/ her.

AND WHEREAS the Trust servant has, in  pursuance of
regulation 16 of the Shree Siddhi Vinayak Ganpati
Temple Trust (Prabhadevi) Services {General Conditions of Services)
Regulations, 2008, has agreed to deposit the above mentioned sum of
(Rupees ) in the aforesaid
manner as security for the due and faithful performance by the Trust
servant of the duties of the said post and of any other post requiring
security ta which he/she may be appointed at any time and all other
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duties which may be required of him/her while holding any such post
as aforesaid and for the purpose of securing and indemnifying the Trust
against all loss, injury, damage, costs or expenses which the Trust, may
i any way, sutter, sustiin or pay, by reason of the misconduet, neglect,
oversight or any other act or omission of the Trust servant or of any
persen or persons acting under him/her or for whom he/she may be
responsible,

AND WHEREAS the Trust servant has entered into the above
written -bond in the sum of Rs._ . - - {Rupees
) conditioned for shgidue performance by him / her
of the duties of the said post as aforesaid and if other duties pertaining
theveto which may be required of him/her and to indemnify the Trust
agamst loss from or by reason of the acts of defaults of the Trust servamnt
and of all and every person or persons aforesaid.

NOW THE CONDITION OF THE ABOVE WRITTEN BOND IS -
such that if the Trust servant has whilst holding the said post as
aforesaid, always duly performed and fulfilled the duties of the said post
and other duties which may, from time to time, be required of him/her
and shall duly pay to the Trust as it may direct or to the persons
lawlully entitled thereto all such moneys and securities for moneys and
properties which are payable. or deliverable to the Trust or to the
persons lawiully entitled thereta and shall come into his/her possession
or contrel by reason of the said post and shall duly account for costs,
charges or expense and deliver up all moneys, papers and other
properties which shall come into and the Trust servant his/her heirs,
executors, administrators, or legal representatives, shall pay or cause to
be paid to the Trust the amount of any loss or defalcation in the Trust
of or of the mmml:ldme.s deposited in a warehouse of the Trust within
twenty four hours after the amount of such loss and/or defalcation shall
have been demanded from the Trust servant by the Executive Officer
of the Trust or any other officer duly authorised in this behalf by the
Trust such demand to be in writing and left at the office of last known
place of residence of the Trust servant and shall also at all times
mdemnify and save and keep harmless the Trust from all and every loss,
mjury, damage, actions, suits, proceedings, costs, charges or expenses
which have been or shall or may at any time or times hereafter during
the service or employment of the Trust servants in such post as
atoresaid he sustamned, incurred suttered, brought, sued or commenced
or paid by the Trust by reason of any act, emhezzlement, defalcation,
mismanagement, neglect, failure, misconduct, "default, disobedience,
olnission or insolvency of the Trust servant or of any person or persons
acting under his/her or for whom he/she may be responsible then the
above written bond shall be void and of no effect otherwise the same
shall be and remain in full force and virtue, PROVIDED ALWAYS and
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it is hereby declared and agreed that the said sum of
Hs (Rupees )
after delivery and deposit thereof as aforesaid shall be and remain with
the Trust for the time being, as such security as aforesaid with full
power to the Executive Officer of the Trust for the time being as
occasion shall require, to apply the said sum of Rs
(Rupees L } or any part thercof, in and towards the
indemnity of the Trust or otherwise as aforesaid.

AND it is hereby further agresd that in the event of the death of the
Trust servant or in his ¢ her final termination of the service from the
Trust or in the event of the Trust servant ceasing to hold any post
requiring Security the said sum of Hs (Rupees
) ar so much thereof as shall then remain in
deposit and shall not have been applied or appropriated as sforesaid
shall be returned on the expicy of six months from the date of death or
final termination of service of the Trust servant or of lis! her ceasing to
hold a post requiring security as the case may be to his / her legal
representatives or to him / her as the case may be withont interest and
this bond shall remain with the Trust for recovering any loss, injury,
damage, costs or expenses that may have been sustained, incurred or
paid by the Trust owing to any act, neglect or default of the Trust
servant or any such other person or persons #s aforesaid and which may
not have been discovered until after his / her death or the termination
of his / her said -ser;‘?ﬂf or ceasing to hold any office for which the
security was required.

PROVIDED FURTHER that, nothing therein contained for the
seeurity shall not be deemed to effect or prejudice the right of the Trust
to take proceedings.upon or under this bond against the Trust servant
or against his/her heirs, executors, admimstrators, or legal
representatives after his/her death in case any breach of conditions of
this bond shall be discovered after the return of the said security and
the responsibility of the Trust servant of his/her estate as the case may
be, shall at all times continue, and the Trust shall be fully indemmfied
against all such loss or damage as aforesaid at any time :

PROVIDED ALSO that. nothing herein contained for the security
heveby given shall be deemed to limit the lability of the Trust servant
in respect of matters aforesaid to the forfeiture of the said sum of
Rs. _ . (Rupees only) or
any part or parts thereof and that should the said sum be inso flicient to
indemnify the Trust in full for any loss or damage sustained by it in
respect of matter aforesaid or any of them the Trust servant shall pay
the Trust on demand such further sum as shall be deemed by the
Executive Officer of the Trust to be necessary, in addition to the said
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sum of Rs - (Rupees ] to
cover such loss or damage as aforesaid and that the Trust shall be
entitled to recover such turther sum payable as aforsaid in any manner
apen to it. ) -

Signed by the above Bounden,
Cn
in the presence of

Signed for and on behalf of the Trust by the Executive Officer of the
Trust duly authorised m that behalf'in the presence of

| J

Executive Cficer

Shree Siddhivinayak Ganapati Temple Trust
Management Committee
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~ Shree Siddhivinayak G;pati Temple Trust (Prabhadevi)

Services (Joining Time and Payments during Suspension,
Dismissal and Removal) Regulations, 2008.

The Shree
iddhivina
Ganpati
Temple Trust
(Prabhadevi)

Act, 1950

In exercise of the powers conferred by sub-section {4 of section |
18 read with sub-section {2) of section 14 of Shree Siddhi Vinayak Ganpati

. Temple Trust (Prabhadevi) Act,1980 (Mah.W1 of 1881}, the Shree Siddhi

Vinayak Ganpati Temple Trust Management Committee, aiter prior
approval of the Government of Maharashtea, hereby makes the following
regulations, namely § -

CHAPTER =1

GENERAL

1. Short title and commencement.- [ 1) These Regulations may be called
the Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Services
(Toining Time and Payments during Suspension, Dismissal and Remaval)
Regulations, 20085,

() They shall come into torce on 4% August 2008

2. Extent of application.- Except as ptherwise provided by or under
these regulations, these regulations shall apply to all persons appointed to
the Trust services and piosts in connection with the affairs of the Trust.

3. Power of interpretation- if any question arises relating to the
interpretation of these regulations, it shall be referred to the Commuttee,
whose decision thereon shall be final,

4. Power of relaxation- Where the Committee is satisfied that the
operation of any of these regulations causes or is likely to cause undue
hardship in the case of any Trust servant or class of Trust servants, it may,
by an order in writing, exempt any Such Trust servant or class of Trust
servants from any provisions of these regulations or may divect that such
provisions shall apply to such Trust servants or class of Trust servants
with such modifications not affecting the substance thereof as may be
specified in such order.

5. Validity of terms of contract.-The terms of a specific contract
enforceable at law, necessarily override the provisions of these
regulations.

S 6 Regulation of claims to pay and allowances.-A Trust servant’s claim

o pay and allowances is regulated by the Regulations in force at the time

i B respect of which the pay and allowances are earned




7. Exercise and delegation of powers under these
regulation.- It shall be open to the Committee to prescribe by general or
special order, the powers to be exercised or delegated under these
regulations to the Executive Officer or any other officer of the Trust. L

CHAPFTER T

DEFINITIONS

8. Definitions.- In this regulations, unless the eontext otherwise
Fequires,- -

(1} “Act” means the Shree Siddhi -"u’iu.ayak.(_"mnpat't 'l'eltiplt Trust
(Prabhadevi] Act, 1980 (Mal.V] of 19581).

12} "Cadre” means the strength of a service or a part of a service
sanctioned as a separate unit,

(81 "Committee” means the Management Committee constituted
under section 5 of the Act.

(4) "Compensatory allowance” means an allowance granted to meet
| personal expenditure necessitated by the special circumstances in which
duty is performed. It includes different types of travelling allowances.

(&) "Competent Authority’, in relation to the exercise of any power, |
means the Committee, or any authority to which the power is delegated
by or under these regulations.

(6) “Date of first appointment’ means the date, the Trust servant
assuines the duties of his first post in the Trust service.

(7] “day” means the period beginning from one midnight and ending
with the next midmght

(8) "Execntive Officer” means the Executive Officer appointed by the
Government under section 12 of the Act,

() “duty” includes. -
(&) service as a probationer;
(b) [oining tumne;
(e} a course of instructions or waining authorised by or under the

orders of the Trust

Note 1.- The time reasonably required for the journeys
between the place of training and the station from which the
Trust servant proceeds in order to undergo training, is part

of the period of training.
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Note 2.- When one or more holidays follow the period of
training, the training period may be deemed to have been
extended to cover such holidays.

(d) the period oceupied,-

(i) in appearing for a language examination
preseribed by the Trust at which a Trust servant has heen
granted permission to appear;

(i) in attending an examiination which a Trust’
servant must pass to hecome eligible for a higher post in any
branch of the Trust service; including the time reasonably
necessary for going tg and fro to'the place of examination.

[
' This concession should not be allowed more than twice for each

| examination.

Note 1.- [fan examination is taken immediately before leave,
the leave shall be held to have commenced from the date
fallowing that of the completion of the examination, In cases
| where an examination is taken in intermuption of leave or
immediately after leave, the time

‘pecupied in appearing fior the examination, including the
time necessary for going to and fro to the place of
examination, shall be trested not as duty but as leave.

(e] the period for which @ Trust servant is required to wait
compulsorily until receipt ofhis posting orders in the cases
mentioned below -

(i) whose orders of “transfer "are held in abeyance, cancelled
or medified while in fransit;
Or

(it} who, on return from leave or on abolition of the post held
by him, has o await receipt of posting orders; or

I (iii) who, on arrival at the headquarters of the post to which
he is posted s not in 4 position Lo take charge of the post
from the Trust servant to be relieved.

The period svailed of to resume duties after the receipt of orders
shall not exceed the jomnting time admissible under the regulations and
shall be treated as a continuation of the period of compulsory waiting;

. (F) the period intervening between the date on which a Trust
servant is engaged temporarily for special or other duty and the date on
which he takes over charge:
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Provided that, the period does not exceed the jeining time that would
be permissible to a Trust joining time,

(10) “First appointment” means the appeintment of a person who is not
holding any appointment under the Trust, even though he may have
previously held such an appointment,

(11} "Government” means the Government of Maharashtra,

(12) “Joining time * means the time allowed to a Trust servant to join
& new post or to travel to or from a station to which he is posted.

(18) "Leave" means permission to remain absent from duty granted by
Competent authority under the Shri SiddhiVinayak Ganpati Temple
Trust {FPrabhadevi) Services (Leave) Regulations, 2008,

(14) "Lien" means the titdé of's Trust servart to. Hold su bstantively, either
immediately or on the termination of a period or periods of absence, a
permanent post, including & tenure post, to which he has been appointed
substantively.

\15) "Month” means a calendar month, [n caleulating a period expressed
in terms of manths and days complete calendar months, irrespective af the
number of days in each, should first be calculated and the odd number of
days caleulated subsequently,

Instructions - Calculations of period expressed in terms of months
and days should be made as under-

i) To calculate 3 months and 20 days on and from the 25t January,
the following method should be adopted:-

Yo" I
25% January to 81 January o O
Febrnary to April 0 0
1st May to 13th May 0 0 18

a 3 20

(b) The period commencing on the 3oth January, and ending with the ¢rd
March should be deemed as 1 month and 4 days, as indicated below o

Y M D

30t January to 312 January i 0 2
I'ebruary 0 1 ¥

15t March to 2nd March 0 0 g
0 1 .

\"r'- #AE
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(18] "Officiate” a Trust servant officiates in a post when he pertorms the
duties of a post on which another person holds alien, A competent
authority may, if it thinks fit, appoint a Trust servant to olficiate in a
vacant post'on which ne other Trust servant holds a lien.
(17) “Pay” means the amount draswn monthly by a Trost servant as,-

(i) the pay (including special dearness pay) which has been
sanctioned for a post held by him substantively or in an
officiating capacity, or to which he is entitled by

reason of his position in a cadre; and -

(i) pl:‘iw;ﬂ_.'l-Pe_L}', and special pay; and |

(iii) any other emoluments which may be specially classified,
as pay by the Committes.

(18} "Permanent post " means a post carrying a definite rate of pay
sanctioned without lmit of ome,

{19} "Personal Pay” means additional pay granted to a Trust servant.-

(4) to save him froma loss of substantive pay in respect of
a permanent post other than a tenure post due to a
revision of pay or due @ any reduction of such
substantive pay otherwise than as disciplinary measure;
or

(b) o exceptional circumstances, on other personal
considerations.

(20) "Presumptive pay” of ‘@ post, when ‘used with reference to any
particular Trust servant, means the pay to which he would be entitled, if
b held the said post and were performing its duties, but it does not include
special pay unless the Trust servant performs or discharges the work or
responsibility, in consideration of which special pay was sanctioned.

(21) “Probationer” means a Trust servant employed on probation in or

against a substantive or temporary vacancy in the cadre of the Trust
Note 1.~ No person appointed substantively Lo a permanent
post in a-cadreis a probationer, unless definite conditions of
probation have been attached to his appointment, such as the
condition that he must remain en probation pending the
passing of eertain examination.

Note 2= A Trust servant (other than one who holds
substantively a permanent post) appointed on probation to a
temporary post will be treated tor all purposes as a
temporary Trust servant
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Note 8, - The status of a probationer is to be considered as |
having the attributes of a substantive status except where
the regulations prescribe otherwise.
"(22) "selection grade” means a scale of pay, which has been sanctioned
specifically as a selection grade by an order of the Committee with the
prior approval of the Government

{28} “Special Pay" means an addition, of the nature of pay, to the
emoluments of a post of of'a Trust servant granted by an order of the |
Committee in consideration of -~ ' : ' :

{a) the specially arduous nature of the duties;
(b} a specific addition to the work or responsibility,

(2#) "substantve pay” means the pay other than special pay. personal pay
or ‘emoluments classified as pay by Trust under clause () of sub-
regulation 17 to which a “['rust servant is entitled on account of a post to
which he has been appointed substantively or by reasens of his substantive
position i a cadre;

(25) "Temporary post” means a post carrying a definite rate of pay
sanctioned for a imited time,

Note~ Substantive appointment to temporary post should be made in a
Limited number of cases only, as for example, when posts are, to all intents |
and purposes, quasi-permanent or when they have been sanctioned fora |
period of not less than, or there is reason to believe that they will not |
terminate within a period of three years, In all other cases, appointments |
in temporary posts should be made in an officiating capacity only.

Instructions,- The benefit of substantive appointment to temporary posts
contemplated in the above note should not be allowed to be enjoyed by
more than one person simultaneously. Thercfore, where a Trust servant
has already been appeinted substantively to tempurary post and there is a
temiporary interruption in his tenure of the post, it. would not be proper
to appoint another Trust servant substantively to the post during such
temporary interruption. For this purpese, interruptions which are likely
to last tor less than three years may be treated as temporary. It follows,
therefore, that where a Trust servant is dlready appointed substantively
to it unless the previous holder of the post has been transferred from it
permanently or unless he has been transterred temporarily and there is
reason to believe that he will remain absent from the post for a period of
' not less than three years,

|

 {26) "Tenure post ™ means a permanent post which an individual Trust
| servant may not hold, for more than a limited period without
reappointment.




{27) “Time-Scale Pay " means pay which,- {a} subject to any conditions
prescribed in these regulations, rises by periodical increments from a
minimum o a maximunm,

(b} Time-scales are said to be identical, if the minimum, the maximu,
the period of inerement and the rate of increment of the time-scales are
identical.

(&) A post is said to be on the same time-scale as another post on fime-

scale, if the two time-scales are identical and the posts fall within a cadre,
| 'or & Group in a cadre, such cadre or duties of approximately the same
character or degree af fesponsibility in ¢ service or establishment or group
of establishments, so that the pay.ef the holder of any particular post 15
determined by his position in the cadre or Group and not by the fact that
he holds that post.

(28} “Transter” means the movement of 2 Trust servant from one
headquarter station in which he is employed to another such station either,

{a} to take up the duties of'a new post; or

(b) in consequence of a change of his headquarters.

{29) “Transit Time * means the actual time required to reach the
destimation of tour from the headquarters or from one outstation to
another outstation by th;-},‘g_;r'dih'arjr mode of travel,

(30) *Trust” means the Trust constituted under the Shree Siddhi Vinayak
Ganpati Temple Trust {Prabhadevi} Act, 1950 (MahV1 of 1981).

CHAFPTER 111
JOINING TIME

9. When admissible,~ Joining time may be granted toa Trust servant to
enable him,-

(1) to join a new posteither at the same or a new station without availing
himself of any leave on relinguishing charge of his old post

(2] to join a new post in a new station on vetarn from, -
(a) leave of not more than 180 days’ duration;

(h) leave other than that specified in sub-clause (a), when he has not
had sufficient notice of his appointment to the new post,

Note 1-The authority which ordered the transfer will decide
whether Trust servant has not had sufficient notice under
clause [b) of sub-regulation {27 of regulation 8.

Note 2-Joining time may also be admissible under tlus rule
to T'rust servant shifted enblock from one place to another |

it
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in consequence of a change of his headquarters due to |

shifting ol office.
10. Change of appointment at the same station.- (1) Nojoining time is

radmissible when the change of appointment does not involve an actual
change of office.

(2) Jomning time of not more than one day 15 allowed when,-

a change of residence from one station to another, or
(b) there 18 an actual change of office in the same station.

(4) A hohday or Sunday counts as a dav for the purpose
of this rule,

' 11. Extension of joining time when holidays follow joining time.-
- When one or more holidays follow joining time the normal joining time
may be deemed to have been extended to cover such holidays,

12. How joining time is calculated.- (1) The joining time of a Trust
Servant in cases involying a transfer from one station to another 1s subject
to-a maximum of thirty days. Seven days including Sunday and holidays
are allowed tor preparation and in addition to a period to cover the actual
journey caleulated as follgws:-

(a} Ome day for journeys on ransfer to a place whether the same
district or in an adjoining district (ie. a district having a common horder
at any point;

{b) T'wo days for journeys on transier toa place other than those
mentioned in clavse (@) above.

|2) When a Trust Servant is required to join a new post withaut availing
of the full joining time, the number of days of joining time as admissible
under sub-regulation {1}, subject to a maximum of ten days, reduced by
the number of days actially availed of, shall be credited to his leave
account as earned leave,

Note - Sunday does not count as a day for the purpose of
caleulating the days of actual journey but a holiday shall

be included therein. However, Sundays are included in the
maximum period of thirty days.

15. Admissibility of joining time when appointment is changed while
in transit.- If a Trust servant is appointed to a new post while in transit
[rom one post to anather, his joining time begins on the day following that
on which he receives the order of appointment; but a second period of
seven days for preparation will not be allawed to him.

(a) the appointment to a post in-a new office does not involve |
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14. Leave taken while in transit.- I a T'rust servant takes leave while in
transit from one post to another, the period which has elapsed since he
handed over the charge of his old post must be included in his leave:

Provided that, in cases where leave on medical grounds is taken
after availing of nermal joining time, the split up of the spell of absence
allowing joining time first and leave afterwards, may be allowed to stand.

‘' 15. Calculation of joining time, when appointment is made while on
leave. - { 1) If a Trust servant is appointed to a new post while on leave of

not more than one hundred sighty days duration, his joining time will be
caleulated from his old headquarters to the new headquarters irrespective
of the place where he spends leave or receives posting orders. If he is om
leave and out of India and receives the orider before he arrives at the port
of debarkation, then for the purpose of this regulation, it will be assumed
that he received the order at the post to which be is transferred is at the
port of debarkation, he may be allowed joining time of one day.

(2) The period of joining time admissible to a Trust servant, who
proceeds on leave not exceeding one hundred eighty days from his old
post and whe is posted to a new post in another station where he is
spending the leave, should be calculated under regulation 12, This
provision is lso applicable to cases falling under clause (b) of sub-
regulation {2) of regulation &,

16. Joining time to be calculated from place of handing over charge.-
If a Trust servant is authorised to make over charge of a post elsewhere
than at its headguarters, Fis-joining time shall be calculated from the place
at which he makes over charge.

17. Joining time to be calculated from the old headquarters to the
new headquarters in case of a transfer on tour to the tour station—
If the headquarters of a Trust servant while on tour is changed to the tour
station itself, or his temporary transfer is converted into permanent
transfer by the competent authority, his joining time may be calculated
from the old headquarters to the new headquarters, in case he actually
performs journey to his old headquarters for winding up his households,
erc.

1 8. Extension of joining time when charge consists of several stores
or scattered works or offices- In cases in which the charge to be
transferred consists of several stores and/or scattered works which the
relieving and the relieved Trust servants are required to inspect together
before the transfer of charge is completed, the Executive Officer may
pxtend the charge joining time by the period required for completing the
transter of charge.

19, Extension of joining time by Committee- committes may in any
casc extend the joming time admissible under these regulations.
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20. Circumstances in which joining time can be extended by a
cotpetent authority.- Within the prescribed maximum of thirty days, a
competent authority may, on such conditions as it thinks fit, grant to a
Trust servant a longer period of joining time than admissible under the
regulations in the following cireumstances:-
|
(a) when the Trust servant has been unable to use the
ordinary mode of travelling or, notwithstanding due
diligerice am his part, has spent more time on the journey |
than is allowed by the regulations; or

(b) when such extension is considered necessary for the
saving of such expenditure as is caused by unnecessary
or purely formal transfer; or

{c) when the regulations have in -any particular case
operated harshly, as for example when a Trust servant
has, though no fault on s part. missed a steamer or has
fallen sick while on the journey.

21. Joining time not admissible when transferred at own request. - [f
a Trust servant 5 transferved at his own request, he will not be entitled
to any jeining time, The competent authority may grant, at its discretion,
leave due and admassible to him, for the period from handing over charge
at the old station to taking over at the other, if Trust servant applies for
it

22. Overstayal- A trust servant who does not join his post within his
joining time is entitled to no pay or leave salary after the end of the joining |
time. Willful absence from duty after the expiry of joining time may be
treated as mishehaviour.

23. Pay during joining time.- A Trust servant on joining time shall be
regarded as on duty and shall be entitled to be paid as follows -

(a} where joining time is granted under sub-regulation (1) of
regulation 8, the pay which he would have drawn;

(b) where the joining time is granted under sub-regulation
{2} of regulation 9, pay equal to the leave salary which the
Trust servant would have drawn, had he been on earned
leave.




CHAPTER IV

PAYMENTS DURING SUSPENSION,
DISMISSAL AND REMOVAL

24. Pay and allowances cease from the date of dismissal or removal.-
The pay and allowances of a Trust servant, who is dismissed or remove
| from service, cease from the date of such dismissal or remaoval

23. Gra.ﬁt of leave not Eu_:r;_nissthle during suspension.- Leave may not
he granted to a Trust servant under suspension.

26. Subsistence allowance and compensatory allowances during
suspension. - A Trust servant under suspension or deemed to have been
placed under suspension by an order of the appointing authority shall be
entitled to the following payments, namely: -

{n) & subsistence allowance at an amount equal to the leave
salary wiieh the Trust servant would have drawn if he had
been on leave on halfpay and, in addition dearness allowance
based on such leave salary:

Provided that, where the period of suspension exceeds six
months, the authority which made or 15 deemed to have made the order of
suspension shall be competent to vary the amount of subsistence
allowance for any period subsequent to the period of first six months as
ol lowss-

(i) it may be increased by a smiable amount, not exceeding
fifty per eent of the subgistence allowance admissible during
the period of first thiee months if "in the opinion of the said
authorityy the period of suspension has been prolonged for
reasons, to be recorded in writing, not directly attributable
to the Trust servant;

(i) it may be reduced by a suitable amount, not excecding

per cent of the subsistence allowance admissible during
the period of the first three months if, in the opimon of the
said authority, the period of suspension has been prolonged
due to rcisons, to be recorded in writing, directly
attributable to the Trust servant;

(iii} the rate of dearness allowance will be based on the
increased or, as the case may be, the decreased amount of
subsistence allowsnee admissible under sub-clauses (i) and
(i), above.

(b] Other compensatory allowance will be based on the
increased or, ag the case may be, the decreased amount of
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subsistence allowance admissible under sub-clanses (i) and
(i}, above:

Provided that, the Trust servant shall not be entitled to the
compensatory allowances unless the said authority is satisfied that the
Trust servant continues to meet the expenditure for which they are |
granted

27. Recovery of Trust dues from subsistence allowances and
furnishing of nen-employment certificate while under suspension.-
(1) Notwithstanding anything contained in sub-regulation (1) of
regulation 26, the authority suspending the Trust servant may withhold
the payment of dearness allowance and/or compensatory allowances to
the Trust servant under suspension and appr3opriate the same towards
the payment of any amount which may be due to the Trust.

(2) The following provisions apply to. the recovery of dues from the
subsistence allowance proper:-

(a} Compulsory deductions- The following deductions
should be enforced from the subsistence allowance proper.-

(i) Income — Tax and Profession Tax:

(i) License fee and allied charges 1.e,, electricity, water,
turniture ete;

{uij Repayment of loans and advances taken from the
‘Trust at such rates as the Executive Officer deems it right |
to fiy;

(bt} Optional deductions.~The following deductions shall not
be made except with the Trust servant's written consent,-

(1) Premia due on Postal Life Assurance Policies:

(i} Amounts due to Co-operative Stores and Co-
operanve Credit Societies;

(iif} Refund of advances taken from Provident Fund,

(e} Other deductions- The deductions of the following
nature shall be made from the subsistence allowance -

(1) Subseription to Provident Fund;

(11} Amounts due on Court attachments:

{iti} Recovery of loss caused to the Trust for which a
T'rust servant is responsible.
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{8) There is no bar to effecting the recovery of over payments from the
subsistence allowance, but the Executive Officer will exercise discretion
to decide whether the recovery should be held wholly in abeyance during
the period of susperision or it should be effected at full or reduced rate
ordinarily not exceeding one-third of the amount of the subsistence
allowance only Le. excluding dearness allowance and other eompensatory
allowances.

'| {#) No payment under regulation 26{1} shall b made unless the Trust
" 'servant furnishes a certificate to the following effect before payment is
made every month:-

"1 certify that I did not aceept any private employment or engage

myself in trade or business during the period in question.”

If the autherity has amyreasons to doubt this certificates, it may ask
any officer of the Trust m venify the certificate and if the Trust servant 15
found to have given & fal se certificate that should be construed as an act of
misconduet and made an additional charge against him.

(5} The eompensatory local allowance and house rent allowance
sanctioned at the discretion of the suspending authority under clanse (b)
of sub-regulation (1} of regulation 26, can be drawn only if the Trust
servant under suspension certifies that he or his Eamily or both resided for
the period for which the allowance is claimed at the station where he was
on duty at the time of suspension.

25, Regularisation of pay and allowances and the period of absence
from duty where dismissal, removal or compulsory retirement is set
aside as a result of appeal or review and such Trust servant is
reinstated.- (1) When a Trust servant who has been dismissed, removed
Or compulsorily retived, is re-instated as a result of appeal or review or
would have been so re-instated but for his retirement on superannuation
while under suspension or not, the authority competent 1o order re-
instatement shall consider and make a specific order -

() vegarding the pay and allowances to be paid to the Trust

servant for the period of his absence from duty including the
period of suspension preceding his dismissal, removal or
gompulsory retivement, as the case may be; and

(b) whether or not the said period shall be treated as a period
spent on duty.

(2] Where the authority competent to order re-instatement is of opinion
that the Trust servant who had been dismissed, removed or compulsorily |
retired has been fully exonerated, the Trust servant shall, subject to the
provisions of sub-regulation (6), be paid the [ull pay and allowances to
which he would bave been entitled, had he not been dismissed, removed
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or compulsorily ‘retired or suspended prior to such dismissal, removal or |
compulsory retivement, as the case may be:

“Frovided that, where such autherity is of the opinion that the
termination of the proceedings instituted against the Trust servant had
been delayed due to reasons directly attributable to the Trust servant, it
may, after giving him an opportunity to make his representation within
sixty days from the date on which the communication in this regard is
served shell, subject to the provisions of sub-regulation (7), be paid for the
period of such delay, only such amount (not being the whole) of such pay
Cand allowances as it may determine, ' ' '

{8) In a case falling under sub-regulation (2}, the period of absence fram
duty including the period of suspension preceding dismissal, removal or
compulsory retirement, as the case may be, shall be treated as a period
spent on duty for all porposes.

(4] In cases other than those covered by sub-repulation (2}, including
cases where the order of dismissal, removal or compulsory retirement
from service is set aside by the appellate or reviewing authority solely on
| the ground of non-compliance with the requirements of clause (2) of
Article 511 of the Constitution and ne, further inguiry is proposed to be
held the Trust servant shall, subject to the provisions of sub-regulations
(6) and (7}, be paid such proportion of the full pay and allowances to which
he would have been entitled, hkad he not been dismissed, removed or
compulsorily retived orisuspended prior to such dismissal, removal or
| compulsory retirement, as the case may be, as the Executive Officer may
determine after giving notice to the Trust servant of the quantum
proposed and after considering the representation, if any, submitted by
him in that connection within such period which in no case shall exceed
sixty days from the date on which the notice las been served, as may be
specified i the notice;

Provided that, any payment under this sub-regulation to a Trust
servant other than a Trust servant who is governed by the provisions of
the Payment of Wages Act, 1086 [+ of 1056) shall be restricted to a period
of three years immediately preceding the date on which orders for re-
instatemnent of such Trust servant are passed by the appellate authority or
veviewing authoriry, or immediately preceding the date of retivement on
superantuation of such Trust servant, as the case may be,

\5) In a case falling under sub-regulation (4), the period of absence from
duty including the period of suspension preceding his disnussal, removal
or compulsory retirement, as the case may be, shall not be treated as a
period spent on duty, unless the Executive Officer specifically directs that
1t shall be so treated for any specified purpose:

Provided that, if the Trust servant so desires such authority may |
direct that the period of absence from duty including the period of
suspension preceding his dismissal, removal or compulsary retirement, as |
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the case may be, shall be converted into leave of any kind due and
admissible to the Trust servant.

Note- The order of Executive Officer under-the preceding
provist shall be absolute and no higher sanction shall he
necessary for the grant of -

{a) extraordinary leave in excess of three months in the case
of a temporary Trust servant; and

(b} leave of any kind on excess of five years in the case of a |
permanent Trnst servant.

() The payment of allowances under sub-regulation (2) or (4) shall be
subject to all other conditions under which such allowances are admissible.

(1) The ainount determined under the proviso to sub-regulation (2) or (4]
shall ot be less than the subsistence allowance and other allowances
admissible under regulation 26.

(8} Any payment made under this regulations to a Trust servant on bis re-
instatement shall be subject to adjustment of the amount, ifangy, earned by
him through an employment during the periad between the date of
vemoval, dismissal or compulsory retivement, as the case may be, and the
date of re-instatement, Where the pay and allowances admissible under
this regulation are equal to or less than the amounts earned during the

employiment elsewhere, nothing shall be paid to the Trust servant

9. Regularisation of pay and allowances and the period of absence
from duty where dismissal, removal, or compulsory retirement is set
aside by a Court of law and such Trust servant is reinstated.- (1)
Where the dismissal, removal or compulsory retirement of a Trust servant
s set astde by a Eﬁurf%&'law and such Trust servant is re<instated without
holding any further inquiry, the period of absence ‘from duty shall be
regularised and the Trust servant shall be paid pay and allowances in
accordance with the provisions of sub-regulations (2) and {3) subject to
the directions, il any, of the Court.

(2} {a) Where the dismissal, removal of compulsory retirement of a
Trust servant 15 st aside by the Court solely on the ground of non-
compliance with the requirements of clanse (2] of Article 311 of the
Constitution, and where he 15 not exonerated on merits, the Trust servant
shall, subject to the. provisions of sub-regulation (7) of regulation 28, be
paid such amount {not beéing the whole] of the pay and allowances to which
he would have Leen entitled had he not been dismissed, removed or
compulsorily retired or suspended prior to such dismissal, removal, or
eompulsory retirement, as the case may be, as the Executive Officer may
determine after giving notice to the Trust servant of the guantum
proposed and after considering the representation, if any, submitted by |
him, in that connection within such period which in no case shall exceed |
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sixty days from the date on which the notice has heen served as may be
specified in the notice;

Provided that, any payment under this sub-regulation to a Trust
servant other than a Trust servant who is governed by the provisions of
the Payment of Wages Act, 1956 (4 of 1936) shall be restricted to a period
of three years immediately preceding the date on which the judgement of
the Court was passed or the date of retirement on superantuationof such
Trust servant, as the case may be.

(b} The ]':aér'ind inten'ening between the date of dismissal,
removal or esmpulsory retirement including the period of
suspension  preceding  such  "dismissal, removal or
compulsory retirerent, as the case may be, and the date of
Judgement of the court shall be regnlarised in accordance
with the provisions contained in sub-regulation (5) of
regulation 25,

{8) If the dismissal, removal or compulsory retirement of a Trust servant
is set aside by the Court on the merits of the case, the perind intervening
between the date of dismissal, removal or compulsory retivement
including the period of suspension preceding such dismissal, removal or
compulsory retirement, as the case may be, and the date of re-instatement
shall be treated as duty for all purposes and he shall be paid the full pay
and allowances for the petiod, to which he would have heen entitled, had
he not been dismissed, semoved or compulsorily retired or suspended
prior to such dismissal, removal or compulsory retirement, as the case may
be.

(4} The payment of allowances under sub-regulation (#) or sub-regulation
(3) shall be subject to all other conditions under which such allowances
are admissible.

(#) Any payment made under this regulation to a Trust servant on his re-
instatemnent shall be subjeet t adjustment of the amount, ifany, earned by
him through an employment during the period between the date of
dismissal, removal or compulsory retirement and the date of re
instatement. Where the pay and allowances are admissible under this rule
are equal o or less than those earned during the employment elsewhere,
nothing shall be paid to the Trust servant.

0. Re-instatement of a Trust servant after suspension and specific
vrder of the Executive Officer regarding pay and allowances etc., and
treatment of period as spent on duty.-

(1) When a Trust servant who has been suspended is re-instated or would
have been so reinstated but for his retirement on superannuation while
under suspension, the authority competent to order re-instatement shall
consider and make a specific order,-




(a) regarding the pay and allowances to be paid to the Trust
servant for the period of suspension ending with re-
instatement or the date of his retivement on supersnnuation
as the case may be; and '

{b) whether or not the said period shall be treated as a period
spent on duty.

(#) Notwithstanding anything contained in regulation 26, where a Trust
servant inder suspension dies before the disciplinary or court proceedings |
instituted against him are concluded, the period between the date of
suspension and the date of death shall be treated as duty for all purposes
and his family shall he paid the full pay and allowances for that period to
which he would have been entitled, had he not been suspended, subject to
adjustment in respect of subsistence allowance already paid

(5} Where the authority eompetent to order re-instatement is of the
apinion that the suspension was wholly unjustified, the Trust servant
shall, subject to the provisions of sub-regulation (8}, be paid the full pay
and allowances to which he would have been entitled, had he not been
suspended :

Provided that, where such authority is of the opinion that the
termination of the procecding instituted against the Trust servant had
been delaved due to reasons directly attributable to the Trust servant, it
may, after giving him i#ﬁg}gﬂﬁunir}' to make his representation within
sixty days from the date on which the communication in this regard is
served on him and after considering the representation, if any, submitted
by him; diveet, for reasons to be recorded in writing that the Trust servant
shall be paid for the period of such delay only such amount (not being the
whole) of such pay and allowances as it may determine.

(4} Iy 4 case falling under sub-regulation {3}, the period of suspension shall
be treated as a period spent on duty for all purposes,

(5} In cases other than those falling under ‘sub- regulations (2] and (4), the
Trust servant shall, subject to the provisions of sub-regulations (8) and
(9}, be paid such amount (not being the whole) of the pay and allowances
to which he would have been entitled, bad he not been suspended, as the
Executive Officer may determine, after giving notice to the Trust servant
of the quantum proposed and after considering the representation, if any,
submitted by him in that connection within such period which in no case
shall exceed sixty days from the date on which the notice has been served,
as may be specified in the notice,

{6) Where suspension is revoked pending finalisation of the disciplinary
or court proceedings, any order passed under sub-regulation (1), before
the conclusion of the proceedings against the Trust servant, shall be
reviewed on its own motion in sub- regulation (1), who shall make an
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arder according to the provisions of sub-regulation (3) or (5], as the case |
may he.

(7) Ina case falling under sub-regulation (5), the period of suspension shall
not be treated as a period spent on duty, unless the Executive Officer
specifically directs that it shall be so treated for any specified purpose -

Provided that, if the Trust servant so desires, such authority may
arder that the period of suspension shall be covered into leave of any kind |
due and admissible to the Trust servant. '

Note- The order of the Executive Officer under the
preceding proviso shall be absolute and no higher sanction
shall be necessary for the grant of,-

(a) extraovdinary leave inexcess of three months in the case
of a tempaorary Trust servant; and

(b) leave of any kind in excess of five years in the case of
permanent Trust servant.

(8) The payment of allowances under sub-regulations (2}, (3), or (5)
shall be subject to all other conditions under which such allowances are
admissible.

{9) The amount determined under the provisa to sub- regulation (3) or
(4), shall not be less than the subsistence allowanee and other allowances
admissible under regulation 26,

41. No extra cost to be incurred by the grant of pay and allowances
under Hegulations 28 to 30 without the permission of the
Committee.- No extra cost may be inewrred by the grant of pay and
allowances under regulations 28 and 29 except sub-regulations (2) and (3)
of regulation 30 without the permission of the Committee. In cases,
however, where the cost does not exceed Rs. 20,000/- and where the
period during which the Trust servant has remained unemployed during
suspension, removal or dismissal from service, does not exceed two years,
the excess expenditure may be admitted on the sanction of the authority
mentioned in regulations 25 and 20 except sub-regulations (2] and (3) of
regritlation 30,

MNote L~ It is necessary under this regulation to obtain the
approval of the Commties to the payment of .-

(a) any amount exceeding Rs. 20,000/<; or

(b} any amount not exceeding Rs. 20,000/-, if the period in
respect of which it is paid, exceeds two years,
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Naote @,- Departmental Enquiries in disciplinary matters
are generally not completed expeditiously and that at times
drag on for a considerably long time. Such enquiries should
be held and completed as quickly as possible and that in any
case the period shiould not excead three months from the
date a decision has been taken to hold a departmental
enquiry. If for any reasons the enquiry is likely to take a
longer time, the Enquiry Officer, should submit a report to
the Executive Officer giving reasons for the delay and the

¢ latter should obtsin the sanction of the Committes for
allowing the Enquiry Officer an extension of time to'
compleze bis enguiry, if he is satisfied that there is a case for
such extension, In case the Exeoutive Officer is himself ‘the
Enquiry Officer, he should report the reasons for delay, if
any, to the Committee and obtain an extension of time for
completing the enquiry.

32. Adjustment of subsistence allowance against final payment.- The
amount of subsistence allowance, if any, already drawn 15 to be deducted
from the pay _and allowancss of proportion of them, which may be
granted under regulations 28, 20 or 30, as the case may he.

43, Filling in vacant posts substantively dee to reduction, removal or
dismissal, after one year- Posts vacated due to reduction, removal or
dismissal of the Trust servant from service, muay be filled substantively
only after the expivy of the period of one year of the date of such reduction, |
removal or dismissal, as the tase may be, subject to the condition that the
arrangements thus made will be reversed if such Trust servants are re-
instated on appeal.

34, Grant of pay and allowances on re-instatement does not cancel
officiating arrangement.- The grant of pay and allowances or a
proportien of them under regulations 28, 26 or 50 does not cancel any
acting arrangements which may have been in force during the period of
Trust servant's suspension, removal, dismizsal or reduction,

Executive Officer
Shree Siddhivinayak Ganapatl Temple Trust
Management Committee
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Shree Siddhi Vinayvak Ganpati Temple Trust (Prabhadevi)

Services (Leave) Regulations, 2008

The Shree Siddhi
Vinayak Ganpati

(Prabhadevi)
Act, 1980,

Temple  Trust| "™ ; ; e
P ' Shree Siddhi Vinayak Ganpati Temple Trust Management Committee,

Tn exercise of the powers conferred by sub-section (3) of section
15 read with sub-section (2) of section 14 of the Shree Siddhi Vinayak
Ganpati Temple Trust (Prabhadevi) Act, 1980 {Mah.VI of 1981}, the

after prior approval of the- Government of Maharashtra, hereby makes
the following regulations, namely: -
1. Short title and Commencement = (1) These regulations may be
called "the Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Leave} Regulations, 2008"

(2} They shall come inta foree on &4 August 2003

2. Definitions.~ Tn these regulations, unless the context otherwise
requires,-

(2) “Act’ means the Shree Siddhi Vinayak Ganparti Temple Trust
(Prabhadevi) Act, 1960 (Mah. VI of 1981).

(b) “appeinting authority”, in relation to a Trust sevvant
THEATES =

(i} the authority competent to make appointment to the
service of which the Trust servant is for the time being a
member or to the grade of the service in which the Trust
servant is for the time being included; or

(i) the -aullmrit:,* competent to make appointinents to the
post which the Trust servant for the time being holds; or

[iii) the authority which appointed the Trust servant to
such service, grade or post, as the case may be.

(¢} “Black year” means calendar year of two years blecl and it
will comence from the 1st day of Janvary 2008 and will
ends on the $1st day of 2008,

(d) “Committee” means the Management Committee
constituted under section 5 of the Act.

(¢} “Discipliniry authority” means the authority competent
under these regalations to impose on a Trust servant
any of the penalties specified in Regulation & of Shree
Siddhivinayak Ganpati Temple Trust (Prabhadev)
Services { Discipline and Appeal) Regulations, 2008,

ar



) “Executive Officer” means the Executive Officer
appointed by Government under section 12 of the Act

(g] “Government' - means the Covernment of
Maharashtra.

(h) “Leave” means permission to remain absent from duty
granted by a competent authority under this regulations.

(i) “State” means the State of Maharashtra,

(1) “Trust” means Shree Siddhivinayak Ganpati Temple
Trust {Prabhadevi).

(k) "Trust servant” means a person who is appointed to
Trust service or post in connection with the affairs of the
Trust.
3. Application - (I} These regulations shall apply to every Trust
servant not being,-

talany member of any Government Service on
deputation to the Trust

(b} persan in casual employment of the Trusc.

(2} Notwithstanding anything-contained in clause(l), the Committes
may, by order, exclude any class of a Trust servant from the operation
of all or any of these regulations.

(3) fany doubt arises-
{a) whether these regulations or any of them apply to
dny person,; or

(b) whether any person to whom these regulations
apply, belong to a particular service, the matter
shall be veferred to the Committee which shall
decide the same,

1. Casual Leave - (1) Total casual leave admissible to a Trust servant
on full pay duning a calendar year shall be eight days or as admissible .
to Government employees from time to time -

Provided that on first appointment in the Trust, the casual leave
shall be admissible to a Trust servant at the rate of one day for each
completed one and half month ] he completes the service of pne vear
in the Trust.




{2) Not more than seven days casual leave including holidays
interposed prefized or suffized can be availed at a time, which may be
extended upto ten days in-exceptional circumstances,

(3) Casual leave shall fiot be combined with any other leave.

(4) If the absence of & Trust servant is extended beyond the limits laid
down in this regulation or any other condition laid down in this
regulation is not fulfilled, the employee may be treated as on, one or

‘more types of regular leave due and admissible in this behalf for the

entire period of his absence,

(5) The casual Ieauq",i_._l]"ﬁﬁlaﬂm, if-any, at the eredit of a Trust servant
shall lapse on every 81st Decemnber.

(6) Ordinarily, casual leave can be availed by a Trust servant only after
giving application and getting prior permission in writing from the
authority competent to Sanction easual leave. The Executive Officer
may, from time to time, preseribe the procedure for applying for and
granting of casual leave and also specify the authonties competent to
grant casual leave to various classes of employees.

5. Sohir or Sutak Leave.- The Trust servants whose duties are related
to the performance of Pooja and other rituals of the temple shall be
cligible to sohir or sutakleave as may be determmed by the Committee
from time to tme \

. Kinds of Regular Leave - Subject to the provisions of these
regulations the followang kinds of regular leaves may be granted to a
Trust servant, — '

(a) Earned Leave.

(b) Half-Pay leave.

iey Commuted (sick) leave.

(d) Matermty leave,

(e} Extra-ordinary leave without pay.

7. Authority competent to grant regular leave .- The power to grant
regular leave shall vest in the Executive Officer :

Provided that, the Executive Officer may, from time to time,
delegate the power to grant regular leave to employees including those
on deputation.
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" | A Trust servant already on leave (except leave on medical grounds)

— e

| {3) Ifany other kind of leave is‘applied for on medical grounds fior more

8. Power to refuse leave or recall a Trust servant on leave -
Leave including casual leave cannot be claimed as of right When the
exigencies of services so require, discretion to refise or revoke leave of
any description is reserved with the authority empowered to grant it.

may be recalled by that authority | when it is considered necessary in
the interests of the Trust;

Provided that, a Trust servant so recalled from leave will be
allowed on application 1w avail the unexpired portion of leave

9. Return from leave,- Unless Le is permitted to do so by the
authority, which granted his leave; 2 Trust servant on leave may not
return to duty before the expiry of the period of leave granted to him.

10. Obligation to furnish leave address- A Trust servant shall
before proceeding on leave inform the competent authority or mention

in his leave application his full postal address while on leave and shall
keep the said authority imformed of any change in the address
provisionally furnished.

11. Station to which a Trust servant should report on duty - A
Trust servant on leave shall, unless ingtructed to the contrary, return
for duty to the place at which he was last stationed.

12. Medical certificate of iliness, ete .- (1) Commuted leave shall be

granted on medical grounds only on production of medical certificate
about illness from a registered medical practitioner.

(2) Maternity leave shall be granted only on production of medical |
cerfificate from registered medical practitioner.
than seven days, such leave application shall be supported by a medical

certificate from a registered medical practitioner,

(4) The authority competent to grant leave may direct a Trust servant,
who applies for or actually avails any kind of leave on medical grounds,

to. produce a medical certificate sbout his illness from or 'send him for
medical examination to Civil Surgeon or any other Government
Medical Authority, if deemed necessary to do so -

Provided that, the expense, if any, incurred by a Trust servant for
medical examination at the instance of the Trust shall be reimbursable
to such employee by the Trust on production of money receipt for the
same, if his illness is certified to be true.

13. Medical certificate of fitness - (1} A medical certificate of fitness

should ordinarily he produced by a Trust servant before his return to
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duty from leave, if such leave is availed on medical grounds and on the
basis of a medical certificate of illness.

(2} The authority competent to grant leave may require a lrust
servant, who has availed leave for reasons for ill-health to produce a
medical certificate of fitness before he is allowed to resume duty even
though such leave was not actually granted on a medical certificate.

(ay If the authority competent to grant leave is not satisfied with the
medical certificate of fitness produced hy a Trust servant as per sub-
regulation (1) or (2), he may direct such employee to produce medical
certificate of fitness from a-Civil Surgeon or any other Government
Medical Authority and in that case the expenses, if any, incurred, by
such emplovee for medical examination shall be reimbursable to- him
on production of money receipt, if he is certified to be medically fit to
resume duty. -

14, Leave not admissible to a Trust servant under suspension .-
Leave may not be pranted to a Trust servant against whom
proceedings are pending due to his irregular absence en duties

15, Application for regular leave .- (1) Application for regular leave
shall ordinarily be submitted at least fifteen days before the date of
proposed commencement ol leave.

(2) Nature of leave requived along with details of prefixing or suffixing
holidays, if any, shall be specifically mentioned 10 the application.

(8) Applications which do not satisfy the requirements of these
regulations may be refused forthwith.

165, Remaining absent or availing leave without application and/
or sanction.- No Trust ‘servant shall remain absent or avail any kind
of leave without submitting application for leave as provided for in
these regulations and without getting his leave sanetioned from the
autherity competent to grant such leave,

17. Entitlement to leave, leave salary, ete .- Save as otherwise
provided in these regulanons, every Trust servant shall, in respect of
any kind of leave mentioned in regulation & and regulation of pay
during leave, ete, be governed by the rules and regulations as may be
applicable from time to time to an employee of the State Government
of the corresponding category.

18. Extension of leave ~ (1) A Trust servant who desires to extend
his leave shall apply in writing stating reasons for such extension of
leave well in advance before the expiry of his leave.

() Extension of leave may he granted by the authority competent to
grant leave subject to fulfilment of requirements under these
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| regulations and after taking into consideration the exigencies of worl
and reasons for such extension.

19. Contravention of leave regulations .- Any employee. who
“remains absent or avails any kind of leave in vontravention of these
regulations shall be liable o disciplinary action as provided ‘in this
behalf in the corresponding appropriate regulations,

20. Leave in the case of employees on deputation - Employees on
deputation frony State o Central Government or any Institution shall
continue to be entitled to leave, under the rules to which they would be
normilly subject to in their parent Department.

Executive Officer
Shree Siddhivinayak Ganapati Temple Trust
Management Committec

e
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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Pay and Allowances) Regulations, 2008.

In exercise of the powers conferred by sub-section & of section 13

| The Shres read with sub-section (2) of section 14 of the Shree Siddhi Vinayak
Sicldhi Ganpati Temple Trust (Prabhadevi). Act19s0 (Mah.V1 of 1881), the
Vinayak Shree Siddhi Vinayak Ganpati Temple Trust Management Committee,
Ganpat hereby makes, with the approval of the Government of Maharashtra, the

'1"'.;";.]_,1.: Trust ﬁﬂ!nwing regulations, namely : -
{ Prabhadewvi). ,
Act, 1980 CHAFTER -1
GENERAL

1. Short title and commencement.- {l]Thme Regulations may be called
Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi) Services (Pay
and Allowances) Regulations, 2008

(2} They shall come into foree on +° August 2005,

g, Extent of application~ Except as otherwise provided by or under
these regulations, these regulations shall apply to all persons appointed
ta the Trust services and posts in connection with the affairs of the Trust

3. Power of interpretation. - If any question arises relating to the
interpretation of these regulations, it shall be referred to the Committes,
whose decision thereon shall be final.

4, Power of relaxation.- Where the Committee is satisfied that the
operation of any of these regulations causes or is likely to cause undue
hardship in the case offiny Trust servant or class of Trust servants, it
may, by an order in writing, cxempt any such Trust servant or class of
Trustservants from any provisions of these regulations or may direct that
such provisions shall apply to such Trust servants or class of Trust
servants with such modifications not affecting the substance thereof as
may be specified in such order.

5, Validity of terms of contract.- The terms of a speafic contract,
enforceable at law necessarily override the provisions of these regulations.

uf 6. Regulation of claims to pay and allowances.- A Trust servant's claim
( to pay and allowances is regulated by the regulations in force at the time
in respect of which the pay and allowances are earned.

7. Exercise and delegation of powers under these Regulations.- It
shall be open to the Committee to prescribe by general or special ovder,
the powers to be cxercised or delegated under these regulations to the
Executive Officer or any other officer of the Trust.
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CHAPTER -I1

DEFINITIONS

8. Definitions- In these regulations, unless the confext otherwise

FI‘.‘H.]_I.LL!'I.-'E,—

(1) "Act” means the Shree Siddhi Vinayak Ganpati Temple
Trust {Prabhadevi) Act, 1980 (Mah.VI of 1981}

2) “cadre” means_the strength of a service or a part of a
service sanctioned as a separate unit.

(8} "Committee” means the Management Committee
constituted under section 5 of the Act,

(4} "Compensitory allowance” means an allowance granted
to meet personal expenditure necessitated by the special
circumstances in which duty is performed. Tt includes
different types of ravelling allowances.

(8] "Competent Authority”, in relation to the exercise of any
power, means the Committee, or any authority to which the
power is delegated by or under these Regulations.

(@) "Date of first appointment’ means the date, the Trust
servint assumes the duties of his first post in the Trust

BETVICE,

(7] "day” means the period beginning from ene midnight and |
ending with the next midnight,

{8) "Executive Officer” means the Executive Officer
appointed by the Government under section 12 of the Act.

(9) "Duty”, includes~
(@) seTvice as a probationer;
(b joining time;

() a course of instructions or waming authorised
by or under the orders of the Trust.

Note 1- The time reasonably required for the journeys
between the place of training and the station from which the
Trust servant proceeds in order to undergo training, is part
of the period of training,

[ ] - __ l'
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- Note 2.- When one or more holidays ‘follow the period of
training, the training period may be deemed to have been
extended to cover such holidays.

(d) the period oceupied,- B

(i} in appearing for a language examination prescribed
by the Trust at which a Trust servant has been
granted permission to appear;

(i1) in attem_.iing'; an examination which a Trust servant
must pass to become eligible for a higher post in any
branch of the Trust service; including the tme
reasonably necessary for going to and fro to the place
of examinaticin.

_ ‘-_I“ﬂis concession should not be allowed more
than twice for each examination,

Wote 1.- If an examination is taken immediately
before leave, the leave shall be held to have commenced trom
the date following that of the completion of the examination. |
In cases where an examination is taken In mterruption of
leave or immediately after leave, the time occupied in
appearing for the examination, induding the time necessary
for gomg 1o and fro to the place of examination, shall be
treated notas duty but as leave,

(¢} the peviad for which a Tyust servant is required to wait
compulserily until receipt of his posting orders in the cases
mentiongd below -

(i) whose orders of transfer are held in abeyance,
cancelled or modified while in transit; or

(i} who. on. return from leave or on abolition of
the post held by him, has to await receipt of
posting orders; or

(it} who, on arrival at the headquarters of the post
to which he is posted is not in a position to take
charge of the post from the Trust servant to be
relieved.

The period availed of to resume duties after the receipt of
posting orders shall not exceed the jointing time admissible
under the regulations and shall be treated as a continuation
of the period of compulsory waiting.
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() the period intervening between the date on which a Trust
servant is engaged temporarily for special or other duty and
the date on which he takes over charge:

Provided that, the period does not exceed the joining time that
would be permissible to a Trust servant entitled to joining time,

(10 “first appointment” means the appointment of a person
who is not holding any appointment under the Trust, even
though he may have previously held such anf appointment.

(11) "Government” means the Government of Maharashura,

(12} “Joining time" means the time allowed to a Trust
servant to Join a new post or to travel to or from a station
to which heis posted.

(18] “leave” means permission W remain absent from duty
granted by a Competent Authority under the Shree Siddhi
Vinayak Ganpati Temple Trust {Prabhadevi) Services
Regulations, 2008,

(14} "Lien” means the title of a Trust servant to hold
substantively, either immediately or on the termination of &
period or periods of absence, a permanent post, including a
tenure post, to which he has been appointed sibstantively.

(15} "Month” means a calendar month. In calculating a
period expressed in terms of months and days complete
calendar months, irrespective of the number of days in each,
should first be caleulated and the odd number of days
Calculated subsequently.

Instructions.- Caleulations of period expressed in terms of
maonths and days should be made as under-

\#) To calculate 3 months and 20 days on and from the 25th
January, the following method should be adopted:-

Y. M D
25'% January w 31* January 0 0 7
February to April o & o
13t May to 15t May 0 o 1%
0 3 20
(s o
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(b} The period commencing on the 30 January, and ending
with the nd March should be deemed as 1| month and 4
days, as indicated below =

Y. M D

g0th January to 31st January 0 0 2
February 0 1 0
1* March to 2+ March (&) 0 @
' . T o0 1 4

(18) “Officiate " a Trust servant officiates in a post when he
performs the duties of'a post on which another person holds
a lien. A competent authority may. if it thinks fit, appoint a
Trust servant to officiate in a vacant post on which no other
Trust servant holds a lien.

(17) "Pay" means the amount drawn monthly by a Trust
SErvant as,-
(i} the pay (meluding special dearness pay) which has
been sanctioned for a post held by him substantively
or in an officiating capacity, or to which he is entitled
by veason of his position in & cadre;
(i} personal pay, and special pay; and
=

(i) ap:.-.n:*.her emoluments which may be specially
classified as pay by the Committee.

(18) “Permanent post” means a post carcying a definite rate of pay
sanctioned without limit of time.

(19) “Personal Pay" means additional pay granted to a Trust servant,-

(4) to save him from a loss of substantive pay in respectofa
permanent postother than a tenure post due to arevision of
pay or due to any reduction of such substantive pay
otherwise than as disciplinary measure; or

(b} in exceptional circumstances, on other personal
considerations.

(20) “Presumptive pay” of a post, when used with reference to any
particular Trust servent, means the pay to which be would be entitled, if
ke held the said post and were performing its duties, but it does not
include special pay unless the Trust servant performs or discharges the
work or responsibility, in consideration of which special pay was
| sanctioned.

109




(21) “Probationer” means a Trust servant employed on probation in or
against a substantive or temporary vacancy in the cadre of the Trust,

"Note - 1- No person appointed substantively to ‘a
permanent postin a cadre is a probationer, unless definite
conditions of probation have been attached to his
appointment, such as the condition that he must remain on
probation pending the passing of certain-examination,

Note 2- A Trust servant (other than éne “wha holds
substantively a permanent post) appointed on probation to
a temporary post will be weated for all purposes as a
temporary Trust servant.

Note 5.- The status of a probationer is to be considered as
having the attributes of a substantive status except where
the regulations prescribe otherwise.

(22) “Selection grade” means a seale of pay which has been sanctioned
specifically as a selection grade by an order of the Comumittee with the
approval of the Government,

(23] "Special Pay » means an addition, of the nature of pay, to granted by
an the emoluments of 4 post or of a Trust servant granted by an order of
the committee in consideration of, —

{a) the specially arduous nature of the duties;

(b) a specific addition to the work or responsibility.

\24) "substantive pay” means the pay other than special pay, personal pay
or emoluments classified as pay by Trust under clause (i1} of regulation
17 to which a Trust servant is entitled on account of a post to which he
has been appomnted substantively or by reasons of his substantive position
n a cadre,

(25) “Temporary post " means a post carvying a definite rate of pay
sanctioned for a limited time,

Note- Substantive appointiment to temporary post should
be made 1n a limited number of cases only, as for example,
when "posts are, " all intents and purposes, quasi-
permanent or when they have been sanctioned for a period
of not less than, or there is reason to believe that they will
not terminate within a period of three years. In all other
cases, appointments in temporary posts should be made in
an officiating capacity only.

Instruction- The benefit of substantive appointment to
temporary posts contemplated in the ahove note should not
be allowed to be enjoyed by more than one person |
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gimnltanmusl_}r_ Therefore, where a Trust servant has
already heen appointed substantively to temporary post and
there is a temporary interruption in his tenure of the post, it
would not be proper to appoint another Trust servant
: substantively to the post during " sich temporary
interruption. For this purpose, interruptions which are
likely to last for less than three years may be treated as
temporary. it fiollows therefore, that where a Trust servant
is already appointed substantively to it unless the previous
holder of the post hasbeen transferred from it permanently
" or unless he has heen transferred temporarily and there is
reason to believe that he will remain absent from the post
for a period of not less than three years.

(26) “Tenure post' means & permanent postt which an individual Trust
servant may not hold, for. more than a limited period without
reappolninent.

(27) “Time-Scale Pay” means pay which, -

() subject o any conditions presoribed in these regulations,
rises by periodical incréements from a minimum t a
MIA X1

(b) time-scales are said to be identieal, if the minimum, the
maximum, the period of increment and the rate of increment
of the time-secales are identical.

(€} a post is said to be on the same time-scale as another post
on time-scale, if the two time-scales are identical and the
posts fall within a cadre, or a4 Group in a cadre, such cadre
or Group having been created in order to fill all posts
invalving duties of apprmlmateiy the same character or
degree of responsibility in a service or establishment or
group of establishments, so that the pay of the holder of any
particular post is determined by his position in the cadre or
Ciroup and not by the fact that he holds that post,

(@8) “Transfer” means the movement of a Trust servant
from one headquarter station in which he is employed to
anoiher such staton cither -

{a) to take up the duties of a new post; or

(b} in consequence of a change of his headquarters.

i (29) “Transit Time " means the actual time required to reach
the destination of tour from the headquarters or from one
outstation to another outstation by the ordinary mode of
travel.
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(80) “I'rust’ means the Trust constituted under the Shree
Jiddhi Vinayak Ganpati ‘T'emp'l-. Trust (Prabhadevi) Act,
TS -

(Mah.VI of 1981).-

CHAPTER - [11I
PAY

8.Pay on first appointment to Trust service.- On first appointment to
Trust service, a person shall draw-astipend to the extent of initial basic
pay of the time-scale attached to the post to which he is appointed, and he
will draw a time-scale attached to that pest after completion of the
probation period satisfactorily, unless, & regular minimum of the time-
scale attached to the post or higher starting in that time-scale is
sanctioned under the authority of repulation 28,

10. Fixation of pay on appointment to another post.- Save as provided
in regulations 11, 12, 15 and 18 where & Trust servant holding a post in a
substantive, temporary or officiating capaeity, 1s promoted or appeinted
in a substantive, temporary or officiating capacity, to another post
including an ex-cadre post, his initial pay shall be regulated as follows: -

(1} When appointment to the new post involves assumption of duties or

respansibilities of greater impartance than those attaching to the old post

and.-
ta) if he is holding a post not hugher than a Group B post,
his imitial pay in the time-scale of the higher post shall be
fixed at the stage next above the pay notionally arvived at
by increasing lus pay in respect of the lower post by one
merement at the stage at which such pay has acerued and in
the case of a Trust servant drawing pay at the maximum of
the pay-scale, by an amount equivalent to the last inerement;
ani

(b} ifhe is holding a post higher than a Group B post. he will
draw as initial pay, the stage of the time-scale next above his |
pay in respect of the old (lower) post.

{2) If the appointment to the new post does mot involve such |
assumption:-

{a). if there is a stage in the time-scale of the new post which
is equal to his pay in the old post, he shall draw pay at that

stage;
(byif there is no such stage, he will draw pay at the stage

next above his pay in the post;
ll(j ER @ 112
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(chin the case coversd by clause {a), he will draw his next
increment on the date on which he would have received
imcrement in the old post and in the case covered by clause
(b, he will draw his next increment in the new post on
completion of the required period after which an increment
is earned in the time-scale of the new post:

Provided that, a Trust servant on his appointment to such
new post, may at his option, td beexercised within one month from the
date of his appointment, elect for fixation of his pay in one of the following
manners, namely -

(i) either to get his initial pay fixed straightaway with effect
fiom the date of his appointment to the new post; or

(i) 1o get his pay fixed with effect from the date of his next
increment in the old post, in either case, the date of next
increment will fall dues only on completion of the required
period of qualifiing service from the date the pay is fixed in
the new post,

(d)  if the minimum of the time-scale of the new post s
higher than his pay in the old post, he will draw that
minimum as initial pay.

{8) When nppuintmnnt’-:tfq._the new post is made,-

(a) on his own request; or

{k} on account of discharge of 3 Trust servant owing to the
abolition of his permanent post or owing to change in the
nature of the duties ofthat post, and 1Fhe opts for acceptance
of ﬂ.ﬂﬂ!h&:ippuiﬂuﬂeﬂt or transfer 1o another establishment
even on a lower pay, if offered, and if the maximum of the
time-scale of that post to which he is appointed or
transferred is less than lis pay in respect of the old post, he
will draw that maximuwm as mmitial pay.

(4) Notwithstanding anything contained in the above sub-regulations
where & Trust servant is appointed to a selection grade, his pay shall he
fixed at & stage next above the pay drawn by him immediately before such
appointment. If his pay is less than the minimum of the selection grade,
he shall draw that minimum as initial pay:

Provided that, in cases coverad hy both sub regulations (1) and
{2), if the Trust servant had previously held the same post or another post
on the same or identical timescale then save as provided in regulation 12
his initial pay shall not be less than the pay other than the special pay,
personal pay. or emoluments classed as pay under clause {iii} of sub
“u_u.:p-ﬁ_, egulation {17) of regulation &, which he drew, on the last such occasion,
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and he shall count the period during which he drew that pay on such last |

and any previous occasion for increments in the stage of the time-scale

equivalent 1o that pay |
Note-1.- For the purpose of this regulaton and regulation
18, a temporary post on a certain rate of pay {fixed or time-
scale) which is converted into a permanent post on a
difterent rate of pay 1s not the "same post”, as the permanent
post, even though the duties remain the same. In other
words i view of sub-regulation (25) of regulation &, the
temporary post is to be regarded as having ceased to exist
and to have been replaced by the permanent post. The
meumbent ofthe temporary post is thus entitled only to the
pay of the permanent post if'it 15 on a fixed rate of pay or to
a minimum of the time-scale of the permanent post if 1t 1s on
a time-scale.

Note 2.~ In applying this regulation as well as regulation1s
in respect ofa Trust servant appointed to g post to which a
fixed probationary pay below the minimum of the time scale
is prescribed, such probationary pay should be deemed o be
. the first stage of the time-scale of the past and the minimum
as the second stage This note will not apply in case of
appointment by promotion from a lower post where the
Trust servant is not on probation.

Instroction 1.- By the strict application of the above
regulation it may happen that Trust servant promoted
and appointed to a higher post, he may draw a lower |
vate of pay in that post than another Trust servant |
jumor to him in the lower grade but promoted and |
appointed subsequently to another identical post. In
such cases the pay of the semior Trust servant in the
higher post should be stepped up to figure equal to the
pay as fixed for the junior Trust servant in that higher
post under regulation 28 with effect from the date of
promotion of the junior Trust servant and it should he
subject to following conditions, namely -

i1} both, the junior and senior Trust servants
should belong to one and the same cadre and the
post in which they have been promoted or
appointed, should be identical and in the same
cadre and in the same line of promotion;

(1) the scales of pay of the lower and higher post in
which they are entitled to draw pay should be
il

(ii1) the anomaly should be directly as a result of

the application of this regulation, For example, if
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even in the lower post the j-ﬁﬁ-in'r' Trust servant
draws from time to time a higher rate of pay than
the senior by virtue of fisatuoen of pay under the
normal regulations ‘or by grant of advance
increments for any other reason, these provisions
shall not be invoked to step up the pay of the
senior Trust servant,

(iv) the next increment of the senior person whose
‘pay had been stepped up should be drawn on
completion of the requisite service with effect from
the date of refixation of pay.

Instruction €.- In ¢ase, a senior Trust servant promoted 1s
drawing less pay than his junior promoted subsequently to
another identieal post, the pay of the semor Trust servant
should be stepped up to 2 figure equal to the pay of his juner
in that higher pest under regulation 28 with effect from the
date of promotion of his jumor subject to the fulfilment of
the conditions mentioned at clauses (1) to (iv) of instruction

1, above.

11. Fixation of Pay on reversion from higher to lower post- The

provisions of vegulation 10 do not apply in the case of a Trust servant

appointed from a higher post te a lower post due to reduction of

establishinent or reverting to a lower post on termination of his officiating

promotion to'a higher post. Where the Trust servant reverts to a lower

post after 2 spell of promotion in a higher past, his pay in the lower post

should be fixed at the stage in the time-scale of the lower post at which

the Trust sexvant would have drawn pay but for. His appointment to the |
higher post as admissible under regulation 27,

12, Pay on re-appointment after a break.~ The provisions of regulation
10 do not apply in the case of'a Trust servant who is re-appointed after a
physical break exceeding twenty-four hours following resignation,
removal or discharge on reduetion of establishment or after invalidation
out of service. Such an appointment amounts to a [resh appointment for
the purpose of regulation 10, and the Trust servant will therefore, draw
the minimum of the time-scale: Tf in any case it is considered that a higher
rate of pay should be given, the ease can be dealt with under regulation
28
Note ~If the new appointment involves movement from one
station to another, for the purpose of computing "Physical
break of more than 24 hours”, the maxirmum period to cover
actual journey shall be excloded.

15. When pay of a post is changed.- The holder of a post, the pay of
which is changed, shall be treated as if he were transferred to a new post
on the new pay:
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Provided that, except in cases where the pay-scale of the post
has been changed as a result of change in the duties or responsibilities, he
may al his option, retain his old pay until the date on which he has earned
his next or any subsequent increment, on the old scale or until he vacates
his post or ceases to draw pay in that time-scale. The option onee
exercised is final

Note 1.~ The option to retain the old scale under this
regulation 8 also available to a Trust servant not actually
holding the post at the time of revision of the scale provided
that,- ) ' ' . .

(iy  heholds a lien or suspended lien on that post, or

(i} it is certified by the authority competent to make
appointment to the lower post that he would have held that
post but for holding a higher post,

Note 2 - The option exercised under this regulation should
be an cption between clear alternatives so that if an option
15 exercised when the altsrnatives are not clear or the
wleernatives with reference to which option was exercised
are subsequently altered by orders having retrospective
effect or otherwise, the option becomes vitiated and, as such
must be held to be null and veid from the beginning.

Note 8- A Trust servant under suspension should be
allowed to exercise the option under the above regulation
when the pay scale attached to his post 15 changed, even
while he is under suspension. The result of such option will
be that when the revised scale of pay takes effect from a date |
prior to that of suspension, he will be entitled to the benefit |
of the increase in pay, if any, in respect of the duty period |
before suspension, and also in the subsistence allowance for
the period of suspension, [Fhowever, the revised scale of pay
takies effect from the date falling within the period of
suspension, the benefit of option will acerue to him in
respect of the period of suspension only after his
reinstatement, depending on the fact whether the period of
suspension 1s treated as duty or not,

Nate 4~ The option referred to in the above regulation
should be exercised and communicated to the Executive
Officer within a period of two months from the date of issue
of orders sanctioning the revised scale. Failure to do so will
mean that the incumbent has automatically come over to the
revised scale from the date from which the revision is

eftective.
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14. Pay on reversion to lower post as a penalty.- The authority which
arders the transfer of a T'rust servant as a penalty from higher to lower
grade or post, may -allow him to draw any pay, not excecthng the
maximum of the lower grade or post, which it may think proper:”

Provided that, the pay allowed to be drawn by a Trust
servant under this regulation shall not exceed the pay ‘which he would
have drawn by the operation of Regulation 10 read with sub-regulation (1)
or (2), as the case may be, of regulation 27.

15, Relation of officiating pay to substantive pay.- (1 | Except in the
cases covered Dy sub-regulation (3) of regulation 10, if the pay of a Trust
servant, officiating in a post is at any time, less than his substantive pay,
he shall dvaw his substantive pay.

(¢) If a Trust servant 85 officiating in a post carrying duties and
responsibilities of greater importanee than those attached to the post held
by him in a substantive capacity and, if there is an enhancement in his
suhstantive pay as a result of increment or otherwise, his pay in the pay-
scale of the higher post shall be rvefix at the stage pext ahove his
substantive pay, il such refixation is to his advantage.

Note~ The provisions contained in this regulation will not he
applicable in the following cases, namely:

(a) 4 Trust servant whose increment is withheld with or
without permanent effect, as a measure of punishment,

{b} & Trustservant whe is on probation.

16. Pay when promotion or appointment found to be erroncous.-
Notwithstanding the provisions contamed in these regulations, the pay of
a Trust servant whose promotion Or appointment to a post is found to be
or to have been ervoneous, shall be regulated in accordance with any
general or special orders 1sued by the Committes in ths behall.

17. Officiating pay in a post the pay of which is fixed at a rate
personal to another Trust servant.- When a Trust servant officiates in |
a post, the pay of which has been fixed at a rate personal to another Trust
servant, the Committee may permit him o draw pay at any rate not
exceeding the rate so fixed or, if the rate so fixed be a time-scale, may
grant him initial pay not exceeding the lower stage of that time-scale and
future increments not exceeding those of the sanctioned scale.

18. Power to fix officiating pay at a lower rate.~ A competent anthority
miay fix the pay of an officiating Trust servant at an amount less than that
admissible under these regulations.
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Note 1.- When the pay of a Trust servant who is appointed
te officiate in a post on a time-scale of pay is fixed below the
minimum of the time-seale under this regulation, he must
not be treated as having-effectual officiated in that post
within the mesning of regulation 10 or having rendered
duty in it within the meaning of regulation 27,

Note 2.- In cases in which a vacancy is expected to last less
than sixteen days a Trust servant may be placed in charge
of the current duties of the post but no formal -appomtment
to officiate should be made unless a formal appointmient is
essential for the reasons tobe recorded in writing,

Instruction- Readmg this regulation with the
regulations substantively regulating the rate of officiating
pay, and in partigular with regulation 15, it 15 clear that the
power conferved by this regulation, is not exercisable save
by a special order passed in an individual case and on the
consideration of the facts of that case A general order
purporting to oust universally the operation of regulation15
would be ultra vires of this regulation. Although, the
practice of obtaining special orders on every individual case
would not be ultra vires of this regulation, it would cause
the greatest popssible frand thereon. :

19, Personal pay to decrease in proportion to increase in basic pay.-
Except when the authority sanctioning it orders otherwise, personal pay

shall be reduced by any amount by which the recipient’s pay may be |

increased and shall cease altogether as soon as his pay is increased by an
amount equal to his persenal pay.

20. Pay during the course of instructions or training.- When a Trust
servant 15 freated as on duty under sub- regulation 9 (c¢) and (d) of
regulations 8, the authority competent to depute him for a course of
instructions or training under sub-regulation 2 (¢) and |d)} of regulation &,
may allow during such period of duty, pay (including special pay) equal to
the ameunt he was drawing before joining the waining or appearing for
the examination, provided he has reason to believe that the Trust servant
15 likely to eontinue to hold the post from which he is deputed during the
full period of the course of instructions or training and rocords a certificate
to thae effect,

41. Pay and allowances to Trust servants who are members of |

Territorial Army, when ealled out for duty- Trust servants who are
members of the Territorial Army arc entitled, when called out or
embodied under section 7(3) of the Territorial Army Act 1948 (56 of 1948)
to pay and allowances at Trust serviee rates or military pay and
allowances, whichever is greater. Provided that, for the purpose of
computing Trust service allowances, only those allowanees other than
permanent travelling allowance and conveyance allowance, are taken into

i f./ A £
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account as are attached and admissible in respect of the post from which
the Trust servant is called out and to which the Trust servant is appointeed
on return from the Territerial Anny.

i In cases where the Trust service pay and allowances mentioned
above are higher than military pay and allowances, the ditference between
{i:l the Trust service pay and allowances: and {n) the military pay and
allowances shall constitute a charge on the Trust Fund to which service
pay of the Trust servant concerned is dubitable.
22, Officiating pmmm:inm:'ii-; place of Trust servants undergoing
training.~ No extra ma.l.-sl}guld be imposed on Trust by way of officiating
appointments in places of Trust serwants who are treated as on duty under
sub-regulation {10) of regulation 8. A competent authority may, however,
allow officiating promotions in the places of Trust servants undergoing
training in cases in whichit has been authorised by the Committee to do

=20,

23. Officiating promotions in place of Trust servants joining
Territorial Army.- Officiating promotions may be given in places of
Trust servants who have joined the Territorial Army and who are treated
as on duty under sub-regulation (10) of regulation 8 during the period of
embodiment when they are attending a course of instructions or called up
for Military duty, The additional cost involved will be a charge on the
Trust fund.

24, Ingrement to be drawn as a matter of course.- An increment shall
ordinarily be drawn as a matter of course unless it is withheld as a penalty
under the rvelevant provisions of the Shree Siddhi Vinayak Ganpan
Temple Trust (Prabhadevi) Services (Diseipline and Appeals] regulations,
2008, In ordering the withholding of increment the withholding autherity
shall state,- -

(i) the period for which it is withheld;

(i}  whether the postponement shall have the effect of
postponing future increments; and

(i)  whether the period for which the increment has been
withheld will be exclusive of any intervzl spent on
leave before the period is completed.

235, Sanction to cross efficiency bar.- (1) Where an efficiency bar 1s
prescribed in a time-scale, the increment next above the bar shall not be-
allowed to a Trust servant without the specific sanction of the authority
Empt}we‘l'td to withhold inerement nnder regu]ntiﬂn ¢4 or the relevant
disciplinary regulations applicable to the Trust servant or any other
authority whom the Committee may, by general or special order,
authorise 1n this behalf
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[2) On being permitted to cross an efficiency bar previously enforced
against him, a Trust gervant should come on to the time-scale at such
stage as the authority competent to declare the bar removed may fix for
him. The pay to-be allowed in such cases shall not exceed the rate of pay
that would have been admissible had he not been held up at the efficiency
bar,

26. Overstayal of leave and joining time to count for increments.- A
| period of Overstayal of leave and jomning time does not count towards
increments under regulation 27, =

27, Service which commts for increment.- The following provisions
prescribe the conditions on which service counts for increments in a time-
scale-

(1) Subject to the provisions of regulations 10, 12, 18 and $1, all duty in a
post on a time-scale counts for increments i that time-scale.

For the purpose of arriving at the date of next increment in that
time-scale, the total of all such periods as do not count for increment in |
that time-scale shall be added to the normal date of increment:

Provided that, the increment shall be admissible form the 12 of
the month in which it aceruss.

Naote- Theabove proviso shall not apply to the persons on
probation.

Exception.-(a) The increment of a Trust servant “appointed
directly to a post on probation during the period of
probation should be regulated as follows -

(i} The first increment should be released after one vear
on_completion of his probationary period and the
subsequent increment shall be released on his
completimg the probationary period satisfactorily.

(ii) A prebationer whose probationary period is extended
on account of leave taken by him during the
probationary period, shall be allowed to draw, on his
appomtment to that post on long term basis after
completion of the probationary period satistactorily,
such pay as he would have drawn had he not been on
probation and consequential arrears.

(in) A probationer whose probationary period s
extended on account of failure to pass a departmental
examination within the prescribed time limit or due
to unsatisfactory performance, as the case may be,
shall be allowed to draw second inerement only with
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effect from the date of satisfactory Eﬂmﬂf‘ﬁaﬁ-a—f.{ﬁé-
probationary period and shall not be eligible for
AFTEATS,

(b) The expression “A Trust servant appointed directly to a
post” appearing in sub-clause (2} above, includes,-

(i} a Trust servant who, while holding substantively, a
permanent post‘in the cadre, is appmnl:ed by selection in
open competition te anothar poat on probation: 2nd

{ii} & Trust servant whe is so appointed but is granted higher
starting pay in the time-scale attached to the post.

(2} Bubject to the restriction mentioned herein, the following periods shall
count for increment in the thme-scale applicable to a post in which a Trust
servant was officiating :-

(1) all leave, except extraordinary leave;
(if}  extracrdinary leave on medical ground,

(fii}  period spent on traming.

The period o beeo untellis restricted tothat during which he would
have continued to officiate in the higher post in the Trust service but for
such Interruption

Provided that the Cammittee may, in any case in which they are
satisfied that the extraordinary leave was taken for any cause beyond the
Trust servant’s contfol or for presecuting higher scientific and/or
technical studies, direct that the extraordinary leave shall be counted for
increments.

Note 1= In thecase of a Trust sevvant who, while officiating
in & post, progecds to attend a course of training or
instructions and who is treated as on duty while undergoing
such conrse, the period of such duty will count for inerement
in the post in which he was officiating prior to lus being sent
for tranmyg or instructions, if he is allowed the pay of the
officiating post during such period.

Note g.- The period of leave allowed to count for increment
e should be restricted to the period during which the Trust
SETWVHIL wl_'l'l.ltd ]1&\”‘." Dfﬂciattd m 1.]11: PU’EL ir .I'I': }l?ﬂj not
proceeded on leave. For this purpose, the Executive Officer
should furnish the following certificate while allowing the
claim for increment:-
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CERTIFICATE,

Certified that ShridSmt/Hom. .., would  have
continued to ofhictate 1 the post of T ... ., I he/she had ‘not
| proceeded on leave for the period from ............ T

[nstruction 1.- Note 2 dees not HFF][_]." to .'-Lppu'mtr:u:l om dail}'
wages or coniract basis.

lnstruction 2.- A certificate referred to in Note 2 above will
not be necessary in respect of probationers,

(&) If a Trust servant, while officiating in a post or holding a temporary
post on a time-scale of pay, 1s appointed to officiate in a higher post or to
hold a higher temporary post his officiating or temporary service in the
higher post shall, if' he is peappointed to the lower post or 15 appointed or
reappointed to a post on the same time-scale of pay, count for increments
in the time-seale applicable to such lower post. The period of officiating
service in the higher post which counts for increments in the lower post
15, however, restricted to the period during which Trust servant would
have officiated 1n the lower post but for his appeintment to the higher
Q5L
: This sub-regulation applies also to a Trust servant who is not
actually officiating in the lower post at the time of his appomtment to the
higher post, but who would have so ofliciated in such lower post or in a
post on the same time-scale of pay fad he not been appointed to the higher
post.

(#) If a Trust servant on reversion from an ex-cadre post to the parent
cadre i appointed to & post on a scale lower than that of the ex—cadre post
but not on the same tme-scale as the post held at the time of his transfer
to the ex-cadre post, the service rendered on the higher scale in the ex-
cadre post shall count for increments in the tme-scale applicable to the
cadre post.

(5} Joining time counts tor crement, -

(1) if'it 15 under sib-regulation (1), of regulation § of Shree
Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Joining Time, Payments during Suspension,
Dismissal and Removal) Regulations, 2008, in the time-
scale applicable to

the post on which a Trust servant hold a lien or would hold
a lien had his lien not been nuspended as wall as 1n the fime-
scale applicable to the post, the pay of which is drawn by a
Trust servant during the period; and

(11) if it 18 under sub-regulation (2) of regulation 9 referved

to in clavse (1) above in the time-scale applicable to the post
122
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or posts held on the last dﬂ_} of leave before commencement
of the joining time.

28. Premature increment~ An authorrty may grant a premature
irrement toa Trost servant on a time-scale of pay it it has the power to
create a post in the same cadre on the same scale of pay.

Mote.- In the absence of a clear declaration to the effect that
the normal date of increment is not te be affected (that 1s to
say that next inérement after the premature increment is to
be given on the usual date of increment regardless of the fact
that the Trust servant concerned will have been at one stage
of the time-scale for less than the normal period) an order
authorising the grant of a premature increment shall be
deemed to imply that the recipient is to remain on the
enhanced rate of pay for the full interval prescribed between
successive stages of the timesscale before becoming eligible
to draw the next merement after the premature increment.

29, Reduction of pay as a measure of penalty.- (1) If a Trust servant is
reduced as a measure of penalty to a lower stage in his time-scale, the
authority ordering such reduction shall state the period for which it shall
be effective and whether, on restoration, the period of reduction shall
operate to postpone future increments and, if so. to what extent.

{2) If a Trust servant {5 reduced as a2 measure of penalty to a lower
service, grade or post, orto a lower time-scale, the authority ordering the
reduction may or may not specity the period for which the reduction shall
be effective, but where the period is specified, that authority shall also
state whether, restoration, the perind of reduction shall operate to
postpone ‘future increments and, if so, to what extent.

Note. An autharity ordering the reduction should expressly
state in the order that the period for which the reduction is to
be effective will be exclusive of any interval spent on leave
betore the. peried is completed.

0. When an order of withholding increment or reduction is set aside
or Dlﬂ-t]]ﬁﬂli. Where an onder of penalty of withholding of increment of a
| Trust servant or lus reduction to a lower service, grade or post, or to a
lower L‘I!Irl.l'_‘-'EGElli: or to a lower stage 8 bme=scale, 15 set aside or
modified by a competent authority on appeal or review, the pay of the
Trust servant shall, notwithstanding anything contaned in these
regulations, be regulated i the following manner, namely:-

- {a} if the said order 15 set aside, he shall be E"n-':n for the Fcriud for
which such erder has been in foree, the difference between the pay
R to which he would have been entitled had that order not been made
E - %I )l and the pay he had actually drawn;

r--..nl_-
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(b} if the said order is modified, the pay shall be regulated as if the
prder as so modified had been made in the first instance.

Explanation.- If the pay drawn by a Trust servant in respect
of any period prior to the issue of the orders of the
competent authority. under this regulation s revised, the
leave salary and allowances {other than wavelling
allowance), it any, admissible w him during that period shall
be. revised on the basis of the revised pay.

31. Extent to which past non-continuons officiating or temporary |
service counts for inerements.- If a person holding ne substantive
appointment under the Trust is appeinted to otficiate in a permanent post
or to hold a temporary post on a time-scale of pay, he shall not be allowed
to count for purpose of increment in the time-scale, past non-continuous
ﬂfﬂﬂialjug service in such fiiiﬂi'z_rl.'u.'u‘:ﬂt past or HOn=COntnUoUS $ervice in
such temporary post except to the extent indicated below:-

Period of past continuous | Number ol increments which

service, should be allowed in the time-
scale of the post to which he is
appointed.

Less than 5 years Nil

5 years and more but less than | | increment,
Tand half vears

7 and half years and more but less | 2 increments,
than 10 vears

10 years and more 3 merements.

NWote 1.~ Service shall be deemed to be non=continuons uul_*r if it
is interrupted by actual loss of Trust service,

Nate 2- The principle enuneiated m sub-regulation (3] of
regulation 5 should apply when such @ person s appointed to
officiate in a higher post, permanent or temporary.

L |
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CHAPTER -IV

COMEINATION OF APPOINTMENTS

32, Pay during appointment to two or more posts- A Trust servant
already holding a post in a substantive or officiating capacity may be
appointed to officiate as a temporary measure in one or more other
independent posts at one time or may be given additional charge of one
or more independent posts in addition o his own. In such cases his pay
shall be regulated as follows—

(a) In the formergase, the highest pay to which he would be entitled
if his appointment to one of the posts stood alone, may be drawn on
account of his tenure of that post.

(b} For each other post, hie may be permitted to draw additional pay
o special pay at 10 per cent. of the presumptive pay of the post
limited te Hs. 500/~ per month irrespective of whether the Trust
servant is appointed to such posts or is given additional charge,
subject to the condition that such additional pay er special pay
should in no case exceed 10 percent of the a presumptive pay of the
higher post limited to Rs. 500/~ per month of which he held |
additional charge, Even, if a Trust servant is appointed to more than
one independent post or 1s given full or current charge of more than
one independent pusf, the additional pay or special pay should in no
case exoeed 10 perﬁm of the presumptive pay of the higher post |
limited to Hs. 800/- pm of which he held additional charge. No
additional pay or special pay shall, however, be granted if such |
charge is held for a period of less than sixteen days or if a regular
appointment 15 made for 4 like peviod. f

() No additional pay or special pay shall be admissible to a Trust
servant drawing pay in the scale or extended scale, the mimimum of
which 13 Ra. 5000 and above,

Note 1.~ The following explains the distinction which
should be drawn between additional pay [or holding an
additiona]l pest or posts and special pay for performing
~additional duties:-
(i) In cases in which a Trust servant continues to
perform the duties of his own 'post, and assurmes, in
addizion, te::hmcn]ly pIEﬂa.rjr responsibility for the
duties of one or more ||1-r]vE|'.-t—'-:|:|dent I:H.'l!:.l!S-.. the additional
remuneration, if any, which may be sanctioned will be
described as additional pay.

{i'r} In cases in which a Trast servant, over and above
performing his own duties, is required to perform
certain duties selected from the sum of duties associated
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35. Remuneration when ope post is subordinate to another.- (1) A
Trust servant who is appmnted to officiate as a temporary measure m two
posts of which one 15 subordinate to the other, 15 not enttled o any
additional remuneration under regulation 32 save in exceptional
circumstances.

{2) A Trust servant who, in addition to his own duties, is required to be
in charge of the current duties of a second post, may be allowed special
pay under clause (b) of regulation 32, when his own post is subordinate to
the second post but not when the second post is subordinate to his own

post.

with another post or posts, but the Trust servant is not
appointed to hold the additional post or

posts, the additional remuneration, 1f any, which ma:,.r be
-sanctioned, will be special pay.

MNote 2.~ Presumptive pay lor the purpose of clause (b) of thiy
regulation should, according to sub-regulation (20) of
regulation 8 be taken what the Trust servant, who is placed
in additional charge, will draw as initial pay in the time scale
of the additional post under regulation 10, where he formally
transferred to it. In cages, however, in' which the maximum |
pay of theother post is less than the pay of the Trust servant
n his substantive posty the maximuim of the pay of the other
post should be taken as the presumptive pay for the purpose
of clause (b) of this regulation.

Note 3.- In cases where a Trust servant is appointed to hold
substantively as a temporary measure, or to officiate in two
or more independent posts at one time and if 4 compensatory
allowance 1s attached to one or more of the posts, he draws
such compensatory allowance as a competent authority may
fix; Provided that, such allowance shall not exceed the total
of the compensatory allowances attached to all the posts,

Note t.- In cases where a Trust servant 18 given additional
charge of one or more independent posts in addition to his
own, he shall not receive any compensatory allowance
attached to the second post, unless 1t be permanent travelling
allowance or conveyance allowance, in which case he may be
granted such permanent travelling allowance (or ordinary
travelling allowance) or conveyance allowance, as the
Committes may decide.

Note 5.- Additional pay or special pay should be excluded for
the purposes for grant of Dearness Allowance, House Rent
Allowance and Compensatory Local Allowance.
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- CHAPTER-V
ALLOWANCES

34. Allowances.- Unless otherwise provided or stipulated in the terms and
conditions of Trust service, every Trust servant’ shall be entitled; inter
alia, to dearness allowance, ‘house rent allowance, compensatory local
allowance, etc., at such rates as determined by the Committee and will be
made applicable after obtaining the prior approval of the Government:

Provided that, grant of any allowances [other than dearness, house
rent and compensatory local allowance shall be subject to the specific
sanction of the Government:

35. Travelling Allowance and Daily Allowance on Tour or Transfer.-
(1} Save as otherwise provided in these regulations, travelling allowance
and dafly allowance on tour.or transfer, local travelling allowance shall be
admissible to the Trust servants at the rates prescribed, from time to time,
by the Committee.

(2} Mo travelling allowance shall be admussible for joining on first
appointment in the Trust service,

36. Overtime Allowance.- Notwithstanding the fact that the whole fime
of a Trust servant is at the disposal of the Trust. the Trust may grant
overtime allowanee not counting as pay tor any purpose to a Trust servant
in Group C and D) who i,g___ra:quirad to put in extra working hours on week
daysin connection with the Trust's work subject to such Lerms, conditions
and rates as may be prescribed by the Trust for such overtime allowance,
from time o Ome:

Provided thit, ne overtime allowance shall be payable for the
work done during overtime which has not been specifically approved by
the Executive Officerand it will not exeeed the limit of Rs. 1,500/ -p.m.

87. Leave Travel Allowance.~ Leave travel allowance may be paid "to
every Trust servant once in a block of two years commencing from the
year of implementation of this regulations in accordance with the orders
of the Committes, in this behalf from time to time:

Provided that, leave Travel Allowance will be admissible to the
employees on deputation as per terms and conditions of their deputation.

38, Reimbursement of Medical Expenses.- A Trust servant may be

reimbursed the expenses on medical treatment of himselt or his fammly at

. such rates and in such manner as the Committee may determine from tfime
to time. ,

Executive Officer
Shree Siddhivinayak Ganapati Temple Trust
Management Committee
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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Recruitment) Regulations, 2008

The
ree Siddhi
inava
Ganpati
Temple Trust
{Prabhadevi)
Act, 1880

In exercise of the p-r.w.em conferred h}' sub -section (3) of
section15 read with sub- section (2] of section 14 of the Shree
Siddhi Vinaysk Ganpati Temple Trust (Prabhadevi) Act, 1980
(Mah. VI of 1981}, the Shree Siddhi Vinayak Ganpati Temple
Trust, Management Committee,- after prior approval of the
Government of . Maharashtra, hereby makes the following
regulations, namely; -

CHAPTER -1
GENERAL

1. Short title and commencement.- [ 1] These Regulations may
be called the Shree Siddhi Vinayak Ganpati Temple Trust
(Prabhadevi) Services (Recruitment) Regulations, 2008

(2) = They shall come inte force on 44 August 2008.

2, Extent of apphcatmn Except as otherwise provided by or
under these regulations, these rr'guhttmnﬁ shall apply to all
persons appumt@d 10 the Trust services and posts in connection
with the affaits of the Trust

Provided that, any permanent Trust servants appointed
prior to the date of coming into force of these regulations shall
bie exempted from the eperation of these regulations for a period
as may be determined by the Committee with the prior sanction
of the Government.

4. Power of interpretation- If any question arises relating to
the interpretation uf these regulations, it shall be referred to the
Commmittee, whose decision thereon shall be final.

4. Power of relaxation.- Where the Commuttee 15 satisfied that
the operation of any of these regulations causes or is likely to
canse undue hardship in the case of any Trust servant or class of
Trust Servant's it may, with prior sanction of the Government,
by an order in writing, exempt any such Trust servant or class
of Trust servants from any provisions of these regulations or
may direct that such provisions shall apply to such Trust
Servant’s or class of Trust Servant's with such modifications
not affecting the substance thereof as may be specitfied in such
order.
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5. vﬂﬂdi[j' of terms of contract.- The terms of a Epﬂt;':ﬂl;:
contract, enforceable at law neceasarily override the provisions
of these r&gulatinm—.

. Regulation of claims to pay and allowances- A Trust
servant's claim to pay and allowances is regulated by the |
regulations in foree at the time in respect of which the pay and |
allowances are earned.

7. Exercise  and delegation of powers under these
regulations.- [t shall be open to the Committee to prescribe, by
general or special order, that powers under these r&gulnuc:m&
may be exercised or delegated to the Executive Officer or any
other officer of the Trust.

8. Definitions- In this regulitions, unless the context
otherwise requires -

(1) "Aet” means Shree Siddn Vinayak Ganpao Temple Trust
{Prabhadevi) Act, 1980 (Mah.V1 of 1981,

(2} "Committee” means the Management Committee
constituted under section 5 of the Act.

(8] “Degree” means the Degree of a Statutory University and
meludes  qualifications  recognised by Government  as
equivalent thereto.

(4) "Execunve Officer" means the Executive Officer,
appointed by the Government under section 12 of the Act.

(3) "Government” means the Government of Maharashtra

(8) “Govermment Commercial Certificate 7 means a
certificate issued by the Bureau of Government Examinations,
Directorate of Technical Education and includes a certificate
1ssued by any other Institution as may be specifically declared
by the Government to be aquivalent thereto,

{7) “Higher Secondary School Cortificate Examination” means
Higher Secondary School Certificate Examination conducted by
a LDhvisional Board constituted under the Maharashtra
Secondary and Higher Secondary Education Boards Act, 1965
(Mah. XLI of 1865} and includes any examination declared by
Government to be equivalent thereto,

(8) "Permanent post” means a post carrying a definite rate of pay
sanctioned without limit of time.

| (8] "Schedule” means schedules u_[.-prnrln'l to this regulations.
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[t-ﬁ} “Eﬁcnndnrj' School Certificate Examination” means the
Secondary  School Certificate Examimation conducted by a
Dwvisional Board eonstituted under the Maharashtra Secondary
3 and Higher Secondary Education Boards Aut, 1965 (Mah, XLI
of 1965) and includes any examination declared by the

Government to be equivalent thereto.

(11} “Temporary post” means a post carrying a definite rate t}f'
pay sanctioned for‘a limited time.

(12) “Trust” means the Trust constitutcd under the Shree
Siddhi Vinayak Ganpati Femple Trust (Prabhadevi) Act,
1980 (Mah. VI of 1951).

8. Appointment to the posts in the Trast Service shall be
made either,- {a) by prometion of a suitable Trust Servant on
the basis of seniority subject to litness from amongst the persons
holding the posts, possessing the qualifications and experience
prescribed m the respective Schedule to these regulations, or

(b) by selection on the basis of a merit list prepared by the
Commuttee -on  the basis of Departmental Competitive
Examination held amongst the eligible Trust servants
possessing

requsite qui:]gécﬂnnns and experience as prescribed in the
respective Ho ule to these regulations, or

(¢} by nomination from amongst the candidates who posses the
requisite gualifications as preseribed in the respective Schedule
to these regulations, or

() by deputation of a suitable person from amongst the person
holding equivalent Post m the Government.

10. Ratio of appointments by different modes- The
appeintments by Promotion, by Selection, and by Nomination
shall be made 1n the ratio mentioned i the respective schedules
to these regulations.
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Shree Siddhi Vinayak Ganpati Temple Trust (Prabhadevi)
Services (Recruitment) Regulations, 2008,

. SCHEDULE -
| Sr.No. Puost Qualifications for and methods of appointment.
1. Manager. Appointment shall be made either, (a) by nomination

from amongst the ra::'n:]if]atm who,- _
{1) unless already in the servige of the Trust, are not less
than Jgyeas and not mere than 55 years of age;
(1) possess d degree of @ statutory university;
(i3 C.C.C. or "0 Level or ‘A" Level or "B level or “C” level
Certificate of DO EA.C.C, Society; or .
MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board; and
(iv) have minimum experience of 3 vears in Executive
Capacity.
Preference shall be given to a person who possesses
Master degree of a statutory umversity in Business
Admimistration.

(b} by promoeticn of a suitable person who.-
(il possess a degree of a statutory university;
(i} C.E.C. or O Level or ‘A’ Level or ‘B Level or *C Level
Certificate of D.O.EA.C.C. Society; or
MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technmical Education
Board; and
(iii} have minimum experience of five years on the post of
Assistant Manager in the service of the Trust.

2, Assistant Manager Appointment shall be made eitber,-
{a) by nomination from amongst candidates who,-
(i) unless-already in the service of the Trust, are not less
than 18 years and not more than 80 years of age;
(ii) possess a degree of a statutory university;
(i) CLC or'0 Levelor ‘A Level or ‘B Level or 'C’ Level
Certificate of D.O.EACC. Society; or
MS-CIT Course Certificate of an Institute authorised hy
the Muharashtra State Higher and Technical Education
Board; and '
(iv) have minimum experience of 3 years in Executive
capacity.

Preference shall be given to a person who
posasesses  post- Graduate Diploma of a  statutory
university in Business Management or equivalent thereto,

{b) by promotion of a suitable person from amongst the
persons who,
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(1) have passed Secondary School Certificate Examimation;

(1} C.C.C or'0" Level or 'A' Level or ‘B’ Level or 'C Level
Certificate of D.O.E.A.C.C. Society; or :
MS-CIT Course Certificate of an Institute agthorised by
the Maharashtra State Higher and Techmical Education
Board; and [ii1) have mimimum experience of five years as
Supervisor in the service of the Trust.

A S-J'strm Administrator 3. .'*;ppuintmr:nt shall be madc by nomination from

- and : .amongst the candidates who-
Information Technology (1) unless already 1n the service of the Tru:-.t vt Tesn
Officer. than 18 vears and not more than 30 years of age;

(i)~ possess a degree of Master of Computer
Applications/Master of Computer Science/Master of
Computer Management/Master of Science in Computer;
and

fiv) have mimimum experienee of three years in similar

capacity

4. Supervisor. Appointment shall be made either,-

{a} by momination from amongst the candidates who,-

(i} unless already in the service of the Trust, are not less
than 18 years and not more than 50 years of age;

(it) possess a degree of a statutory university;

(iit) CHE.C. or'0" Level or ‘A’ Level or ‘B’ Level or 'C' Level
Certificate of D.0.E A C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Maharashera State Higher and Technical Education
Board; and

{iv) have minimum experience of three years in similar
cApacity,

(b} by selection of a suitable person from amongst the
persons Who, (i) possess a degree of a statutory
umiversity;

i) C.CCoor 0 Levelor A’ Level or B Level or °C' Level
Certificate of D.OEACC Society; or MS-CIT Course
Certificate of an Institute authorised by the Maharashtra
State Higher and Techmcal Education Board; and :

{1t} 15 holding the post of Assistant Supervisor in the
Trust service for not less than five vears or having
minimurm experience for not less than

seven years asa Clerk-cum-Typist.

I::i_'.:l I:I'}" 1"'E'[]'In1'j_ﬂ]'l ﬂr i Sllitﬂ!}_h: I}ET-EI'}ITL 'F['LJ!'I'I F.I]'I'lﬂI'I:EH[ thl:
candidates who,-

(1} have passed Secondary School Certificate Examination;
(i) C.OC_ or '0" Level or. ‘A’ Level or "B’ Level or ‘C’ Level

Certificate of D.O.EA.C.C. Society; or
f £3 .
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MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board; and

? (iif} have minimum experience of five years as Assistant
Supervisor in the service of the Trust

5. Assistant Supervisor. Appointment shall be made either,
(&) by nomination from amongst the candidates who,-
{1) unless already in the service of the Trust, are not less
than 18 years and not more than 30 years of age;
{1} possess a degree of a statutory university;
(i} GEC. or 'O Level or'A" Lev el or ‘B’ Level or '€ Level
Cergificate of D.GuE.A.C.C. Society; or
MS-CIT Course Certificate of an Institute authorised by
the Matiarashtra State Higher and Technical Education

Board; and
(iv) have minimum experience of five years in similar
capacity

(b) by selection of a suitable person from amongst the
persons who-

(i) possess a degree of a statutory university;
(i) C.C.C. or “0O° Level or ‘A" Level or ‘B” Level or 'C”
Level Certificate of DO.E.ACC, Society; or
MS-CIT Course Certificate of an Institute authorised by
the Maharashtra Seate Higher and Technical Education
Board; and Technical Education board and
(iif} 15 holding the post of Clerk-cum-Tvpist in the Trust
service for not less than three years,

(¢) by promotion of a suitable person from amongst the
persons who,-
(1) have passed Secondary School Certificate Examination;
(1) GL.LC. or 'O Level or A’ Level or ‘B’ Level or 'C’ Level
Certificate of D.O.EA.C.C. Society; or
MS-CI'T Course Certificate of an Insutute authorised by
the Maharashtra State Higher and Technical Education
Board; and
(11} have minimum experience of five years as a Clerk-cum-
Typist in the service of the Trust.

6. Personal Assistant.  Appointment shall be made aither,
(a) by nomination (om amongst the candidates who,-
(i) unless already in the service of the Trust, are not less
than 18 years and not more than 30 years of age;

(11} possess a degree of a statutory university;
. {1} C.C.C. or ‘C¥ Level or ‘A’ Level or ‘B’ Level or 'C’ Level
Certificate of DO EA CC. Society; or
A MS-CIT Course Certificate of an Institute anthorised by
m the Maharashtra State Higher and Technical Education
Ef Pkt I5) Board;
o
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|iv) possess a certificate of speed not less than 120 words
per minute in Marathi or Eng]'t:h shorthand and not less
than 30 words per minute in Marathi typewriting or 40

- words per minute 1n English typewriting issued by the

Commissioner, Bureau of Government Examination, -
Directorate of Education, Maharashtra State, Pune or
other Institute as may be specifically approved by the
Crovernment; and

(v1} have minium experience of five years on the post of
Clerk=-cum-Typist - : :

" (b} by promotion of a suitable person from amongst the

7. Assistant Accountant.

. Public Relation
Officer-cum- Librarian

persons who-

[i) possess a degree of a statutory university;

[} CL or 'QF Level or ‘A’ Level or ‘B’ Level or 'C’ Level
Certificate of DO E A C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Mabarashtra State Higher and Technical Education
Board; and :
[iii] have mimimum experience of five yvears as a Clerk-
ctun- Lypist in the service of the Trust. ;

Appomtment shall be made by promotion of a suitable

person from amongst the persons who,-

1) possess 2 degree 1n Commerce faculty of a statutory

un'war.sl:t].';

{iii} C:C.C, or 'O’ Level or “A” Level or ‘B* Level or 'C
Level Certificate of D.OEAC.C. Socicty; or

MS-CIT Ceurse Certificate of an Institute authorised by

the Maharashtra State Higher and Technical Education

Board; and

(iti} have minimum experience of five years of accounting

work as an Accounts Clerk in the service of the Trust.

Appointment shall be made either-

{a) by nomination frém amongst the candidates who-

(i) unless already in the service of the Trust, ave not less
than 18 years and not more than 30 years of age;

(11} possess a degree of a statutory university;

(iif) C.C.C. or ‘0" Level or "A" Level or ‘B’ Level or 'C
Level Certificate of D.O.E.A.C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Techmical Education
Baoard;

|:i"|"'j FGEIC'E-E DiPIDI'I'.IEI. ;H Li.hl'ﬂl'l}l' Erl:il:l!]f[: ar I."!E'[.I:i".l'ﬁ.ll'_l'lt
thereto recognized by the Government; and '

(v} have mimimum experience of 5 vears m simlar
capacity. Preference shall be given to a person who
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possess Diploma in Journalism and Public Relations or
equivalent thereto.

(b} by promotion of a suitable person from amongst the

9. Clerk-cum-Typist

persons who -

{i) possess a degree of a statutory university;

(i) C.C.C.or "0 Level or ‘A’ Level or 'B' Level or "C’ Level
Certificate of D.O.EA.C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board; ' '
(iil) possess Diploma in Library Science or equivalent
there recognized by the Government, and

(iv) have minimmum experience of 3 years in similar
capacity, Preference shall be given to a person who
possess:  IDhploma 1 Jowrnalism and  Public
Relations/Mdass Communications or equivalent thereto,

Appointment shall be made either,-

{a) by nomination firem amongst the candidates who,

(i) wnless already in the service of the Trust, are not less

than 15 years and not more than 30 years of age;

{ii} possess a degree of a statutory university;

{111} C.C.C, or 'O Level or 'A> Level or ‘B’ Level or 'C
Level Cernficate of D.O.E.A.C.C. Society: or

MS-CIT Course Certificate of an Institute authorised by

the Maharashtra State Higher and Techmical Education

Board,

{1v) possess i certificate of speed not less than 50 words

per minute in Marathi typewriting or 40 words per

manute i English  typewniting  issued by  the

Cmm_gi_asiunu. Burean of Government Examination,

Directorate of Edugation, Maharashtra State, Pune or

other Institute as may be speafically approved by

Government

(by by selection of ‘a swtable person from amongst the

persons who,-

(i) possess a degree of a statutory universicy;

(11 C.CC or'0)' Level or ‘A’ Level or ‘B Level or °C” Level
Certificate of DUO.E.A.C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board;

(iv) possess a Certificate of speed not less than 30 words
per minute in Marathi typewriting or 40 words per
minute in  English typewriong issued by the
Commissioner; Bureau of Government Examination,
Directorate of Education, Maharashtra State, Pune or
other Institute as may be specifically approved by
Government.
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10. Receptionist cum-
Telephone Operator.

I:v] have minimum F":{FIF!:I"iE‘ﬂP.F‘ of three Vears on a post in
Group "I in the service of the Trust.

(¢} } by promotion of a suitable person from amungst the

persons who,-

(i) have passed Higher Secondary School E‘emf’ cate-
Examination;

(i) C.C.C. or ‘0 Level or 'A’ Level or ‘B* Level or 'C
Level Certificate of D.O.E A.C.C. Society; or MS-CIT
Course Certificate of an Institute authorised by the
Maharashtra *Et&tr Higher and Technieal Education
Board; ,

(it} possess-a certificate ofﬁ-p:rtﬂ not less than 30 words
per minute in Marathi typewriting or 40 words per
minute in  English typewriting issued by the
Commussioner, Bureau of Government Examination,
Directorate: of Education, Maharashtra State, Pune or
other Institute as may be specifically approved by
Government; and

(iv] have minimum experience of five years on a post in
Group “IF i the service of the Trust,

Appointment shall be made either,

{a) by normination from amongst the candidates who,-

{1} unless already in the service of the Trust, are not less

than 18 years and not more than 30 years of age,

{ii) pussess a degree of a statutory university;

(111} =CLC. or '0O° Level or ‘A" Level or'B' Level or 'C
Level Certificate of DOEA C.C. Society; or

MS=CIT Course Certificate of an Institute authorised by

the Maharashira State Higher and Technical Education

Board;

(iv) Certificate Course of Telephone Operators of an

Institute recognised by Maharashtra State Higher and

Technical Education Board; and

{v) have minmimum experience of five vears in similar

capacity.

{b) by selection of a suitable person from amongst the persons who,-

(i) possess a degree of a statutory university:

(1) C.C.C. or 0 Level or "A' Level or ‘B’ Level or 'C’ Level
Certificate of D.O.EA C.C. Society; or

MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board:

(i} Certificate Course of Telephone Operators of an
Institute recognised by Maharashtra State Iigher and
Technical Education Board; and

(iv] have mimimum experience of three years on a post in
Group “C” in the service of the Trust.
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1 1.Semior Poojari. Appointment shall be made by promotion of a suitable
person from amongst the persons whao,-
(i) have passed IIlghrr Secondary ‘%h::n::n] Cerrificate
Examination;
(i1} has completed and passed five vears course in “Ved
Shastra’ from reputed Institution; and
futy have minimum experience of five years on a post
Pooari in the service of the Trust, ;

12. Pnnjnri. - hpphintr'n;nt zshall he made either,-

(a} by nomination from a:ﬁq-nEs t the candidates who,-
|f1] umless alreadyan the service of the Trust, are not less
than 18 years and not more than 30 years of age;
(1) hawve passed Higher Secondary School Certificate
LExamination; :
(ifi} has completed and passed five years course in ‘Ved
Shastra’ from reputed Institution: and
{iv} have minirmum experience of five years as a Poojari,

(b} by selection of a suitable person from amongst the
persons who -
(i) have passed Higher Secondary Schocl Cettificate
Examination,
(i) has completed. and passed five year course in “Ved

- Shastra’ from reputed Institution; and -

(iil) have minimum experience of five years as a Assistant
Poojati in the service of the Trust.

{e) ] by promotion of & suitable person from amongst the
persous who,-
(1) have passed Secondary School Certificate Examination;
(u} has completed and passed five year course in ‘Ved
Shastra’ from reputed Institution; and
(iii}) Tave minimum experience of 5 vears as 4 Assistant
Foojart in the service of the Trust,

18,  Assistant Poojari Appointment shall be made by nemination from amongst
the candidates who,-
(i} unless already in the service of the Trust, are not less
than 18 yvears and not more than 30 years of age;
(ii) have passed Higher Secondary School Certificate
Examination;
(it} has completed and passed three 'years course in Ved
Shastra’ from reputed Institution; and
(1v) have minimum experience of five years as a Poojari.

14. Stenographer. Appointment shall be made either,-
(a) by nomination from amongst the candidates who-
{i} unless already in the service of the Trust, are not less

o = = than 18 years and not more than 30 years of age;
ﬁm (i} possess a degree of a statutory university:
£ T3 L.lll
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(it} C.C.C.or 'O Level or 'A> Level or 'R’ Level or 'C'
Lewvel Certificate of D.OEAC.C. Society; or
MS-CIT Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board;-
[iv} possess a Certificate of speed not less than 120 words
per minute in Marathi or English shorthand and not less
than 40 words per minute in Marathi typewriting or 6o
waords per minute in English typewriting issued by the -
Commissioner, Burean of Government Examination,
Diréctorate of Education, Maharashtra State, Pune or
other Institute as may be specifically approved by
Government; and -
(vi) have minimum experience of three years as a
Stenographer.

(b} by promotion of & smitable person from amongst the persons who,-

15. Computer Operator

(1} possess a degree of a statutory university;
{ii) C.CC or 'O Level or "A’" Level or "B Level or 'C" Level
Certificate of D.O.EA.C.C. Society; or

ME-CIT Course Certilicate of an Institute authorised by
the Maharashera State Higher and Technical Education
Board;

{111} possess a Certificate of speed not less than 120 words
per minute in Marathi or English shorthand and not less
than 40 words per minute in Marathi typewriting or 60
words per minute in English typewriting issued by the
Commissioner, Bureau of Government Examination,
Directorate of Education, Maharashtra State, Pune or
other Institute as may be specifically approved by
Crovernment: and

{iw) have minimum experience of five years as a Clerk-
cum=Typist in the service of the Trust.

Appointment shall be made either -

‘a} by nomination from amongst the candidates who,-

(1) unless already in the service of the Trust, are not less
than 18 years and not more than 30 years of age;

(11} possess a degree of a statutory umversity:

fif) C.C.C.or 'O Level or "A" Level or ‘B Level or 'C
Level Certificate of D.O.EACC. Society; or ME-CIT
Course Certificate of an Institute authorised by the
Maharashtra State Higher and Techmcal Education
Board;

(iv) possess a Certificate of speed not less than 40 words
per minute in Marathi t}rp-twr'lﬂng or 60 words per
minute in English typewriting  issped by the
Commussioner, Bureau of Government Examination,
Directorate of Education, Maharashtra State, Pune or
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other Institute as may be specifically approved by
Ciovernment; and
(v) have minimum experience of Ihm: years in similar
capacity. - 2
~ [b] by selection of a suitable person from amongst the
persons who-
(1) possess a depree of a statutory university;
(1) C.C.C. or 'O Level or ‘A’ Level or 'B' Level or °C"
Level Certificate of D.O.E.A.C.C. Society; or:
: MS-CIT Course Certiticate of an Institute authorised by
' the Maharashtra State -Highm- and Technical Education
Board;
{iiiiﬁﬁ.ﬁ-.ﬁ:ﬁﬁ a f'.::l;{.i_ﬂt&tﬂ ursp-::t'.d nod less than 40 words
per minute in Marathi typewriting or 60 words
minute  In English  typewriting issued by the
Commissioner, Bureaw of Government Examination,
Directorate of Education. Maharashtra State, Pune or
other Institute as may be specifically approved by
Crovernment; and
(v} have minimum experience of three years ona post of
Clerk-cum-Typist in the service of the Trust,
{¢) ) by promotion of a suitable person from amongst the
persons who,-
(i) have passed Higher Secondary School Certificate
Examination;
(i) €.C.C, or "{I Level or ‘A’ Level or ‘B Level or 'C' Level
ﬂcrﬂﬁcutﬂ efDOEACC Su:u:'u'-ljr
MS—E]T Course Certificate of an Institute authorised by
the Maharashtra State Higher and Technical Education
Board;
(i) possess a Cernificate of speed not less than 40 words
per _T_jl'll}nutr: m Marathi tj.l]mwr'!ting aor 60 words per
minute  in English ijﬂwriting issued by the
Commissioner, Bureau of Government Examination,
Directorate of Education, Maharashira State, Pune or
ather Instmge as may he specifically approved by
Crovernment; and
{iv) have mimmum experience of five vears on a post of
Clerk- cum-Typist in the service of the Trust.

16.Flectrician. Appointment shall be made either,-
{a} by nomination from amongst the candidates who,
(1) unless already in the service of the Trust, are not less
than 18 years and not more than 30 years of age;
{ii) have passed Electrician Course of Government L. T.I;
and
{H.l} h-il"-'t' I'.[I.'III.i]T!.'I.UII. ﬂpl:l_.i.f_"l'“:'l:' ﬂf‘ thi’ﬁﬁ: F'I?‘.H'I:'H‘ as A
Electrician.

{b) by promotion of a suitable person from amongst the persons who,-
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(i) have passed Electrician Course of Gevernment [ T.] ;
and

{ii] have minimum experience of five years as a Assistant
Electrician in the service of the Trust,

17. Assistant Electrician. Appointment shall be made by nommation from amongst

18, Coolk

16 Assistant Cook

20, Class ‘D’ Servants

the candadates whis -

(1) unless already in the service of the Trust, are not less
than 18 years and not more than 30 years of age;

(i1} have passed Electrician Course of Government 1.T.1;
and e * i

(iii) have minimum experience of five years ag a
Electrician.

Appointment shall be made either,-

(a) by nomination from amongst the candidates who,-
(1} unless already in the service of the Trust, are not less
than 15 years and not mare than 30 yvears of age;

(1) haye passed Secondary  School  Certificate

Examination; and

(1i1) have minimam experience of three years as a Cook.
{b) by promotion of a suitable person from amongst the

PEi'E'IJﬂE Whﬂl—

(1} have passed Secondary School Certificate Examination;

and

(11) have mimimum experience of five vears as a Assistant

Coolcin the service of the Trust.

Appointment shall be made by nomination from
Amongst the candidates who,-

(1) unless alveady in the service of the Trust, are not less
than 18 years and not more than 30 years of age;

(ii) = have passed Secondary School Certificate
Examination; and

(111} have minimum éxperience of five vears as a Cook,

Appoeintment shall be made by nomination frem amongst
the candidates who,-

(1] unless already 10 the service of the Trust, are not less
than 18 vears and not more than 30 years of age: and

{ii} have passed Secondary School Certificate
Examination.

Executive Officer
Shree Siddhivinayak Ganapati Temple Truost
Management Committee

LAW AND JUDICIARY
DEPARTMENT
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